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Preface 

On 1st April 2015 the new 11 Council structure was implemented across Northern 

Ireland.   

Councils now take responsibility for new or enhanced responsibilities including those 

for Community Planning.  

Community Planning is “a process led by Councils in conjunction with partners and 

communities to develop and implement a shared vision for their area, a long term 

vision which relates to all aspects of community life and which also involves working 

together to plan and deliver better services which make a real difference to people’s 

lives”1.  

Derry City and Strabane District adopted a significant co-design process to develop 

the community plan. Awareness sessions and thematic workshops were held to 

engage with statutory organisations, business, community and voluntary 

organisations and interested citizens in agreeing the way in which our community 

plan should look. 

It is acknowledged that in preparing the Equality Impact Assessment Report not all 

the information has been finalised at this stage, so some information is subject to 

change.  However, all the information received as part of the equality impact 

consultation process will be taken into consideration by the Council in finalising the 

Community Plan for the Council area. 

This Equality Impact Assessment looks at the emerging outcomes under each of the 

community planning pillars namely, Economic, Social and Environmental. In particular, 

it looks at the impact on members of the Section 75 groups and on promoting good 

relations between people of different religions beliefs, racial groups and political 

opinions.  It also takes into account the impact on rural needs, deprivation and 

sustainable impacts of the agreed actions. 

It offers the opportunity for interested parties to review information on the proposed 

priority areas on the community and feedback on the potential impacts.  It also 

enables stakeholders to make suggestions on how better to promote equality of 

opportunity and good relations. 

All feedback would be welcomed. 

                                                      
1 Local Government Reform Guidance to Councils: Community Planning Foundation Programme, DoE, October 2013 
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1. Introduction 

1.1 Section 75 of the Northern Ireland Act 1998 (“The Act”) requires the Council in 

carrying out its functions, powers and duties to exercise due regard to the need to 

promote equality of opportunity: 

 Between persons of different religious belief, political opinion, racial group, 

age, marital status or sexual orientation; 

 Between men and women generally; 

 Between persons with disability and persons without; 

 Between persons with dependants and persons without. 

1.2 In addition, without prejudice to its obligations above, the Council shall, in carrying 

out its functions, powers and duties have regard to the desirability of promoting good 

relations between persons of different religious belief, political opinion or racial 

group.  The Council supports the principles of good relations: equity, respecting 

diversity and interdependence, and the development of relationships built on trust 

and respect. 

1.3 Derry City and Strabane District Council’s Equality Scheme commits the Council to 

assess how policy proposals impact on the promotion of equality of opportunity 

within the terms of Section 75 of the Act.   

1.4 Whilst rural communities are not a section 75 group, the Rural Needs Act (Northern 

Ireland) 2016 now places a duty on public authorities, including district Councils, to 

have due regard to rural needs when developing, adopting, implementing or revising 

policies, strategies and plans and designing and delivering public services. ‘Rural 

proofing’ should ensure fair and equitable treatment of rural communities and that a 

policy does not indirectly have a detrimental impact on rural dwellers and rural 

communities.  The inclusion of rural considerations as part of this impact assessment 

will ensure a fair and equitable delivery of the community plan across the whole 

Council area. 

1.5  Council will correspond with all consultees (See Appendix 1) seeking their 

contributions.  Face-to- face consultations will be conducted with interested parties 

on this draft policy during the EQIA consultation period, which closes on the 15th 

September 2017.   
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2.  Executive Summary 

2.1 The Derry City and Strabane District Council Strategic Community Plan (The Plan) 

does not seek to cover every project or action measure emanating from it; rather it 

drives delivery through a framework of priorities designed to address the key 

challenges identified through consultation in the thematic working groups. This EQIA 

includes references to a range of planned priorities which will underpin the Plan.  

 

2.2 Through an analysis of the socio- economic profile of the area, this paper sets out the 

strategic context within which Derry City and Strabane District Council must set its 

Plan. 

 

2.3 Details are provided of the key emerging outcomes which have been developed 

through the Thematic Working Groups  

 

2.4 The focus of this Equality Impact Assessment is on each of the three Community 

Planning pillars, namely Economic, Social and Environmental.  Council has drawn from 

data, qualitative and quantitative, and assessed the potential implications of the key 

outcomes for each pillar in relation to the Section 75 groups, whilst examining impact 

on rural needs, sustainable development and deprivation in the Council area.  

 

2.5 As a result of this analysis the following key existing inequalities have been 

identified:- 

 

Economic Wellbeing 

 Specific barriers for ethnic minority groups include language proficiency, lack of 

networks, recognition of qualifications, and stereotyping2 

 The level of entrepreneurship in the Derry City and Strabane Council area falls 

below the Northern Ireland Average and the level of male entrepreneurship is 

almost 4 times more than that of females in the Council district.3 

 Self-employment is often chosen by people with a disability – the nature and size of 

business is generally small.  As a result of their relative exclusion from educational and 

workplace interactions, the disabled are placed at a major disadvantage in terms of being 

able to develop the requisite social capital and networking ties needed to support 

entrepreneurship.4 

 Catholics remain much more likely to be long-term unemployed. The 

unemployment rate is also higher among younger Catholics than Protestants.5 

                                                      
2 https://www.jrf.org.uk/report/economic-and-social-mobility-ethnic-minority-communities-northern-ireland 
3 DCSDC Stats Doc (Final) V2 
4 

https://pure.strath.ac.uk/portal/files/43354405/Drakopoulou_DoddS_IPPI_2015_Disabled_entrepreneurs_rewa

rding_work_challenging_barriers_building_support.pdf 
5 OFMDFM (February 2016), 2014 Labour Force Survey Northern Ireland Religion Report  

https://www.jrf.org.uk/report/economic-and-social-mobility-ethnic-minority-communities-northern-ireland
https://pure.strath.ac.uk/portal/files/43354405/Drakopoulou_DoddS_IPPI_2015_Disabled_entrepreneurs_rewarding_work_challenging_barriers_building_support.pdf
https://pure.strath.ac.uk/portal/files/43354405/Drakopoulou_DoddS_IPPI_2015_Disabled_entrepreneurs_rewarding_work_challenging_barriers_building_support.pdf
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 There is a general lack of employment in rural areas and respondents feel that 

there needs to be a balanced approach in the Council area to job creation.6.  

 Poor broadband and mobile connectivity/speed stifles expansion and creation of 

new businesses in many parts of the rural area7 

 The lower levels of attainment for Protestant pupils result in fewer Protestant 

school leavers entering further and higher education than Catholics. Protestants 

are more likely to enter employment than the other groups.8 

 Despite the higher attainment rates of females in primary and post-primary 

education, there is less enrolees in the Science, Technology, Engineering and 

Mathematics (STEM) subject areas in comparison to their share of the population 

in higher education. 9 

 Barriers which lend to the underachievement of pupils with a disability at school 

include: delays in assessment and statementing processes; insufficiently specific 

provision within statements; the lack of funding for schools; the low expectations 

of pupils with a disability; and, the lack of appropriate support during the 

transition between primary and secondary levels of education. 10 

 It would appear that the focus of tourist attractions are more appealing towards 

older visitors – consideration to developing attractions with wider age appeal may 

bring increased tourism11 

 Accessibility is the key inequality experienced by tourists who have a disability.12 

 

Environmental Wellbeing 

 In terms of housing tenure Derry City and Strabane District has one of the highest 

rates of social housing within its areas and has the second highest number of 

applicants on the social rented sector waiting list (4,247 in 2015-16)13 

 High private rental costs can limit moves to areas minority ethnic groups perceive 

to be safer.  This has become more of a concern with the resurgence of racial 

attacks on people from minority ethnic communities.14 

 Access to quality transit and settled sites for Irish Travellers is limited and they 

experience a serious lack of basic amenities on some sites, identified as a 

persistent theme.15 

                                                      
6 Derry and Strabane Rural Partnership Interim Rural Development Strategy December 2015 
7 DCSDC Interim Rural Development Strategy 
8 NISRA - qualifications-and-destinations-northern-ireland-school-leavers-201415) 
9 http://www.derrycity.gov.uk/getmedia/d68e0229-39bd-4619-b9ba-

b078090f3482/DCSDC_StatsDoc_FINALv2.pdf 
10 ECNI (October 2015) Key Inequalities in Education – Draft Statement 
11 http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-

experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf 
12 Tourism in Northern Ireland and its economic impact and benefits: third edition 
13 http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8020&lh=73&yn=1998-

2015&sk=10&sn=People%20and%20Places&yearfilter= 
14 Wallace, Alison Housing and Communities’ Inequalities in Northern Ireland June 2015 
15 Ibid  

http://www.derrycity.gov.uk/getmedia/d68e0229-39bd-4619-b9ba-b078090f3482/DCSDC_StatsDoc_FINALv2.pdf
http://www.derrycity.gov.uk/getmedia/d68e0229-39bd-4619-b9ba-b078090f3482/DCSDC_StatsDoc_FINALv2.pdf
http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf
http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf
http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8020&lh=73&yn=1998-2015&sk=10&sn=People%20and%20Places&yearfilter
http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8020&lh=73&yn=1998-2015&sk=10&sn=People%20and%20Places&yearfilter
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 Older people’s poor housing conditions are a persistent problem that remains to 

be addressed16 

 50% of households in rural areas in NI experience fuel poverty - A contributing 

factor to fuel poverty especially in the rural areas within Derry City and Strabane 

District Council area is that Gas option is not readily available.17 

 The worst physical environment and bad housing is most prevalent in areas of high 

deprivation within the Derry City and Strabane District Council area.18 

 Older people, People with a disability and Women with young children and those 

living in rural areas may experience problems accessing transport.  The enhanced 

provision of public transport is also likely to have a positive impact on people of all 

ages by addressing a perceived barrier to employment and inclusion especially for 

those living in rural areas.19 

 

 

Social Wellbeing 

 A very high proportion of the local population believe a person’s religious, political 

and ethnic background will impact aspects of daily life such as where people are 

prepared to work, shop, visit, socialise and live.20  

 People from minority ethnic groups are perceived to be at a greater risk of social 

exclusion, hate crime and racist attacks. 21 

 29% of 16-24 year olds feel that they cannot influence decision making in their 

area.22 

 Social capacity building would help people in deprived areas who have low 

educational attainment and lack basic skills to become more involved in their own 

community development and decision making about their area.23 

 According to Young Persons Behaviour and Attitudes Survey 2013 over 39% of 

young people 11-16 year olds in the Western Health Board area have taken 

alcohol at least once with 1% drinking alcohol on a daily basis.  In 2008, around 5% 

said they self-harmed more than once, compared to 8% in 2013. Thus, slightly 

more 16-year olds reported having self-harmed in 2013 (8.16) 

                                                      
16 Ibid   
17 http://www.niassembly.gov.uk/globalassets/Documents/RaISe/Publications/2014/general/6014.pdf 
18 http://www.ninis2.nisra.gov.uk/public/AreaProfileReportViewer.aspx?FromAPAddressMulipleRecords=Derry 

City And Strabane@Partial match of location name: @Partial Match Of Location Name:  Derry City And 

Strabane@22?#613 
19 https://www.gov.uk/government/statistics/travel-survey-for-northern-ireland-in-depth-report-2012-2014 
20 DCC Good Relations Strategy (2014-2017) 
21 Ibid 
22 DCSDC Citizens’ Survey (March 2015) 
23 Marcello Bertotti, Faye Adams-Eaton, Kevin Sheridan, and Adrian Renton - Key Barriers to Community 

Cohesion: Views from Residents of 20 London Deprived Neighbourhoods – GeoJournal April 2012 

(These views were supported by anecdotal evidence from the Equality Assurance and Oversight Group) 

https://www.gov.uk/government/statistics/travel-survey-for-northern-ireland-in-depth-report-2012-2014
https://www.ncbi.nlm.nih.gov/pubmed/?term=Bertotti%20M%5BAuthor%5D&cauthor=true&cauthor_uid=27761059
https://www.ncbi.nlm.nih.gov/pubmed/?term=Adams-Eaton%20F%5BAuthor%5D&cauthor=true&cauthor_uid=27761059
https://www.ncbi.nlm.nih.gov/pubmed/?term=Sheridan%20K%5BAuthor%5D&cauthor=true&cauthor_uid=27761059
https://www.ncbi.nlm.nih.gov/pubmed/?term=Renton%20A%5BAuthor%5D&cauthor=true&cauthor_uid=27761059
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 Males in the 20% most deprived LGD areas could expect to live 72.4 years, 4.5 

years fewer than in Derry & Strabane LGD as a whole (76.8 years).24  

 Studies show young LGB&/T people in NI are at least three times more likely to 

attempt suicide, two and a half times more likely to self-harm and five times more 

likely to be medicated for depression that their heterosexual counterparts. 25 

Whilst no adverse impacts have been identified there are a number proposed 

outcomes and actions detailed within the Community Plan which will, if fully 

implemented, improve equality of opportunity for all and help reduce/offset many of 

the above issues, for example: 

Economic Wellbeing 

 Develop a pilot Rural Community Broadband Scheme and roll out in multiple 

locations. 

 Provide intensive mentoring support for Entrepreneurs from underrepresented 

groups. 

 Deliver business start-up programmes and development support focused on areas of 

high economic inactivity and rural community hubs. 

 Develop a vibrant social economy sector through targeted support programmes 

 Develop local and sub-regional responses to skill needs and implement, review and 

monitor the Skills Action Plan. 

 Deliver Pilot projects to include work experience and upskilling opportunities to 

embed core employability skills for those entering the labour market, the long term 

unemployed and economically inactive.  

 Become a Learning City and Region. Promote and accelerate the practice of life-long 

learning, develop an active and inclusive learning culture from early education in 

families and communities. 

 Implement a STEM action plan.  Develop and promote STEM programmes in primary 

and post primary schools and deliver pilot projects focusing of STEM/Career/Industry 

Engagement. 

 Promote the importance of educational pathways and promote the apprenticeship 

framework. 

 Implement Vocational Educational Programmes for young people aged 14 - 18 at risk 

of disengaging (schools based pre-apprenticeship programme). 

 Support community and parental engagement projects focusing on numeracy and 

literacy 

 Develop a regionally significant, family friendly wet weather attraction as part of 

Council’s new leisure estate. 

                                                      
24 HSCIMS Sub-Regional Inequalities 2015 
25 Rooney, E. (2012). All Partied Out? Substance Use in Northern Ireland’s Lesbian, Gay, Bisexual 

and Transgender Community. The Rainbow Project. Retrieved from http://www.rainbow-project.org/ 

assets/publications/All%20Partied%20Out.pdf [Accessed on: 05/07/16]. 
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 Develop and deliver an Access and Inclusion Programme in partnership with the 

Public Health Agency encouraging participation and engagement, promoting 

intercultural diversity and promoting accessible cultural experiences. 

 Drive capital investment in visitor orientation and infrastructure to improve 

accessibility and the development of community tourism initiatives. 

Environmental Wellbeing Pillar 

 Deliver a new Local Development Plan and local planning policies to provide a 

framework to support sustainable economic growth and development and the social 

needs of the City and District.. 

 Provide quality social and private housing in sustainable urban and rural 

neighbourhoods to meet the needs of our growing population providing attractive 

places to live within easy access to local services and amenities. 

 Design and Deliver high quality public realm schemes in our urban centres. 

 Delivery of strategic road infrastructure including: The A5 Western Transport Corridor 

from Derry to Aughnacloy and N2 improvements beyond enhancing critical and safe 

connectivity to Dublin. 

 Development and delivery of a sub regional integrated transport strategy and 

implementation plan for the City and District. 

 Provision of enhanced rail services and facilities including more frequent connectivity 

to Belfast and Dublin and the development of a new rail station and multimodal 

transport hub with integrated connectivity to local city and regional public transport 

services and the greenway network. 

Social Wellbeing Pillar 

 Establish local community planning partnerships and deliver action plans which 

enable people to become actively involved in the planning and delivery of 

community services and facilities. 

 Promote greater integration and inclusion within and between communities through 

shared spaces, services and facilities and the development of rural community 

clusters. 

 Foster positive community identities and build community capacity through a range 

of interventions. 

 Reduce crime, disorder and intercommunity tensions by addressing interface and 

contested spaces issues and improve safety. 

 Design and deliver a programme of improved community centres and facilities. 

 Empower communities to make the most of their assets through developing a 

community asset strategy. 

 Develop co-design and co-production ways of working to deliver improved outcomes 

for our people. 
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 A strong focus on mental health and wellbeing across the lifetime of our people 

based on models of prevention, early intervention, pathways to recovery and the 

Future Foyles research. 

 Develop an alcohol and drug awareness and intervention programme focused on 

safe drinking levels and working with the police to address illegal alcohol and drugs 

supply. 

 Develop community based support for the delivery of crisis intervention services. 

 Deliver a health literacy programme focused on developing the capabilities of 

individuals to take control of their own health. 

 Develop an age friendly and child friendly City and Region through an integrated 

programme of action, based on a rights based approach and on the eight World 

Health Organisation’s key themes. 

 Support cross-border collaboration in health and social care with a focus on early 

intervention with vulnerable families; promotion of positive mental health and well-

being; supporting independence and inclusion of older people; and citizenship for 

people with disabilities. 

 Deliver a sports development programme to promote greater activity by people with 

a disability, women, girls, older people and those living in areas of high social need 

Children & Young People 

 Adopt UNICEF UK’s Child Rights Framework to improve services for children and 

young people. 

 Provide positive opportunities for children and young people to take part in play, 

music, arts, drama, recreation and sport. 

 Engage and empower young people through their participation and involvement in 

the development and delivery of an inclusive programme of events and initiatives for 

Year of Youth 2019. 

 Establish local structures to allow children and young people to be involved in 

decisions which affect them and have their voices heard, including establishment of a 

Youth Council. 

 Establish Child Poverty Advocacy to facilitate and develop proven models of good 

practice that will help reduce the number of children/young people living in poverty.  
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It is recognised that whilst a number of key actions have been identified, it is not 

possible to incorporate all the actions/future actions that will support our aspirations 

for equality of opportunity for all, within the strategic Community Plan document.  

It is also recognised that embedding equality and delivering inclusive outcomes 

requires the involvement of stakeholders in the ongoing development of new 

approaches to monitoring impacts, challenging progress and contributing to finding 

new ways of accessing opportunities. For this reason, Council have established and 

will continue to develop an Equality Assurance and Oversight Group comprising 

representatives from Section 75 categories, and rural and deprived communities.  This 

group will have responsibility for monitoring progress against equality indicators and 

targets, identifying emerging issues and providing feedback to the Community 

Planning Partnership where there are adverse trends/lack of progress in addressing 

inequalities.   

The effectiveness of our approach to ensuring that we deliver on our vision will be 

kept under review so as to maximise the benefits achieved for as many people as 

possible.        
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3. Background to the Policy 

3.1 The Local Government Act (Northern Ireland) 2014 conferred a new duty of 

Community Planning on Councils from 1st April 2015. 

 

3.2 For the purposes of this Equality Impact Assessment the “Community Plan 2017 – 

2022” has been defined as a corporate policy. 

 

Roles and Responsibilities 

 

3.3. The Statutory Guidance For The Operation of Community Planning  

Local Government Act (Northern Ireland) 2014 states that community planning aims 

to improve the connection between regional, local and neighbourhood levels 

through partnership working and more integrated use of resources, with a focus on 

collaboration between organisations for the benefit of citizens.  

 

3.4.  Community planning places duties on Councils, departments and community 

planning partners. 

 

Duty on Councils  

3.5.    The Local Government Act (NI) 2014 requires the Council to initiate, maintain, 

facilitate and participate in community planning for the Derry City and Strabane 

district. The Council is the lead partner and is required to put in place a process 

where it works with bodies to develop and implement a shared vision for promoting 

the well-being of its area, community cohesion and improving the quality of life of its 

citizens. As lead partner the Council is responsible for making arrangements for 

community planning in its area.  

 

3.6 The Council as lead partner is responsible for:  

 Facilitating and managing the process including putting in place appropriate 

governance and management structures;  

 Ensuring that the commitments set out in the Council equality scheme are 

applied in the development, implementation, monitoring and reviewing of the 

community plan.  

 Working collaboratively with its community planning partners and identifying 

support partners to reach consensus on the content of the community plan, and 

publishing the plan; 

 Working with community planning partners and identifying support partners to 

monitor and review the plan; and,  

 Ensuring that community involvement is an integral part of the full community 

planning process.  

 

3.7.   Management of the community planning process is the responsibility of the Council. 

The Council manages the production of the community plan, sets up a strategic 
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community planning partnership in collaboration with their partners which will 

provide leadership to the process, and may set up other supporting structures such 

as thematic or local area partnerships that focus on addressing more specific detailed 

issues.  

 

3.8.  The production of a community plan depends on the Council and its partners 

reaching consensus on the objectives and actions, and the responsibility of the 

Council as lead partner is to work to build consensus among the partners, and 

produce the plan when the consensus has been reached. The Council will have to 

make a judgement as to when this point has been reached. As lead partner the 

Council must also put in place systems to monitor progress on the community plan 

and report to the public on progress.  

 

3.9.  It is the responsibility of the Council to ensure that the needs of citizens are 

understood and are considered during the formulation and review of the community 

plan. The Council should actively encourage local people and organisations to 

become involved in the community planning process, demonstrate the benefits of 

community planning, how it assists with delivering better outcomes for citizens and 

more efficient and effective service delivery, and report to them on progress. The 

Council and its community planning partners should work to ensure that collective 

public consultations are carried out where possible to reduce confusion and 

consultation overload.  

 

3.10 As the lead partner, the Council should champion the process within their own 

organisation and work to integrate as fully as possible the functions and systems 

within their remit. They should work to build knowledge and capacity with all groups 

involved in their community planning process.  

 

Duty on Community Planning Partners  

3.11.   The Local Government Act (NI) 2014 requires community planning partners to 

participate in community planning, to the extent that it is connected to their 

functions, and the partners must assist the Council in carrying out its community 

planning duties.  

 

3.12.  The Local Government (Community Planning Partners) Order 2015 will name the 

organisations that are required to participate in community planning.  

 

3.13.   Bringing together the key public sector organisations is a necessary part of an 

effective community planning process. Community planning partners will be involved 

at all stages of the process. They will work with Councils to reach consensus on the 

long term objectives of the community plan and key objectives to be delivered upon, 

assist with monitoring and review of the plan, and seek participation of the 

community in carrying out their community planning duties.  
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3.14.   Community planning partners work in partnership with the Council on the following 

aspects:  

 Development of the community plan;  

 Delivery of assigned tasks identified in the community plan;  

 Monitoring and review of the community plan; and,  

 Seeking community participation in the community planning process, including 

production and review of the community plan.  

 

3.15.   While the Council has responsibility for facilitating and managing the community 

planning process, the development of and delivery on the community plan is a 

shared task between all partners and the Council. Community planning partners will 

be members of the Council’s community planning partnership and will attend the 

partnership meetings. Those attending the meetings will be expected to speak 

authoritatively for their organisations and commit them to agreed courses of action.  

 

3.16.  Partners will work collectively to identify the vision and long term objectives for the 

social, economic and environmental well-being of the area. The further development 

of key themes, identification and delivery of actions is envisaged to be a shared task. 

It is expected that partners will take a lead role on delivering actions where they are 

appropriate to the responsibilities of their organisation. It is the responsibility of 

community planning partners and the Council to reach consensus on the objectives 

and actions contained in the plan.  

 

3.17.  Community planning partners are effectively “champions” for the process. They are 

responsible for demonstrating the benefits of collaborative approach of community 

planning, and how it assists with delivering better outcomes for citizens and more 

efficient and effective service delivery. Partners should also encourage local people 

and organisations to become involved in the community planning process, which will 

influence decisions on the direction and policy of local service providers with which 

they interact.  

 

3.18. Partners can use their learning through their role in community planning to gain a 

better understanding of local issues. This will enable them to consider the needs 

identified by various Councils when developing policy and planning services at the 

regional level. They should actively seek to integrate community planning into their 

corporate and business planning regimes.  

 

Duty on Departments  

3.19.  The Local Government Act (NI) 2014 requires that in exercising any function which 

might affect community planning, every Northern Ireland department must promote 

and encourage community planning, and have regard to any implications of a 

community plan for the exercise of a department’s functions.  
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3.20.   To provide clarity to these requirements and to strengthen the links between central 

and local government the Partnership Panel for Northern Ireland has agreed to 

develop a generic engagement protocol that clearly establishes the nature of the 

relationship between central and local government. The precise terms of the protocol 

will be drafted collaboratively by central and local government and will aim to 

underpin the existing commitment from both sides to work together constructively to 

deliver improved outcomes for local people. The protocol is currently under 

development and is subject to Executive approval.  

 

3.21.   With Councils now having a wider remit and greater role in delivering on 

commitments in the Programme for Government, departments will be working more 

closely with Councils on the delivery of central government strategies and 

programmes.  

 

3.22.   The community planning process provides a platform for the integration and 

planning of public sector services and investment, with the focus being on tackling 

cross-cutting issues that require a collaborative approach for the benefit of citizens. 

Therefore, departments should engage with Councils when developing their 

strategies and delivery structures on the relationship with community plans and 

community planning structures at the local level.  

 

3.23.  Departments should seek to integrate community planning outcomes into their 

corporate and business planning. They should learn from the local service providers 

for which they are responsible about how community planning assists with delivering 

better outcomes for citizens and more efficient and effective service delivery. Gaining 

a better understanding of local issues will positively influence their forward planning 

processes. It will enable them to consider the needs identified by various Councils 

when developing policy and planning services at the regional level.  

 

3.24.  Within the context of the changing working environment between local and central 

government, more integrated working will be taking place on a number of fronts 

including the creation of the Partnership Panel. It is possible that departments which 

directly deliver services locally may be invited to participate in community planning at 

the local level, and it is for each department to consider the implications of this in 

consultation with local government. It is anticipated that departments will make every 

effort to respond positively to such requests. At the same time, Councils should 

recognise that departments have responsibilities to their Ministers and that that is 

their first priority. However, taking into account Ministerial responsibilities, 

departments should ensure that community planning is included in corporate and 

business planning documents and reflected in their strategic planning structures.  
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Linkages to other Council Policies 

3.25   The Community Plan will influence the Corporate Plans and key strategies for all 

statutory partners and will be governed by Council’s Equality Scheme to ensure that 

equality of opportunity is embedded into all stages of the process along with the 

desirability of promoting good relations. 

 

 Objectives of Policy 

3.26 The aim of community planning is to make sure that that people and communities 

are genuinely engaged in decisions made about the public services which affect 

them.  It provides a partnership approach to develop a plan which responds to the 

aspirations and concerns of the communities and guiding, in partnership with others, 

a shared vision for the future development of their area.  It also involves working 

together to plan and deliver better services which make a real difference to people’s 

lives. 

 

Main Stakeholders 

3.27 The main stakeholders affected by this policy are the residents of the Council area, 

businesses, community/voluntary groups, schools and statutory bodies. Visitors and 

potential investors will also be indirectly impacted upon by the outcomes of the 

community planning process. 

 

Interface Groups 

3.28  In terms of implementing the policy effectively, the Council will interface with all 

statutory stakeholders, community groups and citizens. 

 

Groups who might be expected to benefit from policy but do not. 

3.29 It is not anticipated that there are any groups which might be expected to benefit 

from the intended outcomes but which do not. The Council is keen to receive 

comments on this particular aspect of the Draft Equality Impact Assessment. 
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4.  Socio-Economic Profile for the Derry City and Strabane 

District Council Area 

4.1 Area Profile 

Derry City and Strabane District Council has Derry City and Strabane District Council 

has seven district electoral areas, comprising 40 electoral wards. See Table 1 below 

for details:- 

Table : 1 Derry and Strabane Local Government District 

Number of Wards 40                                               Total Electorate                   104,749 

Ward Electoral Average         2,619 

DEA WARDS ELECTORATE DEA WARDS ELECTORATE 

BALLYARNETT 

6 Wards  

Skeoge            2,597     Shantallow East    2,994 

Culmore          2,893     Galliagh                  2,857 

Shantallow      2,764     Carn Hill                 2,430 

                                                                      

TOTAL 16,535 

 

Councillor to electorate ratio: 1 to 2,756 

Deviation from ward electoral average +5.2% 

FOYLESIDE 

5 Wards 

Madam’s Bank 2,569    Northland             2,973 

Springtown       2,608   Ballymagroarty     2,682 

Foyle Springs    2,644 

                                                                      

TOTAL 13,476 

 

Councillor to electorate ratio: 1 to 2,695 

Deviation from ward electoral average +2.9% 

ROSEMOUNT 

5 Wards  

Sheriff’s Mountain  2,526   Creggan South  2,593 

Brandywell              2,700   Creggan            2,835 

CityWalls                 2,522 

                                                                   

TOTAL 13,176 

 

Councillor to electorate ratio: 1 to 2,635 

Deviation from ward electoral average+0.6% 

WATERSIDE 

7 Wards  

Victoria                2,579       Clondermot  2,780 

Ebrington            2,608       Caw               2,679 

Lisnagelvin          2,568       Kilfennan      2,722 

Drumahoe          2,744 

                                                                     

TOTAL 18,680 

Councillor to electorate ratio: 1 to 2,669 

Deviation from ward electoral average +1.9% 

FAUGHAN 

5 Wards  

Claudy                   2,494       Enagh              2,610 

Eglinton                 2,761       Slievekirk        2,471 

New Buildings       2,762 

  

TOTAL 13,098 

Councillor to electorate ratio: 1 to 2,620 

Deviation from ward electoral average 0.0% 

SPERRIN 

7 Wards 

 Park                  2,479      Dunnamanagh      2,461 

Glenelly Valley   2,405      Artigarvan             2,438 

Strabane North  2,430     Strabane West       2,426 

Ballycolman        2,634 

                                                                     

TOTAL 17,273 

Councillor to electorate ratio: 1 to 2,468 

Deviation from ward electoral average -5.8% 
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DERG 

5 Wards  

Glenderg              2,445       Castlederg     2,436 

Newtownstewart  2,357       Sion Mills       2,550 

Finn                      2,723 

TOTAL 12,51 1 

Councillor to electorate ratio: 1 to 2,502 

Deviation from ward electoral average -4.5% 

 

 

The new Derry City and Strabane District Council encompasses an area of 1,342 

square kilometres.  The district uniquely combines a regional city with a large and 

widely dispersed rural area.  Within the New Council area, 18 of the 75 SOAs are 

classified as Rural. These are listed within Table 2 below. Thus a total of 45,318 

persons in the DCSDC live in areas defined as rural out of the total population of 

149,473 (2015). This equates to 30% of the population.  Approximately 30% of the 

Council population reside in the rural areas.26 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                      

26 NISRA – Population totals 2015 

http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=7739&lh=73&yn=1991-

2015&sk=74&sn=Population&yearfilter= 

 

Table 2:- Rural SOAs within DCSDC 

SOA Name 2015 Population 

totals (NISRA) 

Artigarvan 2879 

Banagher 3547 

Castlederg 2107 

Clare 2637 

Claudy 1 1573 

Claudy 2 1972 

Donemana 2208 

Eglinton 1 1800 

Eglinton 2 2616 

Enagh 2 3405 

Finn 2893 

Glenderg 2659 

Holly Mount 1 2351 

Newtownstewart 2271 

Plumbridge 2215 

Sion Mills 2240 

Slievekirk 2414 

Victoria Bridge 3531 

  45,318 

http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=7739&lh=73&yn=1991-2015&sk=74&sn=Population&yearfilter
http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=7739&lh=73&yn=1991-2015&sk=74&sn=Population&yearfilter
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4.2 Key Statistics 

The district is the 6th biggest district Council area in Northern Ireland in terms of 

population.  In 2015 the population is estimated to be at 149,473. This was made up 

of: 

  32,745 children aged 0-15 years; 

95,793 people aged 16-64 years; 

20,935 people aged 65 years and older.27 

  

According to NISRA’s projections there will be a population of 149,059 by 2039 within 

the Council area with the greatest increase being in the over 65 year age group.28  

Table 3 below highlights the % change in population from 2016 to 2039. 

 

Table 3: 

 
  

4.3 Health and Care  

       As previously stated over the next 12 years, both the size and the age structure of the 

population of Derry and indeed Northern Ireland as a whole will alter, changing the 

demand for health and social care. 

                                                      
27 Economic and Labour Market Profile for Derry City And Strabane Local Government District NINIS 
28 http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=6831&lh=73&yn=2012-

2037&sk=74&sn=Population&yearfilter= 

 

http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=6831&lh=73&yn=2012-2037&sk=74&sn=Population&yearfilter
http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=6831&lh=73&yn=2012-2037&sk=74&sn=Population&yearfilter
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Table 4 shows statistics for the percentage change in hospital admissions for the 

period 20010-201429, which indicate that Derry City and Strabane District Council has 

had over 14.4% increase.   

Table 5 shows that Derry City and Strabane District has the 2nd highest standardised 

mortality rate  (SMR) for all ages amongst the District Council areas and higher than 

the Northern Ireland Base Rate of 100.30 

 

Table 5. 

   
 

                                                      
29 http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8043&lh=73&yn=2008-

2014&sk=134&sn=Health%20and%20Social%20Care&yearfilter= 

 
30http://www.ninis.nisra.gov.uk/mapxtreme/viewdata/Population_and_Migration/Population/Mortality_Rates/Standardised_Mortality_Rates_
1999-2007.xls 

http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8043&lh=73&yn=2008-2014&sk=134&sn=Health%20and%20Social%20Care&yearfilter
http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8043&lh=73&yn=2008-2014&sk=134&sn=Health%20and%20Social%20Care&yearfilter
http://www.ninis.nisra.gov.uk/mapxtreme/viewdata/Population_and_Migration/Population/Mortality_Rates/Standardised_Mortality_Rates_1999-2007.xls
http://www.ninis.nisra.gov.uk/mapxtreme/viewdata/Population_and_Migration/Population/Mortality_Rates/Standardised_Mortality_Rates_1999-2007.xls
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4.4 Economic Growth and Deprivation       

The district area has experienced low levels of economic activity and in 2015, 67.1% 

of those aged 16-64 living in Derry City And Strabane Local Government District were 

economically active* and 32.9% were economically inactive. 

This compares with 72.9% economically active and 27.1% economically inactive for 

Northern Ireland. 

Labour Supply and Business 

In 2015, the Labour Force Survey (LFS) estimated that there were 60,000 people 

employed in the Derry City and Strabane District Council area. This led to a 16 years+ 

employment rate of approximately 59.6% - See table 6 below. 

 

Table 6 

  

Derry City and Strabane Northern Ireland 

No (00s) Rate % No. (000s) Rate % 

Total in Employment 
(16+) 60 59.6 823 68.4 

In Full-time employment 42 70 621 75.5 

In Part-time employment 17 28.3 199 24.2 

Source: Labour Force Survey – Local Area Database 2015) 

 

The number of employee jobs in the Derry City and Strabane District Council area 

showed a 6% increase from 50470 jobs in 2011 to 53630 jobs in 2015 (these figures 

do not include farm labour). 

 

Earnings 

At April 2016, the gross full-time median weekly wage in Derry City and Strabane 

Local Government District was £351.00 compared with £393.00 for NI.31 

 

Entrepreneurialism 

According to the Global Entrepreneurship Monitor for Northern Ireland displays the 

trend in Total early-stage Entrepreneurial Activity (TEA) rates by Super Council area, 

using three year rolling averages for the period 2003-2005 to 2011-2013.  

Despite a lull in TEA rates during the recession Mid Ulster had the highest 

entrepreneurial activity rates at the start of the period. In contrast the Derry City and 

Strabane Super Council area had the lowest TEA rates for the majority of the period in 

question. Table 7 gives a graphical interpretation of the entrepreneurial activity across 

the 11 super Councils for the aforementioned periods. 

 

                                                      
31 http://www.ninis2.nisra.gov.uk/Download/Labour%20Market/Gross%20Weekly%20Pay%20-

%20Annual%20Survey%20of%20Hours%20and%20Earnings%20(administrative%20geographies).ods 

 

http://www.ninis2.nisra.gov.uk/Download/Labour%20Market/Gross%20Weekly%20Pay%20-%20Annual%20Survey%20of%20Hours%20and%20Earnings%20(administrative%20geographies).ods
http://www.ninis2.nisra.gov.uk/Download/Labour%20Market/Gross%20Weekly%20Pay%20-%20Annual%20Survey%20of%20Hours%20and%20Earnings%20(administrative%20geographies).ods
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Table 7: Total early-stage Entrepreneurial Activity in Northern Ireland by Super 

Council Area, rolling averages 2003-2005 to 2011-2013. 

                         

 
 

Unemployment 

In March 2017, 5036 people in Derry City and Strabane District were registered on the 

Claimant Count.  This means that over 40% of the population live in areas where the 

proportion of the population on the Claimant Count in those areas, is above the 

Council average (5.3%, March 2017).  Subsequently three quarters of our residents 

live in areas that have higher Claimant Count rates that the NI average (2.7%, March 

2017)32  

  

In 2015, the proportion of total claimants who were long-term* unemployed was 

45.9% (NI: 37.0%). 

  

In 2015, youth claimant count rate (aged 18-24) in Derry City and Strabane Local 

Government District was 12.1% (NI: 6.5%).33 

 

Economic Inactivity 

In Derry City and Strabane District Council there were a total of 32,694 people, aged 

16-64, recorded as economically inactive in the 2011 Census of Population. 

Of these 13% are retired (NI – 17%), 24% are students (NI – 25%), 18% are looking 

after home or family (NI- 18%), 33% are long-term sick or disabled (NI – 28%), whilst 

11% have another reason for being economically inactive (NI – 11%). 

                                                      
32 https://www.nisra.gov.uk/publications/claimant-count-tables-march-2017 
33 NISRA - Economic and Labour Market Profile for Derry City And Strabane Local Government 

District 

https://www.nisra.gov.uk/publications/claimant-count-tables-march-2017
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Table 8 

 
Multiple Deprivation 

 

Derry City and Strabane District Council area ranks 1st in NI in the % of population 

Employment Deprived [19%]. In total 16,500 are defined as Employment Deprived 

 

The final results of the Northern Ireland Multiple Deprivation Measure 2010 (NIMDM 

2010) were published in summer 2010. The report identifies small area concentrations 

of multiple deprivations across Northern Ireland. The results for the Derry and 

Strabane Council areas show that the districts have an Extent of 43% and 44% 

respectively: this means that 43% of the population of the Derry district and 44% of 

the population of the Strabane District live in the most deprived Super Output Areas 

in Northern Ireland34.  This shows a slight improvement from the Multiple Deprivation 

Measure 2005 when the Derry City Council area had an Extent of 46% and a 

significant change for the Strabane District Council area where in 2005 it had an 

Extent of 54%. 

 

The Income Scale shows that there are 55,881 people in the Derry/Strabane district 

experiencing income deprivation, while the Employment Scale shows that a total of 

16,487 people in the joint Council district experience employment deprivation.  Both 

the income and employment deprivation can be presented as rates of the relevant 

population.  37% of the population have been identified as income deprived while 

18% of the population are identified as employment deprived.  This can be compared 

to Northern Ireland as a whole where 25% were identified as being  

income deprived and 13% identified as being employment deprived.  

 

 

                                                      
34 www.ninis.nisra.gov.uk/mapxtreme/pf_report.asp?Level=Dc&sID=MM&sName=Derry 
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4.5 Education 

In 2015, in terms of educational attainment for those persons aged 16-64 in Derry 

City And Strabane Local Government District, 28.1% were qualified to NVQ Level 4 

or above (NI Average: 29.9%), whilst 21.2% had 'no qualifications' (NI Average: 

16.5%). 

  

 School Leavers 

 There were 2,155 school leavers in 2014/15 

 Over half of school leavers (58.9%) achieved 2+ A levels (NI 57.7%) – this 

shows an increase from 55% in 2013/14 reporting period for the district. 

 82% had achieved at least 5 GCSE’s at grades A-C (or equivalent) (NI 81%) – 

this shows almost a 6% increase from  76.4% in the 2013/14 reporting period 

in the district. 

 Just over 63% of school leavers achieved at least 5 GCSE’s at grades A-C which 

included English and Maths (NI 66%)35 

 

 

Table 10:  School Leavers Report 2014/15 

Total Leavers

District Council Number % Number % Number % Number

Derry City and Strabane District 1269 58.9 1767 82.0 1363 63.2 2155

Northern Ireland Total Leavers 12905 57.7 18133 81.1 14753 66.0 22361

2+ A-levels A*-E 5+ GCSEs A*-C

5+ GCSEs A*-C
 
inc. 

GCSE English and 

maths

 
 
                                                      
35https://www.education-ni.gov.uk/publications/school-leavers-201415-statistical-bulletin 

  

Table 9: Multiple Deprivation  

Comparisons 

    Strabane   

(LGD) 

       Score 

Derry (LGD) 

Score 

Derry/Strabane 

(LGD) 

Score 

Income Scale 

 

14,394 

 

41,487 

 

55,881 

 

Employment Scale 

 
4,603 11,884 16,487 

Percentage of total population 

income deprived 

 

36% 38% 37% 

% of working age population 

employment deprived 
20% 18% 18% 

https://www.education-ni.gov.uk/publications/school-leavers-201415-statistical-bulletin
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4.6 Housing and Transport 

In terms of housing tenure Derry City and Strabane District has one of the highest 

rates of social housing within its areas and has the second highest number of 

applicants on the social rented sector waiting list (4,247 in 2015-16)36 

 

According to the findings from the Census 2011 there were: 

- 65.6% were owner occupied and 32.6% were rented properties in the Derry City and 

Strabane District Council area; 1.8% live rent free. 

- 24.6% homes were owned outright – (28.5% NI) 

 

The average household size in 2011 was 2.6 for the new joint Council area, compared 

to 2.5 for NI as a whole. 

 

Table 11 – Average Household size 

 

Car Registration 

In 2011, 7.3% (63604) of all cars registered in Northern Ireland were licensed to 

addresses in the Derry City and Strabane District Council area. 12.1% of which were 

cars registered to a disabled driver or for transporting disabled people37 as compared 

to the Northern Ireland average of 8.35%.  

 

Table 12:  Car Registration  

 

Cars 

Registered 

Cars Registered to a 

Disabled Driver or for 

Transporting Disabled 

People 

Cars Registered to a 

Disabled Driver or for 

Transporting Disabled 

People (%) 

Northern Ireland 870439 72684 8.35 

Derry 44437 5367 12.08 

Strabane 19167 2332 12.17 

Derry/Strabane 63604 7699 12.1 

                                                      
36 http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8020&lh=73&yn=1998-

2015&sk=10&sn=People%20and%20Places&yearfilter= 
7. http://www.ninis2.nisra.gov.uk/public/pivotgrid.aspx?dataSetVars=ds-3153-lh-37-yn-2003-2006,2008-2011-sk-

118-sn-Travel%20and%20Transport-yearfilter-- 

LGD 

All house-

holds 

1  

person  

2  

people  

3  

people  

4  

people  

5 

people  

6 

people  

7 

people  

8 or 

more 

people  

Average 

household 

size 

NI 703275 196414 212286 117920 103137 49370 18209 3919 2020 2.54 

Derry 40779 11366 11364 7079 6130 3129 1239 304 168 2.61 

Strabane 14817 3981 4040 2504 2354 1255 530 100 53 2.67 

Derry/ 

Strabane 

55596 15347 15404 9583 8484 4384 1769 404 221 2.6 

http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8020&lh=73&yn=1998-2015&sk=10&sn=People%20and%20Places&yearfilter
http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8020&lh=73&yn=1998-2015&sk=10&sn=People%20and%20Places&yearfilter
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4.7  Citizens’ View on Participation, Influence and Voice 

 

Derry City and Strabane District Council’s Citizens’ Survey 2015 provides an indicator 

of citizen views on their involvement in shaping their neighbourhood.  The following 

question deals with their levels of participation and influence in decision-making for 

their area.  

 

 

 

Do you agree or disagree that you can influence decisions affecting the 

Derry/Londonderry City Council area? 

 
It is interesting to note that this same question was asked in the Citiscope Survey in 

2012 and whilst the level of analysis was only for the Derry City Council area the 

percentage of people who ‘strongly agreed/agreed’ was only 13.8% - the new figure 

of 26% would indicate that there is greater engagement with the community 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Table 13 influencing decision-making 
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5.  Consideration of Available Data and Research 

5.1   Whilst recognising that the community plan has the potential to have a positive 

impact on all areas, these will only be realised where the delivery of programmes and 

policies address the barriers identified through this impact assessment. 

5.2 The focus of this assessment on the Community Plan is on the 23 key emerging 

outcomes which have been developed following a series of workshops and meetings, 

involving over 2,200 people. It is intended that these draft emerging outcomes aim to 

address the social, economic and environmental inequalities in the DCSDC area and 

will ultimately improve the well-being of our residents. 

5.3   Overview of Sources 

A number of sources have been used to gather quantitative and qualitative equality 

data. Data has principally been derived from the 2011 census as a major source of 

information: however, other more recent sources have been used where available.  

 

Primary Research  

 

Equality/Inequality data has also been collated through the inclusion of equality 

related questions in Derry City and Strabane District Council’s Citizen Survey 2015. 

 

Statisticians within Council have also prepared a Community Planning Resource 

Support Pack.  This is a comprehensive, baseline statistics document which provides 

an overview of the new Council area and was used in assisting participants to agree 

outcomes, actions and projects for the Community Plan. 

  

Details of Local Area Statistics was also used to inform this Equality Impact 

Assessment report.   This is a compilation of statistics which was produced for each of 

the seven local district electoral areas and Strabane town.  

 

Details of the emerging outcomes had also been circulated to Council’s Equality 

Assurance and Oversight Group which consists of representatives from Section 75 

groupings in the Council area.  This qualitative feedback from the group has been 

included within the examination of available data. 

 

For the good relations element of the impact assessment reference was made to the 

external audit which was conducted from May 2013 – September 2013 and the 

internal audit which was carried out amongst staff in January 2013 by the Community 

Relations Officers of Derry City Council. There were 3 main elements contributing to 

the audit: Focus Groups, Questionnaire and Desk research 

 

Derry and Strabane Rural Partnership (the Local Action Group) submitted an 

interim strategy to DARD (now DAERA) in December 2015 as its application to deliver 
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the LEADER elements of the Northern Ireland Rural Development Programme 2014 –

2020 (Priority 6) for the area’s allocation of £7.54 million.  The interim strategy was 

developed in line with DARD guidance which included a requirement to take account 

of the emerging priorities from the ongoing Council community planning process 

and to reflect the importance of job creation as a key objective of Priority 6.  The 

strategy was approved by DARD in February 2016 and is interim at this stage to allow 

for a final strategy to be agreed once the Community Plan is in place.    

The interim strategy included an analysis of need based on a detailed socio economic 

profile, significant consultation with over 430 rural stakeholders including Section 75 

groups and a funding gap analysis. 

 

Consultation and research for the development of the Strategic Assessment and 

Action Plan for Derry City and Strabane PCSP 2015-2016 has highlighted the key 

areas of concern in terms of policing and community safety for those residing in the 

Council area. 

 

Secondary Research 

 

Northern Ireland Census - A census of population is normally taken every ten years 

and is carried out by the Census Office for Northern Ireland (CONI). The census 

provides essential statistical information about the population and households for all 

parts of the country. The most recent results are from the 2001 census returns. 

As previously stated the Census 2011 has been the predominant reference point 

when considering potential impacts arising from the community plan proposals – the 

demographic profile of the DCSDC population by Section 75 category is included in 

Appendix A. 

 

Multiple Deprivation Measure 2010 - Published by Northern Ireland Statistics and 

Research Agency (NISRA), the report identifies small area concentrations of multiple 

deprivations across Northern Ireland. The report includes a series of maps, which set 

out each domain of deprivation and the overall Multiple Deprivation Measure. Details 

on the levels of deprivation across the wards in the Derry City and Strabane District 

Council area are also available. 

 

Equality Commission for Northern Ireland – Statement on Key Inequalities in 

Housing and Education  

Published by The Equality Commission for Northern Ireland, the Statements highlight 

key inequalities in Housing and Education it believes must be addressed if we are to 

progress towards realising equality of opportunity in Northern Ireland society.  

 

Northern Ireland Life and Times Survey -The Northern Ireland Life and Times 

Survey was launched in October 1998. The survey puts on record the attitudes, values 

and beliefs of the people in Northern Ireland to a wide range of social policy issues. 
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As a result of this research the Council has made an assessment of the existence of 

any existing issued associated with the priority areas in relation to each of the section 

75 groups.  Findings show that many of the issues are interconnected as individuals 

and groups generally fall into more than one Section 75 category thus experience 

multiple inequalities. 
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6 Economic Wellbeing Pillar –  

6.1 Evidence of impact of policy on Religious Belief 

The most recent ECNI data on the Northern Ireland workforce and community 

background shows the whole workforce had a 53/47 Protestant/Catholic percentage 

split – this was mirrored in the private sector while the public sector has a 52/48 split. 

This research also suggests that Catholics are more likely to be employed part-time 

than full-time but that this difference is relatively small.38  The data from the ECNI 

research supports the LFS suggestion that there has been broad dovetailing of 

Protestant and Catholic experience across the Northern Ireland economy.  

Between 1992 and 2014, there has consistently been a higher level of working age 

economic activity among the Protestant community compared to the Catholic 

community. But this difference has decreased substantially. In 1992, 77% of 

Protestants were economically active, compared to 66% of Catholics – an 11 

percentage point difference. By 2014, 72% of working age Protestants were 

economically active compared to 71% of working age Catholics39.   The economic 

activity information presented in the Census data 2011 for the local Council area 

showed that the percentage point difference between the Catholic (59.3%) and 

Protestant (63.1%), whilst higher that the NI average, is still relatively small. 

 Table 14 Economically 

active 

%  Economically 

Active 

Economically 

Inactive 

% Economically 

Inactive 

Catholic 45630 59.3 31342 40.7 

Protestant & Other 

Christian  

17481 63.1 10201 36.9 

Other religions and none 1559 65.9 806 34.1 

                                                      
38 ECNI (December 2014) A Summary of Northern Ireland Monitored Workforce Returns 2013 
39 OFMDFM 2016. 2014 Labour Force Survey Northern Ireland Religion Report. February 2016. 

Employment and Entrepreneurialism –  

 

Emerging outcome: 

 There is a good job for everyone in a strong, competitive, entrepreneurial and 

innovative economy. 

 

Sub Outcomes: 

 Meaningful and rewarding employment is available to everyone. 

 We are more entrepreneurial, creative and business ready and have grown our 

economic base. 

 Our economy is better connected and more prosperous. 

 We are more specialised and innovative and have competitive advantage 
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The numbers unemployed for both communities have also fallen over this period 

(from 36,000 to 22,000 for Protestants and from 45,000 to 28,000 for Catholics). 

However, unemployment rates and the number unemployed have risen for both 

communities since 200840. Catholics, however, remain much more likely to be long-

term unemployed. The unemployment rate is also higher among younger Catholics 

than Protestants; 22% of Catholics and 19% of Protestants aged 16 to 24 were 

unemployed41. 

 

6.2 Evidence of impact of policy on Political Opinion 

 

The NISRA Labour Force Survey does not record the political opinion of respondents. 

As such, there is no available data on how this Section 75 grouping is impacted upon 

in terms of economic inactivity.  

 

6.3 Evidence of impact of policy on Racial Group 
Northern Ireland has a small population from minority ethnic communities and the 

influx of migrant workers in recent years has made a significant contribution to the 

ethnic mix of the population in Northern Ireland. However, there is a lack of local 

level data as to how individuals from different ethnic minority communities are living, 

the employment sectors they work in and their levels of employment and training.   

Data from the 2011 Census highlighted some very different outcomes for ethnic 

minority groups in Northern Ireland across various indicators related to poverty. 

Ethnic minority people of working age in the Council area had just over a 52% 

economic activity rate with the Irish Traveller community displaying the poorest 

outcomes in relation to economic activity (20.9%).   The Irish Traveller community also 

suffered poor outcomes in terms of education and health.  

The Joseph Rowntree Trust commissioned a study looking at poverty and ethnic 

minority groups.  For some minority ethnic groups, region of residence constrains 

employment opportunities – and in key areas of high unemployment, particular 

minority ethnic groups have higher rates of unemployment than the general 

population. Alongside this, majority ethnic groups that remain settled in areas of 

poverty face similar barriers to employment.   

The recent Eastern European arrivals displayed the highest rates of economic activity 

and labour market participation, though this was largely in lower paying sectors of 

employment. The Indian and Filipino populations displayed the highest level of 

employment in higher paying professional sectors. 

Specific barriers for ethnic minority groups include language proficiency, lack of 

networks, recognition of qualifications, and stereotyping. If migrant workers are to 

                                                      
40 OFMDFM 2016. 2014 Labour Force Survey Northern Ireland Religion Report. February 2016.  
41 OFMDFM 2014. 2013 Labour Force Survey Northern Ireland Religion Report. December 2014 
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remain in Northern Ireland, more should be done to harness their skills and to 

provide assistance to them.  More also needs to be done to make migrants aware of 

their rights and entitlements in relation to employment.42 

The JRF report “Poverty, Ethnicity and Place” found that the clustering of the ethnic 

neighbourhood can offer more substantial economic rewards to minority 

entrepreneurs, particularly for those able to offer goods and/or services that enable 

migrant or minority groups to retain a connection to their country of origin or to 

access specialised goods that reflect the cultural preferences of that community.   

In terms of employment opportunities however many migrants in high density ethnic 

minority neighbourhoods often depend on word-of-mouth networks to access 

work43Whilst aware of opportunities elsewhere, people from ethnic minority groups 

can be reluctant to jeopardise existing social networks in favour of better 

employment prospects. For others, issues such as caring responsibilities and lack of 

access to affordable transport can limit mobility 

6.4 Evidence of impact of policy on Age  

In Northern Ireland as at October 2015 there was almost a 2% increase in the % of 

people over the age of 50 who were economically active:  

Table 15: Economic Activity by Age 

  

(Thousands) 

  Economically 

Active 

Total 

aged 16 

and over 

Total persons 

working age 

16-64 

16-

17 

18-

24 

25-

49 

50+ 50-

64 

65+  % over 50 

economically 

active 

Aug-Oct 2012 875 851 - 106 531 232 208 24 26.51 

Aug-Oct 2013 869 845 - 109 522 232 208 24 26.70 

Aug-Oct 2014 878 851 9 106 521 241 215 26 27.45 

Nov-Jan 2015 862 838 8 102 514 238 214 24 27.61 

Feb-Apr 2015 880 850 - 103 520 250 220 30 28.41 

May-Jul 2015 870 845 - 106 515 245 220 25 28.16 

Aug-Oct 2015 880 855 - 110 514 249 223 26 28.30 

Change on Year 3 3 - 4 -7 8 8 0   

The ‘long term sick and disabled’ inactive category are a key focus when looking at 

economic inactivity rates. Individuals primarily fall into older age groups – according 

to Census 2011 over 45% of those in this category in the Derry City and Strabane 

District Council area are over the age of 45 (50% NI Average)44   NI has the second 

lowest proportion of older workers in employment of any region in the UK - 9.5% as 

opposed to the current UK average of 12%45.  According to Census 2011 this figure is 

                                                      
 
42 https://www.jrf.org.uk/report/economic-and-social-mobility-ethnic-minority-communities-northern-ireland 
43 https://www.jrf.org.uk/sites/default/files/jrf/migrated/files/poverty-ethnicity-place-full.pdf 

1 NISRA (CT0263NI) 
45 (Source: Older Workers in the Labour Market - 2012”, Office for National Statistics, 2012) 

https://www.jrf.org.uk/report/economic-and-social-mobility-ethnic-minority-communities-northern-ireland
https://www.jrf.org.uk/sites/default/files/jrf/migrated/files/poverty-ethnicity-place-full.pdf
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even lower for the Council area with only 7.33% of those over 65 years economically 

active. 

According to the Labour Market Report for July - September 2015, there were 36,000 

(17.2%) young people (aged from 16 to 24) in Northern Ireland who were not in 

education, employment or Training (NEET). Of the 16-24 year olds who were NEET, 

21,000 were economically inactive.  

Table 16:   Unemployment Claimant Count and Job Seekers Allowance  

* Claimant Count as at January 2017  =  5079  (5.3% of those aged 16-64) 

                0.2%   from December 2016 

             - 17.8%  from January  2016 

Claimant Count 

Category 

  Change Since 

Number % of all 

claimants 

Dec-16 Jan-16 

Claiming 1 yr+ 2,555 50% 
 

-2%        -540 -17% 

16-24 yrs 1,265 25%         10 -1%        -435 -26% 

16-24 yrs & 1yr+ 405 8%         10 -2%          -30 -7% 

(Source:   Derry City and Strabane District Council Key Statistics – February 2017) 

NI had the second highest 16-24 NEET rate (17.2%) of the 4 UK countries. Wales had 

the highest rate (18.9%), England (13.0%) were third highest while Scotland had the 

lowest rate (12.7%). The UK average was 13.4%. 46The trend within the claimant count 

for 16-24 year olds has been upward since mid-2012 in line with the experience 

elsewhere in NI. It is now three times the rate for DCSDC at 25%.47 

 

Community Planning - Engagement with Children (0-12 years) 

Council have engaged with Liberty Consortium to engage with children up to 12 

years of age and their parents.  The key points raised were:-  

 Parents are very worried about the opportunities that will exist for their children 

when they grow up. One parent stated that even now she felt ‘I’m growing them 

for export’. 

 Children don’t seem to be thinking of entrepreneurship – 7th in their ‘wish’ list 

 Children perceive that there are better jobs & universities in England. 

                                                      
46 https://www.detini.gov.uk/sites/default/files/publications/deti/Quarterly-Supplement-to-the-Labour-Market-

Report-Jul-Sep-2015.PDF 
47 Derry City and Strabane District Council Key Statistics – February 2017 

    50 

https://www.detini.gov.uk/sites/default/files/publications/deti/Quarterly-Supplement-to-the-Labour-Market-Report-Jul-Sep-2015.PDF
https://www.detini.gov.uk/sites/default/files/publications/deti/Quarterly-Supplement-to-the-Labour-Market-Report-Jul-Sep-2015.PDF


 

- Page 34 of 149 

Community Planning – Engagement with Young People aged 12 to 18 years 

Consultation with the Young People (12-18 years) within the Council area as part of 

the community planning process highlighted their concerns in terms of their 

economic wellbeing and their proposals for achieving their priorities48 (See Table 17 

below). 

 

Table 17 

Economic Wellbeing Priorities: Economic Wellbeing Actions: 

- Improving career opportunities  

- Improving links between education, skills 

and employment  

- Delivery of activities and events which are 

designed by and meet the wishes of young 

people 

- Longer more focused work experience options  

- Peer to peer mentoring  

- Improved careers advice  

- Confidence and practical skill building 

opportunities 

 

 

6.5 Evidence of impact of policy on Men and Women (including boys, girls, 

transgendered and transsexual people) 

 Whilst at 79%, the 16-64 economic activity rate for males in Northern Ireland for the 

period July - September 2015 was 12 percentage points higher than that for females 

(66%). The situation in the Derry City and Strabane District Council area differs.  There 

are over 50,000 employee jobs in the DCSDC area, 32,346 are full-time.  Of the 18,000 

part-time job over 13,000 are carried out by female employees. 

Full-time female median wages are ￡24,176, higher than the male rate in the area. 

This is likely a result of higher numbers of females in the public sector predominantly 

in the fields of Health and Education.  There are many reasons for this, but one of the 

main reasons is that the public sector tends to provide more flexible working 

arrangements and a greater degree of collective bargaining which all play key roles in 

securing better outcomes for female employees.  

Indeed, while labour market outcomes by gender have shown improvement over 

time, scope still remains both in terms of improving the accessibility of employment 

and of ensuring progression within employment, into a wider range of occupations 

and of grades. 

The Equality Commission noted in its Statement of Key Inequalities regarding 

employment that complex factors such as occupational segregation, under-

representation of women in management, the higher proportion of women working 

part-time and the unequal sharing of care responsibilities means that of those 

females who are economically inactive, almost half (45%) are unavailable for work 

due to family/home commitments. Emerging evidence of high job exit rates among 

                                                      
48 Derry City and Strabane District Council Young People’s Consultation Final Report  (November 2016) 
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lone parents, the majority of whom are women, particularly in their first year of 

employment.   

Research carried out by McNeill et al49 in 2012 showed that 52% of the participants 

had experienced problems with work due to being trans or having a trans history. The 

most common issue was harassment or discrimination, with 19% experiencing this. 

18% believed that they had been unfairly turned down for a job, whereas 16% had 

not applied for one due to fears of harassment and discrimination. Of concern in 

relation to the economic wellbeing of the participants were the findings that some 

had not provided references because of their gender history (9%), which may affect 

the jobs they could apply for, whilst others had left a job due to harassment or 

discrimination even though they had no other job to go to (7%). This could have 

significant implications should the person be reliant upon work in order to pay for 

basic needs such as their accommodation and food. 

 

Entrepreneurship Issues 

According to the Census 2011 the level of entrepreneurship in the Derry City and 

Strabane Council area falls below the Northern Ireland Average and the level of male 

entrepreneurship is almost 4 times more than that of females in the Council district.50 

 

 

Table 18: 

Entrepreneurship 

All usual 

residents: 

Aged 16-74 

years 

(Males) 

Economically 

active: Self-

employed: 

Aged 16-74 

years (Males) 

(%) 

All usual 

residents: 

Aged 16-74 

years 

(Females) 

Economically 

active: Self-

employed: 

Aged 16-74 

years 

(Females) (%) 

LGD2014 16-74 years 16-74 years 16-74 years 16-74 years 

Northern Ireland 647369 13.72 666051 4.18 

Derry City and 

Strabane 
52483 11.98 54536 3.16 

 

Unemployment Issues 

Consistent with previous years, the most common reason for working age economic 

inactivity among females in 2013 was family/home responsibilities (75,000).  For 

males, however, in contrast to previous years, the most common reason for working 

age economic inactivity in 2013 was being a student (47,000) as opposed to 

disability/illness (44,000)51  

 

                                                      
49 Jay McNeil, Louis Bailey, Sonja Ellis, James Morton & Maeve Regan (September 2012) Trans Mental Health 

Study 2012 p70- http://www.gires.org.uk/assets/Medpro-Assets/trans_mh_study.pdf 

 
50 Economic Activity - Males: KS602NI and KS603NI (administrative geographies) 
51 DCSDC Stats Doc Final V2 

http://www.gires.org.uk/assets/Medpro-Assets/trans_mh_study.pdf
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Pay and Earnings Issues  

According to the Annual Survey of Hours and Earnings (2015) the mean full-time 

gross weekly earnings was higher for females (￡531.70) than males (£521.20) in 

2015. Using the median measure of full-time gross weekly earnings shows a large gap 

between males (at ￡424.30) and females (at ￡500.60 

 

Similar patterns emerged for part-time work, where the median gross hourly earnings 

excluding overtime was higher for females (£7.91) as compared to males (£7.24) and 

the mean gross hourly earnings excluding overtime was lower for males (£9.29) as 

compared to females (£9.96).52 

 

6.6 Evidence of impact of policy on People with/without a disability 

According to feedback received through Derry City and Strabane District Council 

Citizens’ Survey (March 2015) some of the points raised in terms of the economy 

were:- 

 No jobs/work experience         

 Low income         

 Lack of work placements/jobs                                                            

 No specialised childcare for children with a disability                        

 

 

Statistics provided by the Labour Force Survey for July to September 2015 show that 

in Northern Ireland:- 

 One in five persons (21%) of working age in NI had a disability.  

 Almost three times the proportion (30%) of disabled persons had no 

qualifications compared to non-disabled persons (12%) at July - September 

2015.  

 People without a disability were more than twice as likely to be in employment 

(78%) than those with a disability (33%). 53 

 

On a local level statistics collated by NISRA on working age people with long-term 

health problem or disability (day-to-day activities were limited a lot) show that only 

1703 (2.7%) of those in the Council area are economically active – (NI: 2.3%).  

 

 

 

 

 

                                                      
52 Gross Hourly Pay - Annual Survey of Hours and Earnings (2011-2015) - NISRA 
53https://www.detini.gov.uk/sites/default/files/publications/deti/Quarterly-Supplement-to-the-Labour-Market-

Report-Jul-Sep-2015.PDF 

 

https://www.detini.gov.uk/sites/default/files/publications/deti/Quarterly-Supplement-to-the-Labour-Market-Report-Jul-Sep-2015.PDF
https://www.detini.gov.uk/sites/default/files/publications/deti/Quarterly-Supplement-to-the-Labour-Market-Report-Jul-Sep-2015.PDF
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Table 19 

            
 

Whilst the proportion of working age people with a disability who are in employment 

has increased for both males and females, the proportion of working age males with 

a disability in employment has been consistently higher than the same figure for 

working age females with a disability.   

 

In the UK, self-employment is a popular option for disabled people who can run their 

business from home which provides convenience, flexibility and cost savings. Of the 

1703 people who are economically active with a long term limiting illness/disability 

267 (15.7%) are those who are full time self-employed and 167 (9.8%) are part-time 

self-employed54.  The nature of the businesses tend to be small because, as a result of 

their relative exclusion from educational and workplace interactions, the disabled are 

placed at a major disadvantage in terms of being able to develop the requisite social 

capital and networking ties needed to support entrepreneurship.  

 

Additionally, low levels of educational attainment are likely to contribute to the 

concentration of disabled entrepreneurs in lower-status occupations. Furthermore, 

the financial position of the disabled often inhibits funding opportunities for would-

be entrepreneurs, who find it especially hard to develop strong credit ratings, to 

accumulate savings, and to secure loans in the commercial marketplace).  

Also of major concern to potential entrepreneurs with disabilities is the major anxiety 

about possible loss of benefits that entering self-employment can bring. This is an 

area of serious concern, since the disabled often have extensive social welfare 

support, including income, housing and health benefits. Indeed, the “benefits trap” 

threat has been shown to act not only as a deterrent to entrepreneurial action for the 

disabled, but even as a stimulus to the closure of entrepreneurial firms55.   

                                                      
54 NISRA - Table CT0077NI: LONG-TERM HEALTH PROBLEM OR DISABILITY BY ECONOMIC ACTIVITY 

 
55 

https://pure.strath.ac.uk/portal/files/43354405/Drakopoulou_DoddS_IPPI_2015_Disabled_entrepreneurs_rewa

rding_work_challenging_barriers_building_support.pdf 

https://pure.strath.ac.uk/portal/files/43354405/Drakopoulou_DoddS_IPPI_2015_Disabled_entrepreneurs_rewarding_work_challenging_barriers_building_support.pdf
https://pure.strath.ac.uk/portal/files/43354405/Drakopoulou_DoddS_IPPI_2015_Disabled_entrepreneurs_rewarding_work_challenging_barriers_building_support.pdf
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6.7  Evidence of impact of policy on People with/without dependants 

The Houses Below Average Income Report56 (HBAI) provides the most up-to-date data 

in terms of the whole population, in 2013-14 the average (median) household income 

in Northern Ireland, before housing costs, was £404 per week or £21,100 per year. 

This represents a small decrease of approximately 1% from the previous year. Some 

376,000 people were in relative poverty in 2013-14, around one fifth of the 

population of Northern Ireland. This is an increase from the previous year. Of all the 

family types, single parent families with children experienced the highest levels of 

poverty.  

Feedback from the Citizens’ Survey highlighted that the lack of affordable/ 

convenient childcare/crèche facilities was a barrier to women with dependants taking 

up employment. 

This view was echoed in the Equality Commission’s Statement of Key Inequalities 

when considering employment.  It stated that difficulties in accessing affordable, 

quality childcare further exacerbates the difficulties experienced by those 

(predominately women) who wish to re-enter the labour market. Despite a 7% 

increase in the number of places available since 1996, Northern Ireland continues to 

have one of the lowest levels of childcare provision within the UK with only 92.5 day 

nursery places per 1,000 children aged 0-4 years (based on 2005 mid-year estimates), 

compared with 195.5 in England in 200657 

    It is envisaged that the community plan will have positive impact on people with or 

without dependants.   

6.8  Evidence of impact of policy on Sexual Orientation 

There are no official statistics in relation to the number of gay, lesbian or bisexual 

people in Northern Ireland or on how this S75 group interacts with economic 

inactivity. However, research conducted by the HM Treasury shows that between 5% - 

7% of the UK population identify themselves as gay, lesbian, bisexual or ´trans´ 

(transsexual, transgendered and transvestites) (LGBT). This is a sizeable proportion of 

the population here in Northern Ireland. 

A research survey carried out by the Rainbow Project in 2011 showed that: 

 More than 1 in 4 (26.9%) respondents from the private sector conceal their 

sexual orientation in the workplace  

                                                                                                                                                                      
 
56 DSD 2015. Households Below Average Income Northern Ireland 2013-14 Published 3rd September 2015. 
57Equality Commission for Northern Ireland “Statement of Key Inequalities in Northern Ireland”  

October 2007 
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 Almost 1 in 4 (24.5%) respondents from the public sector conceal their sexual 

orientation in the workplace  

 33.9% of respondents aged 45-59 conceal their sexual orientation in the 

workplace  

 More than 1 in 3 respondents (38.7%) working in the private sector don’t know 

anyone else in their organisation who is LGB  

 Almost 1 in 3 (31.7%) LGB people working in the private sector believe that 

their sexual orientation will have a negative impact on their chances of 

progressing in work  

 More than 1 in 4 (26.3%) LGB people working in the public sector believe that 

their sexual orientation will have a negative impact on their chances of 

progressing in work  

 More than 1 in 5 (21.4%) LGB people working in the community, voluntary and 

nongovernmental sector believe that their sexual orientation will have a 

negative impact on their chances of progressing in work.58 

There is no recent research or monitoring data available to establish if workplaces are 

more welcoming to the LGBT community despite the fact that there is robust fair 

employment legislation in the workplace. This is something that needs to be 

addressed. 

Research conducted by Jarman and  Tennant  together with evidence from cases 

supported by the Equality Commission suggested that homophobic harassment in 

work presented a major concern for the LGB community.  This was supported by the 

following findings from the Rainbow Project’s survey “Through Our Eyes - 

Employment – experiences of lesbian, gay and bisexual people in the workplace”. 

 42.5% of respondents from the private sector, 40% from the public sector and 

31% from the community, voluntary and nongovernmental sector have heard 

negative comments about LGB people from a colleague or colleagues in the 

workplace 

 19.9% of respondents from the private sector, 17.9% from the community, 

voluntary and nongovernmental sector and 15.1% from the public sector have 

been subjected to negative comments about their sexual orientation from a 

colleague or colleagues in the workplace  

 20.2% of respondents from the community, voluntary and nongovernmental 

sector, 19.4% from the private sector and 13.7% from the public sector have 

been subjected to negative comments about their sexual orientation from a 

colleague or colleagues outside the workplace  

 49.8% of respondents from the public sector, 43% from the private sector and 

40.5% from the community, voluntary and nongovernmental sector have been 

subjected to negative comments about their sexual orientation or heard 

                                                      
58 Rainbow Project (March 2011) Through Our Eyes - Employment - experiences of lesbian, gay and bisexual 

people in the workplace 

http://www.rainbow-project.org/assets/publications/TOE_mcd.pdf
http://www.rainbow-project.org/assets/publications/TOE_mcd.pdf
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negative comments about LGB people in general from a colleague or 

colleagues outside the workplace 

 More than 1 in 4 (26.9%) respondents across all workplace sectors have had 

reason to make a complaint relating to their sexual orientation or perceived 

sexual orientation  

 32.2% said no action was taken of those working in the public sector who 

made a complaint  

 Of those that made a complaint working in the private sector, 31.1% said no 

action was taken  

 Almost 3 in 4 people who made complaints (70.3%) across all workplace 

sectors were not happy with the outcome received regarding a complaint 

made 

6.9 Evidence of impact of policy on Marital Status 

 

Single people are more likely to be unemployed than those who are married.  This is 

reflected in data from the Labour Force Survey (Jan-Dec 2013) within the ‘family 

commitments’ inactive category, 27,000 individuals are single while 54,000 are 

married. Within the ‘long term sick and disabled’ category, 42,000 are married while 

51,000 are single59.   

 

6.10 Evidence of impact of policy on people living in Rural areas 

 

The consultation and needs analysis for the Interim Rural Development Strategy 

identified the following as relevant: 

 General lack of employment in rural areas Just over 30% in full-time 

employment within the rural DEAs in the Council area – need balanced 

approach in the Council area to job creation – maintaining vibrancy and 

sustainability of the rural area is crucial and job creation is a core way of 

achieving this.  

 Young people leaving the area and taking their skills with them – need to 

retain and encourage creativity and entrepreneurial skills. 

 Transport connectivity is an important issue in rural areas for employment and 

economic growth e.g. lack of public transport (difficulties for staff to get to and 

from work), reliance on private transport, added costs/time for businesses in 

getting products to market/longer supply distances and poor road 

infrastructure.  

 High Level of less favoured farms in the Council area relative to the NI average, 

average farm wages lower than average incomes, obstacles to farm 

diversification.   

                                                      
59 (Source: Labour Force Survey, Jan – Dec 2013). 
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 There is a potential greater role and capacity of women to participate and 

make a stronger contribution to growing businesses in rural areas including in 

farm diversification, agri-food sector etc.  

 

Table 20  
  

 

All usual 

residents: 

Aged 16-74 

years

Economically 

active: 

Employee: 

Part-time: 

Aged 16-74 

years (%)

Economically 

active: 

Employee: Full-

time: Aged 16-

74 years (%)

Economically 

active: Self-

employed: Aged 

16-74 years (%)

Economically 

active: 

Unemployed: 

Aged 16-74 

years (%)

Economically 

active: Full-

time student: 

Aged 16-74 

years (%)

DEA2014 16-74 years 16-74 years 16-74 years 16-74 years 16-74 years 16-74 years

Northern Ireland 1313420 13.11 35.62 8.88 4.96 3.65

DERG 13264 11.93 28.6 10.5 6.95 2.41

FAUGHAN 13385 12.65 35.29 9.29 5.48 3.46

SPERRIN 17139 11.94 28.76 10.25 7.17 2.77

Rural Area Average 12.17 30.88 10.01 6.53 2.88  
 

 

Broadband in rural areas: 

 Poor broadband speeds in rural areas.  In Northern Ireland, 2% of premises in 

urban areas and 42% of premises in rural areas cannot currently achieve speeds 

greater than or equal to 10Mbit/s 

 Poor broadband and mobile connectivity/speed stifles expansion and creation of 

new businesses in many parts of the rural area – difficult to deliver on Integrated 

Economic Strategy priorities in creativity and digital sectors when this is an issue. 

 There are at least 15 broadband ‘not spots’ in the former Strabane District Council 

area 

 

Rural businesses tend to be small to medium sized, with higher proportions of self-

employed /sole traders. There is a high level of part time working and rural 

workforces are comprised of more part-time jobs and / or seasonal or migrant 

workers.  

 

Rural markets can be unattractive due to small customer bases and longer supply 

distances, leading to reduced competition and / or higher costs60. 

 

 

 

 

 

                                                      
60 DARD - THINKING RURAL – THE ESSENTIAL GUIDE TO RURAL PROOFING 
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6.11 Evidence of impact of policy on people living in deprivation 

 
As a Council area, Derry & Strabane has the highest unemployment, highest rates, 

lowest earnings, poor educational attainment, poor life expectancy and the second 

highest percentage of children on free school meals.61 

  

The economic recession has had a marked impact on Derry City and Strabane District 

and its residents.   In March 2017, 5036 people in Derry City and Strabane District 

were registered on the Claimant Count.  This means that over 40% of the population 

live in areas where the proportion of the population on the Claimant Count in those 

areas, is above the Council average (5.3%, March 2017).  Subsequently three quarters 

of our residents live in areas that have higher Claimant Count rates that the NI 

average (2.7%, March 2017)62  

  

In 2015, the proportion of total claimants who were long-term* unemployed was 

45.9% (NI: 37.0%). 

  

In 2015, youth claimant count rate (aged 18-24) in Derry City and Strabane Local 

Government District was 12.1% (NI: 6.5%).63 

  

At April 2016, the gross full-time median weekly wage in Derry City and Strabane 

Local Government District was £351.00 compared with £393.00 for NI.64 

 

The Joseph Rowntree Foundation report “Poverty Ethnicity and Place” (May 2011) 

cites that entrepreneurial ventures in poor neighbourhoods with substantial minority 

ethnic populations appear to be shaped by constraints, offering economic 

opportunities for some but failing to diversify to extend employment opportunities 

and build more resilient entities.  

 

 

 

 

 

 

 

 

 

                                                      
61 http://www.thedetail.tv/articles/derry-strabane 
62 https://www.nisra.gov.uk/publications/claimant-count-tables-march-2017 
63 NISRA - Economic and Labour Market Profile for Derry City And Strabane Local Government 

District 
64 http://www.ninis2.nisra.gov.uk/Download/Labour%20Market/Gross%20Weekly%20Pay%20-

%20Annual%20Survey%20of%20Hours%20and%20Earnings%20(administrative%20geographies).ods 

 

https://www.nisra.gov.uk/publications/claimant-count-tables-march-2017
http://www.ninis2.nisra.gov.uk/Download/Labour%20Market/Gross%20Weekly%20Pay%20-%20Annual%20Survey%20of%20Hours%20and%20Earnings%20(administrative%20geographies).ods
http://www.ninis2.nisra.gov.uk/Download/Labour%20Market/Gross%20Weekly%20Pay%20-%20Annual%20Survey%20of%20Hours%20and%20Earnings%20(administrative%20geographies).ods
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Summary of Key Inequalities/Issues - (EQIA paragraph ref) 

Catholics remain much more likely to be long-term unemployed. The unemployment rate is 

also higher among younger Catholics than Protestants (6.1) 

There is no available data on how this Section 75 grouping is impacted upon in terms of 

economic inactivity (6.2) 

Specific barriers for ethnic minority groups include language proficiency, lack of networks, 

lack of awareness of employment rights and entitlements, recognition of qualifications, and 

stereotyping (6.3) 

Ethnic minority people of working age in the Council area had just over a 52% economic 

activity rate with the Irish Traveller community displaying the poorest outcomes in relation to 

economic activity (20.9%)   (6.3) 

Council area has lowest % of economically active people aged 65 years (7.33% compared to 

NI average of 9.5%) (6.4) 

Council area has high % of economically inactive people aged 16-24 years and the trend 

within the claimant count for this age group has been upwards since 2012 – it now stands at 

3 times the NI average at over 25%. (6.4) 

The level of entrepreneurship in the Council area falls below the Northern Ireland Average 

and the level of male entrepreneurship is almost 4 times more than that of females in the 

Council district. (6.5) 

Self employment is often chosen by people with a disability – the nature and size of business 

is generally small.  As a result of their relative exclusion from educational and workplace 

interactions, the disabled are placed at a major disadvantage in terms of being able to 

develop the requisite social capital and networking ties needed to support entrepreneurship 

(6.6) 

Feedback from people with a disability received through Derry City and Strabane District 

Council Citizens’ Survey (March 2015) cited the following barriers to their economic 

participation:- 

 No jobs/work experience 

 Low income  

 Lack of work placements/jobs                                                            

 No specialised childcare for children with a disability (6.6)                

Lack of affordable/ convenient childcare/crèche facilities was a barrier to women with 

dependants taking up employment. (6.7) 

Anecdotal evidence suggests that people from LGB believe that disclosure of their sexual 

orientation would have a detrimental impact on their chances of progressing in work (6.8) 

Single people are more likely to be unemployed than those who are married (6.9) 

General lack of employment in rural areas – need balanced approach in the Council area to 

job creation – maintaining vibrancy and sustainability of the rural area is crucial and job 

creation is a core way of achieving this. (6.10) 

Poor broadband and mobile connectivity/speed stifles expansion and creation of new 

businesses in many parts of the rural area (6.10) 

As a Council area, DCSDC has the highest unemployment, highest rates, lowest earnings and 

an average claimant count (7%) which is almost twice the NI average (3.7%)  (6.11) 
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Education and Skills 

6.12 Evidence of impact of policy on Religious Belief 

In terms of religion and educational attainment, Protestants persistently have lower 

levels of attainment than Catholics at GCSE and A Level.  This is a persistent, and 

increasing, inequality. 65 

Table 21:  Qualifications of school leavers by religion of pupil - Derry City and 

Strabane District Council, 2014/15 

  DCSDC Northern Ireland 

PROTESTANT Numbers % Numbers % 

2+ A-levels A*-E (2) 225 51.0 4750 54.0 

At least 5 GCSEs A*-C(2) 348 78.9 6942 78.9 

At least 5 GCSEs A*-C(2) inc English and 

maths 

252 57.1 5731 65.2 

Total Protestant 441 100.0 8796 100.0 

CATHOLIC         

2+ A-levels A*-E (2) 1006 60.7 6959 61.0 

At least 5 GCSEs A*-C(2) 1369 82.6 9426 82.7 

At least 5 GCSEs A*-C(2) inc English and 

maths 

1075 64.9 7575 66.4 

Total Catholic 1657 100.0 11403 100.0 

OTHER(3)         

2+ A-levels A*-E (2) 38 66.7 1196 55.3 

At least 5 GCSEs A*-C(2) 50 87.7 1765 81.6 

                                                      
65 ECNI (October 2015) Key Inequalities in Education – Draft Statement 

Education and Skills  

 

Emerging outcome: 

Our young people and our workforce are better skilled and educated. 

 

Sub Outcomes: 

 Our young people have improved attainment levels. 

 As a North West Learning Region we have increased training and learning 

opportunities. 

 We have a better skilled and educated workforce. 
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At least 5 GCSEs A*-C(2) inc English and 

maths 

36 63.2 1447 66.9 

Total Other 57 100.0 2162 100.0 

(Source: NISRA - qualifications-and-destinations-northern-ireland-school-leavers-201415) 

The lower levels of attainment for Protestant pupils result in fewer Protestant school 

leavers entering further and higher education than Catholics. Protestants are more 

likely to enter employment than the other groups. 66 

Table 22:  Destination of school leavers by religion of pupil - Derry City and 

Strabane District Council, 2014/1567 

  DCSDC Northern Ireland 

PROTESTANT Numbers % Numbers % 

Institution of Higher Education(4) 136 30.8 3428 39.0 

Institution of Further Education 205 46.5 3408 38.7 

Employment 42 9.5 791 9.0 

Training(5) 31 7.0 818 9.3 

Unemployment & Destinations 
Unknown 

27 6.1 351 4.0 

TOTAL PROTESTANT 441 100.0 8796 100.0 

CATHOLIC         

Institution of Higher Education(4) 790 47.7 5179 45.4 

Institution of Further Education 511 30.8 3578 31.4 

Employment 60 3.6 897 7.9 

Training(5) 218 13.2 1199 10.5 

Unemployment & Destinations 
Unknown 

78 4.7 550 4.8 

TOTAL CATHOLIC 1657 100.0 11403 100.0 

OTHER(6)         

Institution of Higher Education(4) 23 40.4 851 39.4 

Institution of Further Education 16 28.1 850 39.3 

Employment 9 15.8 181 8.4 

Training(5) 4 7.0 172 8.0 

Unemployment & Destinations 
Unknown 

5 8.8 108 5.0 

TOTAL OTHER 57 100.0 2162 100.0 

 

In 2014/15 the percentage of all those enrolling in further and higher education 

bodies within the Derry City and Strabane District Council area was 20.3% Protestant 

as compared to 77.4% Catholic – this is a fair representation of the demographic 

                                                      
66 ECNI (October 2015) Key Inequalities in Education – Draft Statement 
67 NISRA - qualifications-and-destinations-northern-ireland-school-leavers-201415 (CH) 
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profile of the area by religion.  (N.I: 39.5% Protestant and 50.6% Catholic).68 

 

The total numbers of school leavers from Protestant and Roman Catholic 

communities leaving to study in GB are broadly similar, but proportionately many 

more Protestants out-migrate. There are no significant differences in educational 

migration by gender, although girls are slightly more likely than boys to leave to 

study in GB.69 

 

The proportion of working age economically active Protestants and Catholics with 

higher qualifications (i.e. above A-level) has increased between 1993 and 2014. In 

1993, 17% of both Protestants and Catholics had higher qualifications. By 2014 the 

proportion with higher qualifications had increased to 32% for Protestants and more 

than doubled to 37% for Catholics70. Over the same period, the percentage of 

working age economically active Catholics with no qualifications has decreased from 

32% to 12%, and the percentage of working age economically active Protestants with 

no qualifications has decreased from 30% to 12%.71 

 

 

6.13 Evidence of impact of policy on Political Opinion 

 

There is a lack of available quantitative data on education outcomes in respect to 

political opinion. However, in general terms, any educational inequalities which may 

be perceived for the ground of political opinion could be closely related to the 

inequalities found by community/religious background.  

 

Unionists are doing less well than nationalists, and those of neither political opinion, 

in terms of highest qualification. Burns et al (2015) found that there was a strong 

feeling amongst stakeholders that if the issue of the underachievement of Protestant 

males was adequately addressed, many of the perceived barriers to education 

articulated by unionist students in higher education would be solved.72  

 

6.14 Evidence of impact of policy on Racial Group 

 The Equality Commission for Northern Ireland recently reported in their Draft 

Inequalities in Education Report (October 2015)  that there is two emergent 

inequalities which can be observed for minority ethnic students when moving into 

employment after education. While minority ethnic school leavers are slightly more 

                                                      
68 NISRA - qualifications-and-destinations-northern-ireland-school-leavers-201415 (CH) 
69 http://www.newsletter.co.uk/news/education/about-50-per-cent-more-catholics-than-protestants-enter-

higher-education-1-7167390 
70 OFMDFM 2016. 2014 Labour Force Survey Northern Ireland Religion Report. February 2016. 
71 Ibid 
72 Burns, S., Leitch, R. and Hughes, J. (2015) Education Inequalities in Northern Ireland 11 2006, 2010 and 2012   
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likely than white school leavers to enter higher education, they are also more likely to 

enter unemployment (3.6%), after leaving school, than their white peers (2.7%)73. 

 Children from the Traveller community and Roma children have some of the lowest 

levels of attainment of all equality groups. This has been a persistent trend since the 

last Equality Commission statement on educational inequalities published in 2008. In 

the 2014/15 3.2% of minority ethnic pupils (incl. Irish Travellers) left school with no 

GCSEs and 2.1% left with no formal qualifications – this compares to 0.5% and 0.4% 

respectively of white pupils 

 Minority ethnic students suffer racist bullying in school. It is reported that the most 

negative experiences of education were encountered by Irish Traveller children.74  

   6.15 Evidence of impact of policy on Age  

Northern Ireland Care Leavers Aged 16–18 2014/1575 was published by the 

Department of Health.  Children in care often have low educational achievements 

which may impact on their future lives and chances of employment. Some of the key 

issues highlighted concerned young people between 16-18 years who were leaving 

the care system.   

 In 2014/15, 74% of the care leavers aged 16-18 achieved GCSEs or other 

qualifications whereas 26% had no qualifications 

 The proportion of young people leaving care with any GCSEs in 2014/15 was slightly 

lower than in 2013/14 (55% compared with 57%). 

 The proportion of care leavers with ‘Other qualifications’ increased from 16% in 

2013/14 to 19% in 2014/15 

 There are important differences in educational attainment between care leavers and 

school leavers generally. For example, 25% of care leavers left care with 5 GCSE’s 

(grades A*-C) or higher, compared with almost four fifths (79%) of general school 

leavers. Just over a quarter of all care leavers (26%) left care with no qualifications, 

compared with 1% of general school leavers.  

 There is a higher proportion of care leavers with special educational needs (14% 

compared with 5% of the general school population). It is expected that this would 

influence and inflate the difference in the level of qualifications between the two 

groups. 

Research by the Joseph Rowntree Foundation suggests young people who enter 

NEET status following education may be more likely to become involved in criminal 

activity, long term unemployment and substance misuse. Importantly, educational 

                                                      
73 https://www.education-

ni.gov.uk/sites/default/files/publications/education/Qualifications%20and%20Destinations%2014-15.pdf 
74 Biggart, A. et al. (2013) A need to belong?: The prevalence of experiences of belonging and exclusion in school 

among minority ethnic children living in the 'White hinterlands',  
75 https://www.health-ni.gov.uk/sites/default/files/publications/dhssps/nicl-14-15.pdf 

https://www.education-ni.gov.uk/sites/default/files/publications/education/Qualifications%20and%20Destinations%2014-15.pdf
https://www.education-ni.gov.uk/sites/default/files/publications/education/Qualifications%20and%20Destinations%2014-15.pdf
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disadvantage may be passed on to the next generation, negatively affecting 

educational prospects of children.76 

The likelihood of a person’s enrolment on either further or higher education course 

is closely associated with their age. There is a clear age profile difference between 

accredited and non-accredited courses. The majority of people who enrolled on 

accredited courses are under the age of 25 years. The majority of people who 

enrolled on non-accredited courses are over the age of 25 years; however, the 

participation of the older age groups (56+ years) has decreased, whilst participation 

for younger groups has slightly increased since 2007.  

As potential age of people who enrol increase, the number of potential barriers to 

accessing or returning to education increase. Barriers may include: caring and 

parenting responsibilities; a lack of available and affordable childcare or flexible 

respite care; location; other financial burdens such as fees, materials and travel costs; 

less time; and teaching methods which may not engage older people and hamper 

participation and retention.  There are also psychological barriers for older people 

such as negative experiences of previous education, lack of confidence and a 

perception that education is for ‘young people’. According to the Northern Ireland 

Labour Force Survey (April – June 2015) the number of graduates aged 50+ years 

accounted for just over 21% of all graduates. 

Table 23: 

          

 6.16 Evidence of impact of policy on Men and Women (including boys, girls, 

transgendered and transsexual people) 

 In respect to gender and educational attainment, males have lower levels of 

attainment than females, beginning in primary school and continuing throughout 

                                                      
76 Joseph Rowntree Foundation as cisted in DCSDC Stats Document V2 
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schooling to GCSE and A Level. 77 This is true within the Derry City and Strabane 

District Council area where there has been a general improvement in A-Level and 

GCSE attainment over the last number of years. Females in Derry achieve the best 

results in GCSE (including Maths and English), followed by Derry males, Strabane 

females and Strabane males. 

The male underachievement in primary and post-primary education results in fewer 
male school leavers entering higher education than females. 78 

When looking across the gender and religious categories, and measures of social 

disadvantage, Protestant male pupils entitled to free school meals (a measure of 

social disadvantage) have the lowest rates of attainment in respect to GCSE and A 

Level results. They also have the highest proportions of non-attainment, and the 

lowest proportions of school leavers moving on to higher education.  

Some of the barriers for Protestant males include: intergenerational mistrust and 

negativity towards the benefits of education; the divided nature of the school system 

in Northern Ireland and lower post-16 provision in controlled schools; a lack of male 

working-class role models in schools; and weakened community infrastructure in 

urban Protestant areas in particular.79 

This is likely to have an impact on the composition of the future graduate workforce 

in Northern Ireland. As is, and despite the higher attainment rates of females in 

primary and post-primary education, there is less enrolees in the Science, Technology, 

Engineering and Mathematics (STEM) subject areas in comparison to their share of 

the population in higher education. 

Table 24: STEM qualifications gained at Ulster University (Magee campus) by 

gender - 2014/1580 

  Magee NI Total 

Subject area Male Female Total Male Female Total 

Broad STEM 185 315 500 3,220 4,125 7,345 

Broad STEM % of total 

graduations 42.4% 39.3% 40.4% 48.3% 44.2% 45.9% 

Narrow STEM 180 160 340 2,170 1,330 3,500 

                                                      
77 http://www.derrycity.gov.uk/getmedia/d68e0229-39bd-4619-b9ba-

b078090f3482/DCSDC_StatsDoc_FINALv2.pdf 
78 http://www.equalityni.org/ECNI/media/ECNI/Publications/Delivering%20Equality/Education-

KeyInequalities_DraftStatement.pdf 
79 http://www.equalityni.org/ECNI/media/ECNI/Publications/Delivering%20Equality/Education-

KeyInequalities_DraftStatement.pdf 
80 Higher Education Statistics Agency (HESA) 

http://www.derrycity.gov.uk/getmedia/d68e0229-39bd-4619-b9ba-b078090f3482/DCSDC_StatsDoc_FINALv2.pdf
http://www.derrycity.gov.uk/getmedia/d68e0229-39bd-4619-b9ba-b078090f3482/DCSDC_StatsDoc_FINALv2.pdf
http://www.equalityni.org/ECNI/media/ECNI/Publications/Delivering%20Equality/Education-KeyInequalities_DraftStatement.pdf
http://www.equalityni.org/ECNI/media/ECNI/Publications/Delivering%20Equality/Education-KeyInequalities_DraftStatement.pdf
http://www.equalityni.org/ECNI/media/ECNI/Publications/Delivering%20Equality/Education-KeyInequalities_DraftStatement.pdf
http://www.equalityni.org/ECNI/media/ECNI/Publications/Delivering%20Equality/Education-KeyInequalities_DraftStatement.pdf
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Narrow STEM % of total 

graduations 40.5% 20.1% 27.3% 32.5% 14.3% 21.9% 

Total graduations in all 

subjects 440 800 1,240 6,675 9,330 16,010 

According to statistics provided by Higher Education Statistics Agency for the 

2014/15 year 59.4% of all females graduating from University in Ulster (Magee 

Campus) have graduated in STEM subjects whilst 82.9% of all males graduated in 

STEM subjects (NI: 58.5% females/80.7% males).  

This also tends to be reflected in the workplace where only 8.6% of those undertaking 

apprenticeships in STEM related areas are female and only a fifth of ICT managers are 

women. In the engineering sector males outnumber women by 9 to 1.81 

The 2013 Grasping the Nettle82 report found that transphobic bullying is a significant 

problem in schools settings and: ‘such experiences left young people feeling 

profoundly isolated to the extent that they suffered depression, self harmed and had 

suicidal thoughts’.  Research by Whittle et al (2007)83 on transphobic bullying in Great 

Britain found that 64% of young Trans men and 44% of young Trans women 

experience harassment or bullying at school. 

The ‘Grasping the Nettle’ report84 found that transphobic bullying is a significant 

problem in school settings and “such experiences left young people feeling 

profoundly isolated to the extent that they suffered depression, self-harmed and had 

suicidal thoughts”.  

The “Grasping the Nettle” report found that information regarding issues of gender 

identity, gender dysphoria and transgender are absent from Northern Ireland’s 

‘revised curriculum.’ Consequently, it is highly unlikely that pupils in Northern Ireland 

receive any formal education regarding trans issues. This severely disempowers 

young trans people from having the necessary awareness to understand their gender 

identity. By preventing all young people from learning about trans issues the revised 

curriculum institutionalises a culture of ignorance of gender diversity within school 

settings and society generally.    

This report also highlighted that being forced to wear a school uniform that did not 

match a young trans persons’ gender identity caused stress, anxiety and discomfort 

for the young person. In turn, it can encourage truancy. Being able to wear a uniform 

                                                      
81 North West Stem Action Plan(March 2015) - http://www.sentinus.co.uk/wp-content/uploads/2016/04/STEM-

action-plan-2015-lowres.pdf 
82 McBride, RS 2013 Grasping the Nettle: The Experiences of Gender Variant Children and 

Transgender Youth Living in Northern Ireland, Belfast: Institute for Conflict Research 
83 Whittle, S., Turner, L. and Al-Alami, M. (2007),Engendered Penalties: Transgender and Transsexual People’s 

Experiences of Inequality and Discrimination, The Equalities Review 
84 See note 45. 

http://www.sentinus.co.uk/wp-content/uploads/2016/04/STEM-action-plan-2015-lowres.pdf
http://www.sentinus.co.uk/wp-content/uploads/2016/04/STEM-action-plan-2015-lowres.pdf
http://www.pfc.org.uk/pdf/EngenderedPenalties.pdf
http://www.pfc.org.uk/pdf/EngenderedPenalties.pdf
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that matches the young person’s gender identity, on the other hand, was found to 

legitimise their self-determination and reduce their alienation in school settings. 

Young people felt that they would be better equipped to succeed educationally if 

they had been able to wear either a uniform that corresponded with their gender 

identity or a uniform that was gender neutral.85 

 

6.17 Evidence of impact of policy on People with/without a disability 

In Northern Ireland leavers from further education and higher education who self-

report a disability were less likely to move into employment. The progression of 

students with a disability from further and/or higher education into employment is a 

persistent inequality  

Table 25: 

 

On a local level it can be seen that people with a limiting long term illness or 

disability are almost 3 times more likely to have no qualifications than someone who 

does not have a limiting long term illness disability – this picture is replicated across 

almost all qualification levels86 (See Table 26 below).  

Table 26 

                                                      
85 Grasping the Nettle Report (2013) - www.eani.org.uk/_resources/assets/attachment/full/0/41675.pd 
86 NISRA - Table CT0319NI: HIGHEST LEVEL OF QUALIFICATION BY LONG-TEMR HEALTH PROBLEM OR DISABILITY 
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Students with a disability are more vulnerable to bullying. There is a clear link 

between the incidence of bullying and disability. 87 

Other barriers which lend to the underachievement of pupils with a disability at 

school include: delays in assessment and statementing processes; insufficiently 

specific provision within statements; the lack of funding for schools; the low 

expectations of pupils with a disability; and, the lack of appropriate support during 

the transition between primary and secondary levels of education.88  

6.18  Evidence of impact of policy on People with/without dependants 

 The vast majority of enrolees on most further or higher education courses or job 

training programmes are young, single people with no dependants.  

Overall, there is a lack of research and literature in relation to the educational 

experience of those with and without dependants. However, those who have 

dependants are persistently less likely to gain employment and sustain employment 

after completion of job training programmes89.   In the Derry City and Strabane 

District Council area it would appear that people with dependent children have 

achieved higher levels of qualifications at level 1, 2 and 3 (up to ‘A’ levels/NVQ 3) 

than people without dependents however this situation alters when looking at 

achievements at Level 4 qualifications (at least Degree level), apprenticeships or other 

qualifications which normally refer to vocational or work related courses.  

Table 27: 

                                                      
87 Northern Ireland Education and Library Boards (2010) It’s Good to Listen – Experiences of Pupils 

with Special Educational Needs 
88 ECNI (October 2015) Key Inequalities in Education – Draft Statement 
89 ECNI Key Inequalities in Education in Northern Ireland (Oct 2012) 
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The barriers to education for those with and without dependants can overlap with the 

barriers to education faced by women, and older women in particular90, and will be 

influenced by marital status. These may include: the absence of adequate support 

services for carers; the cost of providing alternative care may often be prohibitive 

relative to disposable income; there may be a lack of affordable or accessible 

transport, particularly for carers from rural areas; the pressure and unpredictability of 

caring; and, a lack of awareness about the support available for carers to enter adult 

education.  

A 2013 study by the National Institute of Adult Continuing Education (NIACE) found 

that young carers often live in poverty, miss large chunks of learning, are isolated, 

have restricted social networks, and their own health and wellbeing can be 

compromised. This can make engaging in education a challenge91.  

A 2010 Audit Commission report revealed that for young people between the ages of 

16-18 years, having responsibilities as a carer was a factor that significantly increased 

their risk of being Not in Education, Employment or Training (NEET). In addition, the 

risk of being NEET for more than six months was twice that of their peers.92 Seventy-

five percent had been NEET at least once (compared with 25% of all young people) 

and 42% NEET for six months or more (compared with 10% of all young people). 

Research by Spielhofer et al. (2010) found that the most common barriers to 

education for teenage parents were:  

 A course not being available to them in their area;  

 Finance; and,  

                                                      
90 Hinds, B. (2011). Women on the Edge? A Comprehensive Analysis of the Impacts of the Financial Crisis: Lone 

Parents. Belfast: Women’s Resource and Development Agency.   
91 NIACE (2013). Access and Inclusion: Young Adult Carers and Education and Training. 
92 Audit Commission. (2010). Against the Odds: Targeted Briefing – Young Carers. 



 

- Page 54 of 149 

 Not knowing all of the options available to them. 93 

6.19 Evidence of impact of policy on Sexual Orientation 

Analysis of the Census 2011 indicates that between 2% and 10% of the population 

may be lesbian, gay or bisexual.  

There are no official statistics in relation to the number of gay, lesbian or bisexual 

people in Northern Ireland. However, research conducted by the HM Treasury shows 

that between 5% - 7% of the UK population identify themselves as gay, lesbian, 

bisexual or ´trans´ (transsexual, transgendered and transvestites) (LGBT). This is a 

sizeable proportion of the population here in Northern Ireland. 

The limited quantitative data available, which reflects findings within literature, and 

from qualitative date, demonstrates that young people who report same sex 

attraction are more likely to be bullied in school than their peers who report opposite 

sex attraction only. Many students who have experienced bullying do not report 

incidents of bullying and harassment to school authorities. Research highlights that 

there appears to be reluctance by schools in Northern Ireland generally to address 

homophobic bullying with the same rigour as other forms of bullying.  

As it is the actual or perceived sexual orientation of pupils which is the motivation for 

homophobic bullying, LGB young people are denied equal standing with their 

heterosexual peers. The ambiguous approach to sexual orientation in schools and the 

lack of effective teacher training is an ideal climate for prejudiced behaviours to gain 

an air of acceptability.94 Young people who are lesbian, gay or bisexual (LGB) often 

self-exclude from school. This can have negative impact upon the educational 

attainment of these pupils.  

6.20 Evidence of impact of policy on Marital Status 

The vast majority of people who enrolled on most further or higher education 

courses or job training programmes are young, single people with no dependents. As 

potential age of people who enroll increase, the number of potential barriers to 

accessing or returning to education increase. Barriers may include: caring and 

parenting responsibilities; a lack of available and affordable childcare or flexible 

respite care; other financial burdens such as fees, materials and travel costs; less time; 

and any previous negative experiences of education.  

Overall, there is a lack of research and literature in relation to the educational 

experience of different marital status groups.  Burns et al. (2015) noted that those 

                                                      
93 Spielhofer, T., Golden, S., Evans, K., Marshall, H., Mundy, E., Pomati, M., and Styles, B. (2010). Barriers to 

Participation in Education and Training. London: Dept for Children, Schools and Families.   
94 The Rainbow Project/Cara Friend “Left Out of the Equation – A report on experiences of Lesbian, Gay 

and Bisexual Young People at school” May 2012 
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who are married/co-habiting/in a civil partnership, separated, divorced or widowed 

are more likely to be enrolled in the same type of courses (i.e. full/part-time, 

under/postgraduate courses) as mature students. The vast majority of enrolees in 

higher education are single and under the age of 20 years.  

The Equality Commission’s Draft Statement of Inequalities in Education95 stated that; 

widowed people have the lowest achievement rate out of all other marital status 

groups in accredited courses in further education; and, separated/divorced people 

are more likely to leave accredited further education courses early than other groups, 

and are persistently less likely to gain employment and sustain employment after 

completion of job training programmes. 

   

6.21 Feedback from Equality Assurance and Oversight Group regarding emerging 

outcomes relating to Entrepreneurship, Enterprise and Regional 

Competitiveness/Education and Skills 

 

In discussion with the group there was a general acceptance that economic inactivity 

affected various groups more than others, namely:- 

 People with a disability 

 People from minority ethnic backgrounds 

 People from rural areas 

 People from areas of high deprivation 

 

Whilst it was acknowledged that poor education attainment and access to 

employment was key factors for these groups, one member suggested that cultural 

programming was a big issue.  The member went on to qualify this stating that in 

some families there was generations of unemployment and dependency on benefits.  

There would be an enormous challenge to motivate people like this to participate in 

the workforce.  Like the previously mentioned groups people from families like this 

are more inclined to have low educational attainment and even basic skills – their 

confidence and self- esteem would be very low which again would be a preventative 

factor.   

 

  6.22 Evidence of impact of policy on people living in Rural Areas 

 The barriers to education for those with and without dependants can overlap with the 

barriers to education faced by women, and older women in particular96, and will be 

influenced by marital status. These may include: the absence of adequate support 

services for carers; the cost of providing alternative care may often be prohibitive 

relative to disposable income; there may be a lack of affordable or accessible 

                                                      
95 http://www.equalityni.org/KeyInequalities-Education 
96 Hinds, B. (2011). Women on the Edge? A Comprehensive Analysis of the Impacts of the Financial Crisis: Lone 

Parents. Belfast: Women’s Resource and Development Agency.   
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transport, particularly for carers from rural areas; the pressure and unpredictability of 

caring; and, a lack of awareness about the support available for carers to enter adult 

education.  

Non connectivity or poor broadband access is an issue for young people doing 

school homework/course work and for running a business that depends on the 

internet. 

6.23 Evidence of impact of policy on people experiencing Multiple Deprivation 

 

When looking across the gender and religious categories, and measures of social 

disadvantage, Protestant male pupils entitled to free school meals (a measure of 

social disadvantage) have the lowest rates of attainment in respect to GCSE and A 

Level results. They also have the highest proportions of non-attainment, and the 

lowest proportions of school leavers moving on to higher education.  

 

In 2014/15 the percentage of school leavers in the Council area who were not entitled 

to school meals and achieved at least 5 GCSEs Grades A* - C including Mathematics 

and English was 74.98%. The proportion of free school meal entitled year 12 pupils 

achieving 5 or more GCSEs at grades A*-C (or equivalent) including GCSE English and 

GCSE maths was 43.38%.97 

 

Table 28: 

 
Statistics indicate serious concerns about underachievement among working class 

pupils and in particular working class Protestant boys.98 In 2001, research 

commissioned by OFMDFM99 concluded that the educational non-progressor was 

most likely to be a Protestant working class male. Despite this, the third Peace 

Monitoring Report in 2014 reports that 19.7% of Protestant boys who were entitled 

to free school meals (FSME) achieved at least 5+ GCSEs A*-C or higher (or equivalent) 

                                                      
97 NISRA - School Leavers Free School Meal Entitlement  
http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=7967&lh=73&yn=2012-2014&sk=130&sn=Children%20 
Education%20and%20Skills&yearfilter= 
98 Free School Meal entitlement is used as a proxy indicator of deprivation as specific data on pupil’s class background are 
not recorded in official Department of Education databases. 
99 OFMDFM (2001) Report on Participation Rates in Further and Higher Education 

http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=7967&lh=73&yn=2012-2014&sk=130&sn=Children%20%20Education%20and%20Skills&yearfilter
http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=7967&lh=73&yn=2012-2014&sk=130&sn=Children%20%20Education%20and%20Skills&yearfilter
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compared with 32.4% of Protestant girls (FSME), 33.2% of Roman Catholic boys 

(FSME) and 43.8% of Roman Catholic Girls (FSME).100 

 

The particular barriers to educational equality for Protestant males entitled to free 

school meals must be considered and addressed, as their attainment is so far behind 

Catholic males and females or Protestant females who are entitled to free school 

meals. Some of the barriers for Protestant males include: intergenerational mistrust 

and negativity towards the benefits of education; the divided nature of the school 

system in Northern Ireland and lower post-16 provision in controlled schools; a lack 

of male working-class role models in schools; and weakened community 

infrastructure in urban Protestant areas in particular.101 

Summary of Key Inequalities/issues – Education and Skills 

The lower levels of attainment for Protestant pupils result in fewer Protestant school leavers 

entering further and higher education than Catholics. Protestants are more likely to enter 

employment than the other groups.. (6.12) 

The total numbers of school leavers from Protestant and Roman Catholic communities leaving to 

study in GB are broadly similar, but proportionately many more Protestants out-migrate. There 

are no significant differences in educational migration by gender, although girls are slightly 

more likely than boys to leave to study in GB  (6.12) 

The issue of the underachievement of Protestant males needs to be addressed, to solve many of 

the perceived barriers to education articulated by unionist students in higher education. (6.13) 

While minority ethnic school leavers are slightly more likely than white school leavers to enter 

higher education, they are also more likely to enter unemployment, after leaving school, than 

their white peers (6.14) 

Children from the Traveller community and Roma children have some of the lowest levels of 

attainment of all equality groups (6.14) 

There are differences in educational attainment between care leavers and school leavers 

generally. (6.15) 

Barriers to educational inequality for older persons include the location of courses, caring 

responsibilities, and psychological barriers, such as lack of confidence and a perception that 

education is for ‘young people’. Furthermore, traditional teaching methods, which may not 

engage older people, may act as a barrier to the participation and retention of older learners.  

(6.15) 

Despite the higher attainment rates of females in primary and post-primary education, there is 

less enrolees in the Science, Technology, Engineering and Mathematics (STEM) subject areas in 

comparison to their share of the population in higher education. (6.16) 

Transphobic bullying can results in self-exclusion from school of gender variant or transgender 

young people. There is the lack of awareness, knowledge and support by staff, and by schools 

about incidences of transphobic bullying.  

 

                                                      
100 P. Nolan, (2014), “Northern Ireland Peace Monitoring Report Number 3”. 
101 http://www.equalityni.org/ECNI/media/ECNI/Publications/Delivering%20Equality/Education-

KeyInequalities_DraftStatement.pdf 

http://www.equalityni.org/ECNI/media/ECNI/Publications/Delivering%20Equality/Education-KeyInequalities_DraftStatement.pdf
http://www.equalityni.org/ECNI/media/ECNI/Publications/Delivering%20Equality/Education-KeyInequalities_DraftStatement.pdf
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Being forced to wear a school uniform that did not match a young Trans person’s gender 

identity can cause stress, anxiety and discomfort (6.16) 

Barriers which lend to the underachievement of pupils with a disability at school include: delays 

in assessment and statementing processes; insufficiently specific provision within statements; the 

lack of funding for schools; the low expectations of pupils with a disability; and, the lack of 

appropriate support during the transition between primary and secondary levels of education. 

(6.17) 

The barriers to education for people with caring responsibilities are the absence of adequate 

support services for carers; the cost of providing alternative care may often be prohibitive 

relative to disposable income; there may be a lack of affordable or accessible transport, 

particularly for carers from rural areas; the pressure and unpredictability of caring; and, a lack of 

awareness about the support available for carers to enter adult education. (6.18) 

 

Summary of Key Inequalities/Issues – Education and Skills (contd) 

Anecdotal data would indicate that members of the LGB community are more likely to be bullied 

in school than their peers – Young people from this community often self-exclude from school 

due to this treatment and this can have a negative impact on their educational attainment. 

(6.19) 

Vast majority of enrolees in further education are single and under 20 years – (6.20) 

Anecdotal evidence suggests that cultural programming was a key factor in the approach to 

education which in turn leads to educational attainment and dependency on benefits (6.21) 

Non connectivity or poor broadband access is an issue for young people doing school 

homework/course work and for running a business that depends on the internet (6.22) 

Protestant male pupils entitled to free school meals (a measure of social disadvantage) have the 

lowest rates of attainment in respect to GCSE and A Level results. They also have the highest 

proportions of non-attainment, and the lowest proportions of school leavers moving on to 

higher education. (6.23) 
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Tourism 

 
6.24 Evidence of impact of policy on Religious Belief 
 The religious make up of visitors to the city and people working in the tourism sector 

is not known however it is assumed that the visitors to Derry City and Strabane 

District Council area come from a diverse range of countries which may encompass a 

range of religions. The Council area is home to a diverse range of civic and religious 

celebrations that may traditionally be associated with a particular religious belief, and 

that are welcoming and inclusive of all. These include Diwali, Chinese New Year, 

Spring Carnival (St Patrick’s Day) and Maiden City Festival. 

 

 

6.25 Evidence of impact of policy on Political Opinion 

 Derry is cited as a harmonious and welcoming place to visit travel guides such as the 

Lonely Plant.  As previously stated the Council area is home to a diverse range of civic 

and religious celebrations that may traditionally be associated with a particular 

religious belief, and that are welcoming and inclusive of all.  

 

6.26 Evidence of impact of policy on Racial Group 

 

Figures released by NISRA have indicated that visitors to the Council area are 

predominantly from the domestic market  

 

Table 29: 

Emerging Outcome: 

We are the cultural destination of choice and offer world-class visitor experiences. 
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        (Source: NISRA: Tourism - Estimated Overnight Trips by Place of Origin – 3 year rolling average  

6.27 Evidence of impact of policy on Age 

   

        Table 30: 

  
 

The findings from the NI Destinations Visitors’ Attitude Survey 2014102 shows that 

those visiting the Council area were more likely than others to be aged over 55.  

Respondents to the survey have commented that their overall reasons for visiting the 

area include visiting friends or relatives, wanting to discover or explore somewhere 

new, wanting to visit a number of different places in the region and to learn about 

the area and the people. 

 

                                                      
102 http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-

experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf 

http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf
http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf
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As visitors were more likely to be in the older age category the requirement for there 

being lots for children to do was low in terms of motivation for taking the trip in the 

first place.103 

 

6.28 Evidence of impact of policy on Men and Women generally (including boys, 

girls, transgendered and transsexual people) 

 

Statistics from the NI Census of Employment 2011 indicate that the tourism sector 

employs 5.76% of the working age population of the Council area.  Of those 

employed there is a slightly higher percentage of women than men at 58% and 42% 

respectively. 

 

According to the Northern Ireland Destinations Visitors’ Attitude Survey 2014 the 

gender breakdown profile of visitors was very similar with 49% male and 51% 

female104.  

 

6.29 Evidence of impact of policy on Persons with/without a Disability 

  

Disabiltiy Action reported the inequalities experienced by disabled people by the 

tourist industry in Northern Ireland – Accessibility was the key issue and key 

recommendations to remedy issues were:- 

 

 The physical accessibility of premises should be included in the quality 

assessment of accommodation and used in the award of the “star rating” 

 Comprehensive access audits undertaken by suitably qualified competent 

auditors should be completed on a regular basis on all accommodation 

attractions and events 

 There should be a single point of information where visitors can access all of the 

information they need on accessibility of accommodation attractions and events 

throughout the district – in appropriate formats105 

 

Legacy of City of Culture 2013 ensured there were a number of initiatives brought 

forward to improve access and inclusion to arts and culture events in the city after 

2013.  These initiatives included: 

 

 Delivery of the Change A Little Change A Lot Awards Scheme element of the 

project; 

 Facilitation and promotion of the loop system legacy loan scheme; 

                                                      
103 http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-

experience-surveys/visitor-attitude-surveys/visitor-attitude-by-region-2014---destination-fact-cards/fact-card-

derry---londonderry-destination--2014.pdf 
104 http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-

experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf 
105 Tourism in Northern Ireland and its economic impact and benefits: third edition 

 

http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-experience-surveys/visitor-attitude-surveys/visitor-attitude-by-region-2014---destination-fact-cards/fact-card-derry---londonderry-destination--2014.pdf
http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-experience-surveys/visitor-attitude-surveys/visitor-attitude-by-region-2014---destination-fact-cards/fact-card-derry---londonderry-destination--2014.pdf
http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-experience-surveys/visitor-attitude-surveys/visitor-attitude-by-region-2014---destination-fact-cards/fact-card-derry---londonderry-destination--2014.pdf
http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf
http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf
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 A Disability Access Guide was developed for venues within the Council area. 

 Captioned Culture 2013 and assisted performances such as audio described and 

BSL / ISL interpretation; 

 My Guide service was a one-to-one assistance service provided through North 

West Volunteer Centre and the Culture Crew volunteers. The service volunteers 

were provided as sighted guide companions to assist blind or partially sighted 

people attending events; 

 Arts for Health partnership project was about bringing performances to people 

with high dependency needs and complex disabilities. The Project took 

performances into Day Care, Disability Resource and Community Development 

Centres; 

 Relaxed Performance where there is a relaxed attitude to noise and movement 

from audience members and some small changes made to the light and sound 

effects, normally lower sound and brighter lights. It benefits people on the Autism 

Spectrum, sensory and communication disorders, or a learning disability. It was 

piloted at the Millennium Forum; 

 Quiet spaces to assist people with learning disabilities to attend an event so that 

they can have quiet time away from the crowd; 

 Accessible viewing platforms for outdoor festival events; 

 Partnership working with the Public Health Authority in a pilot project for Access 

for All within Derry City and Strabane District Council - Access for All scheme is 

designed for people with physical/sensory or cognitive disabilities and ensuring 

that they have equal access to theatre. Its purpose is to help to provide people 

with a disability with the best possible service whereby each time they book, 

details of the booking requirements will be stored for the future, helping to find 

the most appropriate seating for you quickly and easily. 

The venues are: 

 The Alley Arts and Conference Centre, Strabane. Telephone: 02871 384444 

www.alley-theatre.com 

 Millennium Forum, Derry,  Telephone: 02871 264455, 

www.millenniumforum.co.uk 

 Waterside Theatre, Waterside, Derry ,Telephone: 02871 314000, 

www.watersidetheatre.com 

 It is free to join and you will be kept up to date on offers and information about 

forthcoming shows. You can update us at any time of any changes to your access 

requirements by contacting our Box Office, who will update your membership 

records. Your membership will be valid for one year, after which we will contact 

you to renew and update us of any changes. 

 The Access for All scheme will be available for all in house shows and will be 

subject to approval from promoters through each venue and each show. 

 

http://www.alley-theatre.com/
http://www.millenniumforum.co.uk/
http://www.watersidetheatre.com/
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6.30 Evidence of impact of policy on People with/without dependants 

According to the Northern Ireland Destinations Visitors’ Attitude Survey 2014 those 

visiting the Council area were all slightly more likely to be visiting with a partner or 

spouse and were least likely to have children in their party - 83% of visitors who came 

to the Council area did not have any children in their party106. 

 

More than 1 in 5 of respondents to the visitors’ attitude survey had no opinion on 

whether or not the region they had visited was somewhere that is good for families 

with children, this was especially so for the Council region, where visitors were least 

likely to have been accompanied by children on their trip107. 

 

 

6.31 Evidence of impact of policy on Sexual Orientation 

  

No evidence in relation to the sexual orientation of visitors to the Council area is 

available and therefore no existing issues has been identified. 

 

 

6.32 Evidence of impact of policy on Marital Status 

          Whilst there is no specific details of visitor profile by marital status within the 

Northern Ireland Destinations Visitors’ Attitude Survey 2014. 

  

      Table 31 

 

                                                      

106 http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-

experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf 

107 Ibid 

http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf
http://tourismni.com/globalassets/facts-and-figures/research-reports/tourism-performance-statistics/visitor-experience-surveys/visitor-attitude-surveys/tourism-nis-visitor-attitude-surveys/visitor-attitude-survey-2014.pdf
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 6.33 Feedback from the Equality Assurance and Oversight Group on emerging 

outcomes relating to Tourism, Arts and Culture 

The group considered this aspiration to make the Council area and tourism 

destination of choice and whether it had any prominent equality issues – on first look 

it appeared not to have however by recognising the needs of our diverse community 

we could be better prepared to meet the needs of the diverse range of tourists. 

There was a consensus that again better communication tools were required to better 

promote our attractions, religious tourism, for example St. Columba’s links with 

Scotland (Columban Trail).  Presenting information in alternative formats was also 

discussed not only in written format but having tour guides who can deliver a tour in 

an alternative language. It was noted that Council have a very diverse community and 

facilitators/mentors and trainers from the local area would add to the experience. 

6.34 Evidence of impact of policy on people living in rural areas 

 Tourism represents a significant growth opportunity for the rural business sector. 

Activities and cultural resources can be developed to form marketable packages must 

be an industry priority. Opportunities for rural Derry and Strabane exist in the form of 

Blueways (kayaking, white water rafting); Greenways (walking, cycling etc.); slow 

adventure and food; fishing and angling as well as culture and heritage based 

tourism.  

 

Both activity and heritage tourism would benefit from infrastructure and facilities 

development. 

 

The rural tourism offer can help diversify the rural economy, address unemployment, 

build on the existing high entrepreneurial spirit in the area and create an alternative 

or an-add on to the larger city-based attractions.   

6.35 Evidence of impact of policy on people living in deprived areas 

 The Neighbourhood Renewal Evaluation Report 2015 highlighted that some elements 

tourist development can help people in the area to gain employment within the 

leisure, transport and tourism sector’.108  

 

                                                      
108 Communities NI Neighbourhood Renewal Evaluation Report 2015  

https://www.communities-ni.gov.uk/sites/default/files/publications/dsd/nr-evaluation-report-

2015.pdf 

 

https://www.communities-ni.gov.uk/sites/default/files/publications/dsd/nr-evaluation-report-2015.pdf
https://www.communities-ni.gov.uk/sites/default/files/publications/dsd/nr-evaluation-report-2015.pdf


 

- Page 65 of 149 

 

 

 

 

 

 

 

 

 

 

 

Summary of Key Inequalities/Issues - Tourism 

There is no evidence to suggest that Tourism has any detrimental impact on people from 

different religious beliefs/political opinion or race within the Council area due to the 

diverse range of civic and religious celebrations hosted. (6.24/6.25/6.26) 

It would appear that the focus of tourist attractions are more appealing towards older 

visitors – consideration to developing attractions with wider age appeal may bring 

increased tourism.(6.27) 

More females than males work in the tourism related sector. (6.28) 

Accessibility is the key inequality experienced by tourists who have a disability (6.29) 

Those visiting the Council area were all slightly more likely to be visiting with a partner or 

spouse and were least likely to have children in their party - 83% of visitors who came to 

the Council area did not have any children in their party. (6.30) 

No evidence in relation to the sexual orientation of visitors to the Council area is available 

and therefore no existing issues has been identified. (6.31) 

There is no qualitative evidence to show the profile of tourists to Council area by marital 

status  however it is known that 20% of visitors travelled alone whilst 32% travelled with a 

partner or spouse – it is not thought that there is any existing issues on this category. 

(6.32) 

Better communication tools are required to better promote our attractions, religious 

tourism, for example St. Columba’s links with Scotland (Columban Trail) (6.33) 

In order to make the tourism in the Council area a more inclusive experience there was a 

suggestion that the presentation of information in alternative formats not only in written 

format but also having tour guides who can deliver a tour in an alternative language 

should be considered. It was noted that Council have a very diverse community and 

facilitators/mentors and trainers from the local area would add to the experience (6.33) 

Proper infrastructure and facilities development would help develop rural tourism and build 

on existing entrepreneurial spirit (6.34) 
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7 Environmental Wellbeing Pillar – Research 

7.1  Evidence of impact of policy on Religious Belief 

Some religiously observant households may wish to see specific requirements in 

homes, such as two kitchen sinks to comply with kosher cooking requirements; two 

receptions rooms so Muslim men and women can socialise in separate living spaces; 

to be co-located near a synagogue as driving is prohibited on the Sabbath; or in 

larger settings, a prayer room provided109.  For homes not to have these attributes 

may render the home inappropriate to certain religious or cultural groups.  

Research also has shown that people from other religions/no religion experience 

higher levels of non-decent homes.110 

Table 32: 

 

                                                      
109 Robinson, D., Reeve, K., Casey, R. and Gousie, R. (2007) Minority Ethnic Residential Experiences and 

Requirements in the Bridging Newcastle Gateshead Area. Newcastle, Newcastle Gateshead Housing Market 

Renewal Pathfinder. 
110 Wallace Alison (June 2015) Housing Inequalities in Northern Ireland (Centre for Housing Policy, 

University of York) 

Physical & Environmental Regeneration 

 

Emerging Outcome: 

We live in sustainable communities with strong environmental stewardship. 

 

Sub Outcomes: 

 Our Local Development Plan contributes to the development of sustainable 

communities and to meeting housing need. 

 We benefit from well designed and managed green space. 

 We have stronger environmental stewardship. 

 We value and enhance our environment. 
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The table below identifies the demographic profile of the DEA areas within Derry City 

and Strabane District Council area by religious belief – 4 out of the seven areas 

appear to have a predominant segregated community.  

Table 33: 

 

In the frequently segregated housing market households of different religious 

backgrounds are faced with different constraints due to socio-demographic pressures 

arising in different locations. Where non-market social housing is considered there 

are differentials between different religious groups where, more often but not 

exclusively Catholic applicants wait slightly longer than Protestant households for 

social housing allocations, a finding that is substantially more pronounced in some 

housing market locations, and also for people of other religions in some areas.111  

Table 34: 

RELIGIOUS BACKGROUND Catholic Protestant Mixed None Other Refused Unknown

Not in Housing Stress 14 14 10 9 18 10.5 18

In Housing Stress 24 21 16 11 27 13 32

Overall 20 17 12 10 22 11 26

RELIGIOUS BACKGROUND Catholic Protestant Mixed None Other Refused Unknown

 Not in Housing Stress 8 8 5 8.5 16.5 14 5.5

In Housing Stress 15 9 8 7 13 9 17

Overall 15 9 7 7 13 9 17

Median Time on Waiting List in Months

Applicants as at March 2014 

At point of allocation during 2013/14 

 

                                                      
111 Wallace Alison (June 2015) Housing and Communities’ Inequalities in Northern Ireland (Centre for 

Housing Policy, University of York) 
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 In Northern Ireland Census 2011 shows that Protestant households have the lowest 

proportion of couples with children and households of other religions the highest. 

Households of other or of no religion comprise the greatest proportions of single 

other adults below pension age, while more Protestant households are likely to be 

single pensioners than people of different religions.  

People from other religions and no religion have the smallest homes and 

proportionately experience the most overcrowding, and people from other, mixed 

and no religion are the most likely to live in non-decent homes. 

7.2 Evidence of impact of policy on Political Opinion 

 There is an absence of data or literature associating political opinion with housing 

need. The Northern Ireland Life and Times Survey 2012 support the view that 

religious background and voting behaviour in Northern Ireland are closely aligned 

therefore for the purposes of this impact assessment religion may be viewed as a 

proxy indicator of political opinion. 

 

7.3 Evidence of impact of policy on Racial Group 

 Greater proportions of people from minority ethnic and migrant groups live in the 

private rented sector. While private renting has largely been accessible to minority 

ethnic and migrant groups allowing them to settle, there are indications that 

landlords provide unsatisfactory information about tenancy rights and have imposed 

additional conditions on the tenancies of people from minority ethnic groups.  

Although a tenure with high residential mobility, high private rental costs can limit 

moves to areas minority ethnic groups perceive to be safer.  This has become more of 

a concern with the resurgence of racial attacks on people from minority ethnic 

communities.112 

 

 The Traveller Accommodation Needs Assessment 2015 stated that in the Derry area 

respondents highlighted that their preferred accommodation type where this is 

different from their current accommodation. 

       

         Table 35 

 

 

                                                      
112 Wallace, Alison Housing and Communities’ Inequalities in Northern Ireland June 2015 
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In the social housing sector, some minority ethnic groups wait longer than the White 

population to be rehoused (Africans and households of mixed ethnicity) – 16.5 

months as compared to 11 months, while others, e.g. Irish Travellers, wait a shorter 

than average time (8 months approximately though some were rehoused in as little 

as one month).113 This highlights the heterogeneity of the minority ethnic population, 

who may access social housing through different routes, and who may make different 

property and locational choices and secure various housing outcomes. 

 Access to quality transit and settled sites for Irish Travellers is limited and although, as 

previously stated, they do not wait a long time for social housing, this is not always 

their first choice of home. Irish Travellers experience a serious lack of basic amenities 

on some sites, identified as a persistent theme.  

 Reports suggest that most people from minority ethnic groups lived in the private 

rented sector. They reported overcrowding, unaffordable rents and poor 

management by landlords. These experiences are similar to those of other low 

income households, but problematic access to benefits, uncertainty about rights, 

isolation and language difficulties could exacerbate disadvantage.114 

 

   7.4  Evidence of impact of policy on Age 

 Housing is essential to safety and well-being. There is a link between appropriate 

housing and access to community and social services in influencing the 

independence and quality of life of older people.  

In Northern Ireland on Census day 2011, there were 263,720 people aged 65+ years. 

Of these, 96% lived in a household and 4% lived in communal establishments. On 

Census day 2011, there were 18,439 people aged 65+ years living in Derry City and 

Strabane LGD2014; 96% lived in a household and 4% lived in communal 

establishments. 

  Of those 17,701 people aged 65+ years living in households in Derry City and 

Strabane LGD2014,  

 72% lived in households that were owner occupied (NI – 77%), 

 17% in households that were social rented (NI – 14%) 

 6% in households that were private rented (NI – 5%) and  

 5% were living rent free (NI – 4%).  

 On Census day 2011, 5,194 households in Derry City and Strabane LGD2014 had 

residents were all were aged 65+ years. 

                                                      
113 Ibid 
114 Ibid 
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  Data from the Northern Ireland Housing Executive (NIHE) show that in March 2014, 

5,909 applicants aged 60+ years  were on the waiting list for housing in Northern 

Ireland and of these 3,499 (59.2%) were in housing stress.  

 The Housing Inequalities Report (June 2015) highlighted that the waiting time for 

housing allocation increased for older applicants – see table below. 115 

      Table 36: 

  

At June 2016, there were 5,250 (25%) Housing Benefit claimants aged 50-64 years 

and 3,710 (18%)Housing Benefit claimants aged 65+ years in Derry City and Strabane 

LGD2014116 

The different housing requirements of people of different age groups means 

accounting for differential resources, desires or needs for greater stability as well as 

the changing health and physical needs throughout the life course. Housing that may 

be normatively considered appropriate or adequate for a person under 25 years old 

may be viewed as inappropriate for a person over 75 years old with health problems, 

for example.   A person’s ability to sustain housing may change through the life 

course and can be influenced by the economic and policy context  

The combination of these factors means that housing inequalities that affect older 

groups now, are distinct from those that affect younger people, and may change in 

the future. Broadly speaking, while younger people may be currently concerned with 

accessing housing as structural changes to labour markets and social security 

produce economic barriers, concerns about older people’s housing needs currently 

                                                      
115 Wallace Alison (June 2015) Housing Inequalities in Northern Ireland (Centre for Housing Policy, University 

of York) 
116 NISRA - http://www.ninis2.nisra.gov.uk/public/Metadata.aspx?ds=7913&lh=73&yn=1999,2001-

2016&sk=10&sn=People%20and%20Places&yearfilter= 

 

Median Time on Waiting List in Months             

Applicants as at March 2014              

Age Group Under 18 18-25 26-29 30-39 40-49 50-59 60-64 65+ 

Not in Housing Stress 4 9 12 13 15 19 25 37 

In Housing Stress 5 14 23 23 25 27 33 46 

Overall  4 12 17 18 20 23 29 43 

At point of allocation during 2013/14  

Age Group Under 18 18-25 26-29 30-39 40-49 50-59 60-64 65+ 

 Not in Housing Stress 22 5 9.5 9 9 11 10 5 

In Housing Stress  4 12 13 12 13 13 14 8 

Overall  4 11 13 11.5 13 12.5 13.5 8 

http://www.ninis2.nisra.gov.uk/public/Metadata.aspx?ds=7913&lh=73&yn=1999,2001-2016&sk=10&sn=People%20and%20Places&yearfilter
http://www.ninis2.nisra.gov.uk/public/Metadata.aspx?ds=7913&lh=73&yn=1999,2001-2016&sk=10&sn=People%20and%20Places&yearfilter
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centre on the physical condition of the home, unmet care needs and the home’s 

suitability to meet increasing frailty and mobility needs.  

The key point arising from this analysis is that older people’s poor housing conditions 

are a persistent problem that remains to be addressed. Also, young people’s access 

to private renting, and any subsequent displaced demand to social housing and 

homelessness services should be monitored.117  

According to statistics provided by NISRA the population in the Derry City and 

Strabane District Council area has an ageing population, with more people over 65 

years old and fewer children than in previous years. In 2015 the population is 

estimated to be at 149,224. This was made up of: 

 32,488 children aged 0-15 years; 

95,816 people aged 16-64 years; 

20,920 people aged 65 years and older. 

Population projections show that there will be a population of 150,495 by 2025 within 

the Council area with the greatest increase being in the over 65 year age group.118 

Table 37 

 

 

 

                                                      
117 Wallace Alison (June 2015) Housing Inequalities in Northern Ireland (Centre for Housing Policy, 

University of York) 
118 http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=6831&lh=73&yn=2012-

2037&sk=74&sn=Population&yearfilter= 

 

http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=6831&lh=73&yn=2012-2037&sk=74&sn=Population&yearfilter
http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=6831&lh=73&yn=2012-2037&sk=74&sn=Population&yearfilter
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These changing demographics have implications for the types of housing required.  

Table 38 

 

Northern Ireland Census 2011 data shows that the older the household reference 

person, the greater the proportion in homeownership and the lower the proportion in 

private renting. Social renting is generally evenly distributed through the age groups 

but is elevated among those aged between 45-65 years old.  

7.5 Evidence of impact of policy on men and women generally (including boys, girls, 

transgendered and transsexual people) 

The Northern Ireland Census 2011 informs us that 49.0 per cent of the Northern 

Ireland population are men and 51.0 per cent women. In addition, various studies 

estimate that there are between 115 and 160 people who self-identify as transgender, 

although these figures are likely to be an under-estimation (McClenahan, 2012119).  

Approaches to housing analysis are limited and there is a significant gap in the 

understanding of the circumstances, housing needs and preferences of transgender 

people. Overall, the review found a complex picture relating to the relationship 

between gender and housing and no clear differentials between men and women 

were identified, notwithstanding the evidence gap in respect of transgender people, 

as noted above. There were indications that the interaction between gender, income 

and household composition, including the presence of dependents, was important in 

explaining housing outcomes. Differentials in the housing outcomes of people of 

different gender were apparent in the following circumstances:  

                                                      

119 McClenahan, S. (2012) Multiple identity; Multiple exclusions and Human Rights: The experiences of people with 

disabilities who identify as lesbian, gay, bisexual and transgender people living in Northern Ireland. Belfast, The 

Rainbow Project/Disability Action. 
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 Overall, households with female household reference persons have smaller 

homes and are more frequently in rented accommodation than households 

with male household reference persons. Single women that live alone, 

however, obtain larger homes and are more frequently in owner-occupation 

than single men living alone, suggesting that intersections with dependants, 

marital status or living arrangements and income is important to housing 

outcomes.  

 Other households of female household reference persons are more frequently 

found in social housing than those of male household reference persons. Lone 

parents were overwhelmingly female and predominantly in either the private 

or social renting sector.  

 Older women more frequently experience poor housing conditions than older 

men in rural areas, while in urban areas the situation is reversed and older men 

experience poorer housing conditions than older women.  

 Rates of relative poverty in the private rented sector increase once housing 

costs are taken into account more for women rather than men; but rates of 

relative poverty are reduced for women more than men, when the minimal 

housing costs in outright homeownership are considered. 120 

Evidence cited in the Housing Inequalities in Northern Ireland showed than women 

have to wait slightly longer than males for housing allocation – although this 

differential is not significant.121 

Table 39:        

Gender Male Female

Not in Housing Stress 13 15

In Housing Stress 23 23

Overall 18 20

At point of allocation during 2013/14 

Gender Male Female

 Not in Housing Stress 8 7

In Housing Stress 11 12

Overall 11 12

Median Time on Waiting List in Months

Applicants as at March 2014 

 

7.6 Evidence of impact of policy on People with/without Disability  

There is a large interaction between disability and older age and shared concerns 

about access to housing adaptations for older infirm people, but this should not 

overshadow inequalities experienced by smaller populations of people with learning 

                                                      
120 Wallace, Alison Housing and Communities’ Inequalities in Northern Ireland June 2015 
121 Ibid 
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disabilities and younger disabled people whose desires to live independently are not 

always achieved.  

Key indicators of inequalities between disabled and non-disabled people were found 

in the following circumstances:  

 

 The ability of people with learning disabilities to live independently away from 

parents and/or congregated institution-like settings is a persistent inequality 

not experienced by non-disabled people.  

 There is a strong association between older people and disability; disabled 

people are also more likely to live in poor housing conditions than households 

with no disabled members.  

 Disabled people of all ages face delays in securing occupational therapists and 

funding to ensure their homes are adapted to meet their needs, especially in the 

private market. 

 No data was available to assess disabled people’s experiences of social housing 

applications. An earlier assessment showed that wheelchair users waited a much 

longer time to be rehoused (up to 24 months) than applicants not in a 

wheelchair (11 months) and progress on this measure should be re-examined.122  

The Northern Ireland Census 2011 indicates that social rented homes have the 

greatest proportion of adapted homes than any other tenure, 11.8 per cent for 

wheelchair users and 13.7 per cent for other mobility difficulties, compared to only 

6.4 and 4.3 per cent respectively for owner-occupation and only 4.0 and 3.4 per cent 

of privately rented homes (Table DC4413NI). 123 

On a local level Derry and Strabane Housing Investment Plan (Annual Update March 

2016) has cited that an aging demographic and a rise in the number of people 

surviving trauma and congenital conditions is anticipated to increase the demand for 

more flexibly designed wheelchair accommodation.  The social housing wheelchair 

statistics for the Council area show that there was 34 wheelchair users on the waiting 

list as at March 2016.  Of these 32 were on housing stress on the waiting list.  In the 

period March 2015 to March 2016 10 applicants who were wheelchair applicants were 

allocated social housing. 

 

 

 

 

                                                      
122 Wallace, Alison Housing and Communities’ Inequalities in Northern Ireland June 2015 
123 Ibid 
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Table 40 

 

 

Often houses need adaptations in order to be fit-for-purpose for people with a 

disability and grants can be available to fund this work.  In Northern Ireland for both 

the private and public sector grants, the majority of respondents were not aware that 

the grants were available (58 per cent of respondents were unaware of private sector 

grants and 57 per cent of respondents were unaware of public sector grants).  

7.7 Evidence of impact of policy on People with/without Dependents  

The Housing and Communities Inequalities in Northern Ireland report124 highlighted 

the following issues with regards to housing:- 

 

 Low-income families are increasingly found in private renting rather than social 

housing where they lack security of tenure.  

 Housing costs of private renting increases the rate of relative poverty among 

households with dependants by 27% compared to 5% for households without 

dependants.  

 The proportion of non-decent homes for families in the private and social 

rented sectors was the same in 2009, but households without dependants in 

the private rented sector experienced poor conditions with the highest rate of 

non-decent homes.  

 Households with dependants are more likely to live in overcrowded social 

housing homes, especially lone parents and multi-adult that may include 

dependent children, with the potential for adverse impacts on household 

members. Interactions with religion and ethnicity are likely here as Catholic 

and Black residents also experienced higher rates of crowding in social 

housing.  

                                                      
124 Ibid 
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Findings within the Derry and Strabane Housing Investment Plan (Annual Update 

March 2016) have shown that approximately 80% of the social housing waiting list 

comprises single and small family households. This predominance means a high 

requirement for one and two bedroom dwellings125. 

 

Table 41: 

       

 
 

Table 42: 

7.8 Evidence of impact of policy on Sexual Orientation  

There is limited data available that looked at the relationship between housing and 

sexual orientation. However, anecdotal evidence has identified an increased rate of 

family breakdown due to young people’s sexual orientation resulting in 

homelessness. Many LGB people feel harassed and fearful they will be a victim of hate 

crime and feel compelled to leave their home.126  

 

                                                      
125 Derry & Strabane Housing Investment Plan Annual Update 2016 

 
126 Wallace, Alison Housing and Communities’ Inequalities in Northern Ireland June 2015 

 

DEFINITION OF HOUSEHOLD COMPOSITION OF HOUSING APPLICANTS   

Single Person 1 person aged 16-59 years old 

Older person 1 or 2 persons aged 16 or over with at least 1 person over 60 

Small adult  2 persons aged 16-59 years 

Small family   1 or 2 persons aged 16 or over, with 1 or 2 children  

Large family  
1 or 2 persons aged 16 or over, and 3 or more persons 0-15, or 3 or more persons 16 or 
over and 2 or more persons aged 0-15 

 Large adult  3 or more persons aged 16 or over with or without 1 person aged 0-15 
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7.9 Evidence of impact of policy on Marital Status  

Marital status is rarely a focus of housing studies but data resources do allow some 

examination of different people’s housing outcomes. Marital status does not, 

however, neatly align with people’s living arrangements, which can be more 

influential than status alone. Some trends were apparent that placed some 

households, those likely to include more single income households, at a potential 

disadvantage in the housing market. The following differentials were observed:  

 Single, divorced and separated people experienced poorer housing conditions 

than married people, especially in the private rented sector, with single people 

having the highest incidence of non-decent homes.  

 Single people (and couples without children) had the highest incidence of 

negative equity, following the housing market downturn, with resulting 

constraints on mobility and re-mortgaging. But married and divorced or 

separated people are likely to experience greater sums of negative equity.   

 Households headed by single and divorced or separated people are broadly 

disadvantaged in the housing market, no doubt due to being single earner 

households. Consequently, there are fewer homeowners among single and 

divorced and separated people compared to other households with a different 

marital status, and they display a greater reliance on the private rented sector 

 The Northern Ireland Census 2011 shows that greater proportions of married 

people (85.3 per cent) or widowed people (68.0 per cent) live in owner-occupied 

homes compared to single (43.9 per cent) or separated people (47.5 per cent) 

(Figure 10.1). Indeed, greater proportions of single (32.9 per cent), separated 

(26.5 per cent) or divorced (22.9 per cent) household reference persons are found 

within private renting than married people (8.9 per cent). A similar pattern is 

found in the social rented sector where only 5.7 per cent of households with 

married household reference persons lived, compared to 27.1 per cent of 

divorced reference persons, or 26.0 per cent separated and 23.2 per cent of single 

people.127  

7.10 Evidence of impact of policy on people in Rural areas 

Older women more frequently experience poor housing conditions than older men in 

rural areas, while in urban areas the situation is reversed and older men experience 

poorer housing conditions than older women.  

Between 2006 and 2011, the unfitness rates for the former Derry City Council Area 

(DCCA) and Strabane District Council Area (SDCA) increased from 2.6% to 4% and 

3.2% to 4% respectively. The main causes of rising unfitness levels have been 

                                                      

127 Wallace, Alison Housing and Communities’ Inequalities in Northern Ireland June 2015 
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identified as reduced grant funding and decreased consumer spending on housing 

maintenance. The Northern Ireland Housing Market Review 2014 also highlighted a 

link between the increasing level of unfitness and a rise in the rate of vacancies, 

particularly in isolated rural areas. 128 

The consultation and needs analysis for the Strategy identified the following as 

relevant: 

 

 The built and natural environment of the area needs to be protected yet 

developed sustainably to ensure people can create viable livelihoods in the rural 

area and that the rural area remains vibrant.  Rural communities are the 

custodians of the countryside and as such have an important part to play in the 

sustainable development of the countryside.  In order to do this the viability of 

rural life needs to be paramount in the planning and delivery of services by others.   

 Lack of services e.g. post office, police stations, banks, health care – having a 

negative effect on villages.  Public art and entrance features important. 

 Need shared spaces – avoid duplication – this will require good relations and 

community development support to broker new ways of thinking about service 

delivery and the use of community space. Under-utilised potential of rural schools 

for community use.   

 Lack of investment in villages leading to dereliction – need to reinvent villages and 

the engagement of local people with them.  Use of derelict buildings in villages – 

could be community hubs or new housing; also need for green spaces in villages. 

 Rural households are more likely to be owner occupied 

 Housing unfitness is slowly increasing due to the cessation of the Northern Ireland 

Housing Executive (NIHE) fitness grant two years ago 

In the Derry City and Strabane District Council area demand for rural housing 

generally outstrips supply.  

For many young rural households, house and land prices, land availability and low 

rates of development will rule out owner occupation in the short to medium term. 

The propensity for owner occupation in rural areas will also result in limited 

opportunity for the private rented sector to offer affordable accommodation. There is 

a requirement for more social and affordable rural housing in the Council area.  

At March 2016 there were 279 applicants in rural areas within Derry City and Strabane 

in housing stress129. Whilst the Housing Executive works closely with rural 

communities to identify housing need, the provision of new social housing schemes is 

                                                      
128 Derry City and Strabane Housing Investment Plan 2015-2019 

http://www.nihe.gov.uk/derry_city_strabane_housing_investment_plan_2015.pdf 

 
129 Derry & Strabane Investment Plan Annual Update (March 2016) 

http://www.nihe.gov.uk/derry_city_strabane_housing_investment_plan_2015.pdf
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becoming increasingly difficult due to the smaller numbers often required in rural 

schemes and the economies of scale associated with delivery and management..  

Feedback from rural housing needs tests increasingly identify interest in low cost 

owner occupation such as an equity sharing arrangement and a need to diversify to 

provide more affordable and mixed tenure schemes. There is a need for increased 

housing options for young rural dwellers in particular which will help to sustain 

communities and boost the rural economy.130 

7.11 Evidence of impact of policy on people living in deprivation 

The Northern Ireland Deprivation Measure 2010 Living Environment Domain - the 

purpose of this domain is to identify small areas experiencing deprivation in terms of 

the quality of housing, access to suitable housing and the outdoor physical 

environment. It comprises three separate sub-domains measuring these. 

Within Derry City and Strabane LGD2014 the most deprived Super Output Area based 

on the housing quality sub-domain measure is Strand 2 (Derry LGD) (ranked 5 out of 

890 in NI) and the least deprived Super Output Area is Shantallow West 2 (ranked 773 

out of 890 in NI). 

 

Within Derry City and Strabane LGD2014 the most deprived Super Output Area based 

on the housing access sub-domain measure is The Diamond (ranked 30 out of 890 in 

NI) and the least deprived Super Output Area is Dunnamanagh (ranked 880 out of 

890 in NI).131 

In terms of housing tenure Derry City and Strabane District has one of the highest 

rates of social housing within its areas and has the second highest number of 

applicants on the social rented sector waiting list (4,247 in 2015-16)132 

The incomes of different age groups differ significantly and thus their potential to 

meet their own housing needs. Older people generally have lower incomes than 

other age groups however, the rate of pensioner poverty in Northern Ireland reduced 

between 2006/7 and 2011/12 – but remains above that in Great Britain - while the 

rates of child and working-age poverty have increased during this same period133. 

Young people have not had the same protection in benefits over the recent period as 

pensioners and during this period poverty among people aged 16 to 29 years old in 

Northern Ireland increased the most. Many older people have low incomes but are 

more likely to be outright homeowners with low housing costs and housing wealth.  

                                                      
130 Derry City and Strabane Housing Investment Plan 2015-2019 

http://www.nihe.gov.uk/derry_city_strabane_housing_investment_plan_2015.pdf 
131 http://www.ninis2.nisra.gov.uk/public/AreaProfileReportViewer.aspx?FromAPAddressMulipleRecords=Derry 

City And Strabane@Partial match of location name: @Partial Match Of Location Name:  Derry City And 

Strabane@22?#613 
132 http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8020&lh=73&yn=1998-

2015&sk=10&sn=People%20and%20Places&yearfilter= 
133 New Policy Institute - Monitoring poverty and social exclusion in Northern Ireland 2014 

http://www.nihe.gov.uk/derry_city_strabane_housing_investment_plan_2015.pdf
http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8020&lh=73&yn=1998-2015&sk=10&sn=People%20and%20Places&yearfilter
http://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=8020&lh=73&yn=1998-2015&sk=10&sn=People%20and%20Places&yearfilter
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Greenspaces and Greenways 

 
Good quality parks, open spaces and greenways can only enhance the quality of life 

of the residents in the Derry City and Strabane District Council areas.  

 

Parks such as St.Columb’s Park , Brooke Park, Kilfennan Park, and Claudy Country Park 

provide a focal point for communities, a place for relaxation or recreation, and the 

opportunity to experience nature in an urban environment.  

 

The greenway corridors support public transport by providing alternatives to travel 

which in turn improves the environment by reducing vehicle emission, noise and 

reducing congestion. 

  

The greenspaces and greenways also have the ability to impact positively on 

economic and social wellbeing by:-  

 Attracting visitors to the area, cycling and walking tourists and tourists that 

cycle to enjoy the City and towns, places of interest, events and festivals, the 

landscape, the built and natural heritage  

 Creating new employment / business opportunities in both urban and rural 

areas through direct services, bicycle hire / repair, guided tours (walking and 

cycling) and indirect services such as food and accommodation  

 Promoting active travel in order to improve the health and well-being of all 

who live and work in the Council area 

 Creating opportunities for positive social interaction  

 Reducing transport poverty and promoting equality of transport and equality 

for all.  
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Summary of Key Inequalities/Issues - Physical and Environmental 

Regeneration 

Some religiously observant households may wish to see specific requirements in homes.   

For homes not to have these attributes may render the home inappropriate to certain 

religious or cultural groups. Whilst no local evidence – need to keep this in mind 

(7.1/7.2) 

Catholic applicants wait slightly longer than Protestant households for social housing 

allocations - In the social housing sector, some minority ethnic groups wait longer than 

the White population to be rehoused (Africans and households of mixed ethnicity), while 

others, Chinese and Irish Travellers, wait a shorter than average time (7.1/7.2) 

People from other religions and no religion have the smallest homes and proportionately 

experience the most overcrowding, and people from other, mixed and no religion are the 

most likely to live in non-decent homes.  (7.1/7.2) 

While private renting has largely been accessible to minority ethnic and migrant groups 

allowing them to settle, there are indications that landlords provide unsatisfactory 

information about tenancy rights and have imposed additional conditions on the 

tenancies of people from minority ethnic groups (7.3) 

High private rental costs can limit moves to areas minority ethnic groups perceive to be 

safer.  This has become more of a concern with the resurgence of racial attacks on 

people from minority ethnic communities (7.3) 

Access to quality transit and settled sites for Irish Travellers is limited and although, as 

previously stated, they do not wait a long time for social housing, this is not always their 

first choice of home. Irish Travellers experience a serious lack of basic amenities on some 

sites, identified as a persistent theme 

41.6% of Irish Travellers in the Council area wish to reside on a serviced site – 33.33% 

would like to access social housing (7.3) 

Younger people may be currently concerned with accessing housing as structural 

changes to labour markets and social security produce economic barriers whilst older 

people’s concerns centre around on the physical condition of the home, unmet care 

needs and the home’s suitability to meet increasing frailty and mobility needs (7.4) 

Older women more frequently experience poor housing conditions than older men in 

rural areas, while in urban areas the situation is reversed and older men experience 

poorer housing conditions than older women (7.5) 

 

Disabled people of all ages face delays in securing occupational therapists and funding 

to ensure their homes are adapted to meet their needs, especially in the private market 

(7.6) 

Housing costs of private renting increases the rate of relative poverty among households 

with dependants (7.7) 

Anecdotal evidence has identified an increased rate of family breakdown due to young 

people’s sexual orientation resulting in homelessness (7.8) 
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Summary of Key Inequalities/Issues - Physical and Environmental 

Regeneration (contd) 

 

Single, divorced and separated people experienced poorer housing conditions than 

married people, especially in the private rented sector, with single people having the 

highest incidence of non-decent homes.(7.9) 

Lack of investment in villages leading to dereliction – need to reinvent villages and the 

engagement of local people within them (7.10) 

There is an increasing level of unfitness and a rise in the rate of vacancies particularly in 

isolated rural areas (7.10) 

There is a need for increased housing options for young rural dwellers in particular which 

will help to sustain communities and boost the rural economy (7.10) 

Poverty amongst the 16-29 year olds in NI has increased the most as their benefits have 

not been protected in the same way as those of older people.  This means that they are 

less likely to have the potential to meet their own housing needs. 
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Infrastructure, Energy, Waste, Transport and Water 

7.12 Evidence of impact of policy on Religious Belief 

According to anecdotal evidence location of some facilities may be perceived as a 

barrier to attendance and usage but Derry City and Strabane District Council have 

endeavoured to place sites so that all residents have access to at least one civic 

amenity and/or bring sites within a five mile radius regardless of religious belief. 

7.13 Evidence of impact of policy on Political Opinion 

There is an absence of data or literature associating political opinion with 

infrastructure, energy, waste, transport or water needs 

The Northern Ireland Life and Times Survey 2012 support the view that religious 

background and voting behaviour in Northern Ireland are closely aligned therefore 

for the purposes of this impact assessment religion may be viewed as a proxy 

indicator of political opinion. 

7.14 Evidence of impact of policy on Racial Group 

 Members of minority ethnic groups, on average, enjoy lower than average levels of 

car ownership or access to a car. Accessibility and public transport improvement is 

likely to increase equality of opportunity to travel for black and minority ethnic 

people in particular.134 

7.15 Evidence of impact of policy on Age 

 It is clear from the 2011 Census that the prevalence of disability increases with age 

and this is further supported by the Northern Ireland Survey of Activity Limitations 

and Disability (2007). Older people and people with a disability are often viewed as 

the most vulnerable in society. There are much more likely to experience difficulty in 

accessing goods and services resulting in higher levels of social exclusion and 

                                                      
134 Owens David (2013) Evidence on the Experience of Poverty among People from Minority Ethnic Groups in 

Northern Ireland.   

Emerging Outcome: 

We connect people and opportunities through our infrastructure. 

 

Sub Outcomes: 

 We have a secure and affordable energy supply. 

 We have grown our Zero waste circular economy. 

 We have more integrated, sustainable and accessible transport. 

 Our water is cleaner and more effectively managed 

 



 

- Page 84 of 149 

deprivation. The availability/accessibility of transport and the accessibility of transport 

infrastructure is important when addressing mobility issues. These mobility issues 

tend to increase as people get older. 

 The enhanced provision of public transport is also likely to have a positive impact on 

people of all ages by addressing a perceived barrier to employment and inclusion 

especially for those living in rural areas.135 

 In Northern Ireland, Department for Regional Development (DRD) report highlighted 

that there were 1,402 buses used in 2013/14 as public service vehicles of which 1,362 

have an accessibility certificate or low floor access.  

  DRD published a report on ‘Attitudes of disabled and older people to public 

transport’ (Nov 2014 to Jan 2015). Of those aged 70 and over, 39% answered ‘car’ 

either as a ‘driver’ and 12% as a ‘passenger’ as the type of transport they used most 

often with a further 28% of respondents stating ‘Bus – Translink (Ulsterbus, Metro)’. 

The main factor making it difficult to or preventing the use of public transport in the 

past 12 months for those in this age group was  

 Bus / train times don’t always meet their needs (31%),  

 24% stated difficulty getting on or off vehicles and  

 20% stated attitudes of bus drivers or other Translink (Ulsterbus / Metro / 

Northern Ireland Railways) staff. 

The NIHE House Condition Survey (HCS) 2011136 was to provide a comprehensive 

picture of the dwelling stock and its condition in 2011 for NI and each of the 26 

District Councils. This survey estimated that 42.0% of households in NI were in fuel 

poverty.  For households where the Household Reference Person (HRP) was aged 60-

74 years, 52.0% of households were in fuel poverty rising to 66.3% where the 

Household Reference Person was aged 75+ years. 

 

 

 

 

 

 

                                                      
135 Derry and Strabane Rural Partnership Interim Rural Development Strategy December 2015 
136 http://www.nihe.gov.uk/northern_ireland_house_condition_survey_main_report_2011.pdf 
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7.16 Evidence of impact of men and women generally (including boys, girls, 

transgendered and transsexual people) 

 According to the Travel Survey for Northern Ireland In-depth Report 2012-2014137 

men and women made journeys for different reasons.  

 Men made the largest proportion of their journeys for commuting and business 

(28%) 

 For women, 19% of journeys were for commuting and business. However the 

largest proportion of journeys made by women was for going to and from the 

shops.  

Gender and age differences in terms of driving licence holders was also evident. Full 

car driving licences were held by 80% of men compared to 61% of women. Only 28% 

of women over 70 hold driving licences compared to 70% of men. 

The Investment in different forms of infrastructure may have a differential impact on 

men and women. The Smart and Integrated Ticketing Report, May 2012 found that 

more women (73%) than men (63%) have travelled on public transport. Females may 

therefore potentially benefit from improvements to public transport services as they 

are more likely to use these services and tend to live longer. 

7.17 Evidence of impact of policy on People with/without Disability  

 While the population aged under 60 in Northern Ireland is projected to decrease by 

1% from 2015 to 2022, the population aged 60 and above or more will increase by 

28% over the same period.  There is a clear correlation between age and disability. An 

older population is likely to have more mobility issues therefore accessible transport 

will be required and will potentially have a positive differential impact on older 

people.  

 The 2012 - 2014 Travel Survey for Northern Ireland (TSNI)138 found that 19% of 

respondents said they had some difficulty with travel due to a physical disability or 

long-standing health problem. As expected, this increases with age: 5% of 16-29 year 

olds had difficulty with travel compared to 36% of those aged 60 and over   

On average, those with a mobility difficulty made 38% fewer journeys per year than 

those without a mobility difficulty.  

                                                      
137 https://www.gov.uk/government/statistics/travel-survey-for-northern-ireland-in-depth-report-2012-2014 
138 https://www.gov.uk/government/statistics/travel-survey-for-northern-ireland-in-depth-report-2012-2014 
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The Smart and Integrated Ticketing Report May 2012139, found that fewer people with 

a disability (62%) were public transport users that those without a disability (70%). 

Older people and people with a disability are often viewed as the most vulnerable in 

society. There are much more likely to experience difficulty in accessing goods and 

services resulting in higher levels of social exclusion and deprivation. The 

availability/accessibility of transport and the accessibility of transport infrastructure is 

important when addressing mobility issues for people with a disability.  

This group should benefit as the one of the emerging outcomes of the Environmental 

Wellbeing Pillar Strategy is aimed at enhancing transport infrastructure 

7.18 Evidence of impact of policy on People with/without Dependents  

Data from the Travel Survey for Northern Ireland In-depth Report 2012-2014 
140highlighted that over half of lone parent families and two-thirds of single 

pensioners do not have a car.  

Investment in transport infrastructure may have a differential positive impact on 

persons with dependents, including those with children and those caring for persons 

for persons with a disability, particularly in rural areas.  

Dependents include younger people, older people and people with a disability. There 

is the potential for positive impacts for carers, who should benefit with the 

improvements to vehicle accessibility, changes in the infrastructure and 

improvements in customer service. Similarly people with responsibilities for preschool 

age dependents should benefit from accessible public transport vehicles as access 

onto and off the vehicles would be easier. 

The Accessible Transport Strategy has potential to positively impact on all Section 75 

categories however it is likely that it will have a positive differential impact on those 

who are older, those who have a disability, women and carers.  

Welfare Reforms are likely to increase the demand for smaller social housing units. 

7.19 Evidence of impact of policy on Sexual Orientation  

 No evidence of existing issues identified. 

 

                                                      
139 http://webarchive.nationalarchives.gov.uk/+/http:/www.dft.gov.uk/pgr/regional/smart-integrated-

ticketing/pdf/smart-ticketing.pdf 
140 https://www.gov.uk/government/statistics/travel-survey-for-northern-ireland-in-depth-report-2012-2014 

 

http://webarchive.nationalarchives.gov.uk/+/http:/www.dft.gov.uk/pgr/regional/smart-integrated-ticketing/pdf/smart-ticketing.pdf
http://webarchive.nationalarchives.gov.uk/+/http:/www.dft.gov.uk/pgr/regional/smart-integrated-ticketing/pdf/smart-ticketing.pdf
https://www.gov.uk/government/statistics/travel-survey-for-northern-ireland-in-depth-report-2012-2014
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7.20 Evidence of impact of policy on Marital Status  

 No evidence of existing issues impact identified. 

7.21 Evidence of impact of policy on people in Rural areas 

 Slightly over 20% of households in rural areas do not have a car. This is particularly 

noteworthy given the lack of easy access to public transport in many of these areas. 

The Census results provide a clue as to why fuel poverty continues to be a major 

issue in Northern Ireland. Oil, the most expensive fuel, is also the most prevalent form 

of central heating in Northern Ireland, used by 62 per cent of households as the sole 

means of central heating. Gas, which is relatively cheaper, is used by only 17 per cent 

of households. There is also wide variation in the use of oil and gas at the new 

Council level. Oil is most likely to be used as the sole means of central heating in the 

rural Council areas of Derry and Strabane (70 per cent) whereas gas usage is around 5 

per cent. 141 

Table 43 

Type of Central Heating by LGD 2014, Census 2011

LGD 2014 All households None (%)  Gas (%) Electric (%) Oil (%)  Solid fuel (%) 

Other/ Two or 

more types (%) 

Northern Ireland 703275 0.5 17.2 3.5 62.2 2.6 14

Derry and Strabane 55596 0.4 5.2 3.3 69.8 3.1 14.6
 

 It is clear from the 2011 Census that the prevalence of disability increases with age 

and this is further supported by the Northern Ireland Survey of Activity Limitations 

and Disability (2007). Older people and people with a disability are often viewed as 

the most vulnerable in society. There are much more likely to experience difficulty in 

accessing goods and services resulting in higher levels of social exclusion and 

deprivation. The availability/accessibility of transport and the accessibility of transport 

infrastructure is important when addressing mobility issues. These mobility issues 

tend to increase as people get older. 

Women with young children and those living in rural areas may experience problems 

accessing transport.  The enhanced provision of public transport is also likely to have 

a positive impact on people of all ages by addressing a perceived barrier to 

employment and inclusion especially for those living in rural areas. 

                                                      

141 http://www.niassembly.gov.uk/globalassets/Documents/RaISe/Publications/2014/general/6014.pdf 
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Investment in transport infrastructure may have a differential positive impact on 

persons with dependents, including those with children and those caring for persons 

for persons with a disability, particularly in rural areas.  Data from the Interim Rural 

Development Strategy survey supports this as it highlighted that over half of lone 

parent families and two-thirds of single pensioners do not have a car. Slightly over 

20% of households in rural areas do not have a car. This is particularly noteworthy 

given the lack of easy access to public transport in many of these areas.  

The consultation and needs analysis for the Interim Rural Development Strategy 

identified the following as relevant in respect of transport: 

• Lack of Transport routes and service, cost in rural areas identify the increasing 

need for rural basic services to be available and accessible in rural areas  

• Rural transport schemes are restrictive in terms of eligibility and low uptake in 

some areas. 

• Challenges for young people attending youth clubs/after-school activities due 

to limited/no evening bus services and lack of transport restricts children 

attending after-schools activities.  

• Lack of footpaths and poor street lighting in rural areas; dangerous for people 

walking especially elderly and at night.   

 

The most recent Northern Ireland Housing Executive House Conditions Survey from 

2011 highlighted that fuel poverty affected 50% of households living in isolated rural 

areas in Northern Ireland.  

7.22 Evidence of impact of policy on people living in deprivation 

There is a strong relationship between the state of the local outdoor physical 

environment and the level of deprivation of the area.  For example, well over half of 

areas with the worst physical environment are in the most deprived fifth of all local 

areas. 

The relationship between housing quality and deprivation is much less clear and, 

indeed, bad housing quality is more prevalent in areas with average deprivation 

than in those with high deprivation. 
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Table 44 

 
Table 45 

 

The first graph shows, for each level of overall deprivation, the proportion of super 

output areas in Northern Ireland who are in the lowest fifth for outdoor physical 

environment and housing quality respectively. 

The second graph shows, for each level of overall deprivation, the share of the super 

output areas that are in the worst fifth for outdoor physical environment.142 

                                                      
142 The Poverty Site -  http://www.poverty.org.uk/i86/index.shtml 
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There are 10 ward areas in the Derry City and Strabane District area which fall into the 

worst fifth deprived in terms of Living Environment:- 

Table 46 

WARD NAME 

MDM Score Rank of MDM 
Score (where 1 
is most 
deprived) 

Living 
Environment 
Domain Score 

Rank of Living 
Environment 
Domain Score 
(where 1 is most 
deprived) 

The Diamond 67.69 12 67.96 3 

Rosemount 47.80 44 64.30 6 

Westland 60.16 23 52.73 20 

Ebrington 35.46 97 51.70 23 

Strand 46.48 47 50.30 28 

Victoria 48.20 41 46.52 44 

Beechwood 43.64 62 42.89 59 

Creggan South 62.37 17 40.22 66 

Carn Hill 46.45 48 32.84 104 

Creggan Central 69.58 8 32.81 106 

Brandywell 61.33 20 31.55 118 

7.23 Transport Projects 

Progressive transport networks are essential to the economic development of the 

Council area. Historic underinvestment in infrastructure in the North West has stifled 

its competitive edge and produced economic disparity. A series of projects aim to 

redress this obstacle to growth. 

 

A5 

One of the five key transport corridors outlined in the Regional Transportation 

Strategy for Northern Ireland is the A5 Western Transport Corridor (A5WTC). The 

£800 million development of this corridor represents an attempt to improve 

connectivity between urban hubs in the North West region, including Derry, Strabane, 

Omagh and Aughnacloy. The proposed scheme will introduce 85km of dual 

carriageway from Newbuildings (south of Derry city) to the Tyrone/Monaghan border 

at Aughnacloy. The scheme has five core objectives, including: 

 

 improvement of road safety; 

 improvement of the road network west of the Bann as well as north/south links; 

 reduction in journey travel times; 

 provision of increased overtaking opportunities; and 

 development of final proposals in light of safety, economic, environmental, 

integration and accessibility considerations. 
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A6 

The arterial A6 Belfast to Derry road project will ensure that 14.7km of the A6 North 

Western Transport Corridor between Randalstown and Castledawson is upgraded to 

dual carriageway. The A6 is the main strategic road for transporting commercial 

goods from the North West and it is vital to ensure the economic wellbeing of local 

industry and of commercial vehicle operators using this key transport corridor. 

 

Although the section involved, from Castledawson to the Toome by-pass, is not in the 

North West, this road improvement is vital in order to improve the road connectivity 

for Derry, Donegal and the rest of our region. 

Proposed benefits include: 

 

 empowerment of competitive advantage; 

 facilitation of inward investment; 

 reduction in social isolation; 

 improved integration; and 

 linkage of people to information, services and opportunity. 

 

 

City of Derry Airport 

The City of Derry Airport (CoDA) is vital to the infrastructure of the North West to 

create employment and training opportunities.  . 

CoDA is an important asset to support the development of Council area as the key 

strategic employment location for the North West region and has an important role 

in supporting tourism.  

Whilst it is a major employment generator in its own right, an important additional 

economic contribution of air transport is through its impact on other industries and 

as a facilitator for their growth.  

The Government’s White Paper on the Future of Air Transport recognises that airports 

are contributors to the development of local and regional economies, stating that 

they:  

‘attract business, generate employment and open up wider 

markets. They can provide an important impetus to regeneration 

and a focus for new commercial and industrial development’. 

Alongside projects like the A5 and A6, and the development of City of Derry Airport, 

those living North West region are set to see a real change in the development of the 

local infrastructure over the coming years and help in the creation of much needed 

employment and investment in the area. 
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Summary of Key Inequalities/Issues –  Infrastructure, Energy, Waste, 
Transport and Water 

Anecdotal evidence suggests that the location of some waste facilities may be perceived as a 

barrier to attendance and usage based on religious belief (7.12/7.13) 

 

Members of minority ethnic groups, on average, enjoy lower than average levels of car 

ownership or access to a car. Accessibility and public transport improvement is likely to 

increase equality of opportunity to travel for minority ethnic people in particular. (7.14) 

 

The main factors making it difficult for people aged 70+ to use or preventing the use of 

public transport in 2015 was:  

 Bus/train timetables and stops don’t always meet their needs (31%) 

 Difficulty getting on/off vehicles (24%) 

 Attitudes of transport drivers (20%)          (7.15) 

 

Only 61% of women have a full driving licence as compared to 80% of men – this figure 

decreases significantly for women over 70 years to 28% as compared to 70% for 70 year old 

men (7.16) 

Older people, People with a disability and Women with young children and those living in 

rural areas may experience problems accessing transport.  The enhanced provision of public 

transport is also likely to have a positive impact on people of all ages by addressing a 

perceived barrier to employment and inclusion especially for those living in rural areas. 

(7.17) 

Over half of lone parent families and two-thirds of single pensioners do not have a car so 

public transport is relied upon (7.18) 

 No evidence of existing issues was identified for people of different sexual orientation 

(7.19) 

No evidence of existing issues was identified for people of different marital status (7.20) 

50% of households in rural areas in NI experience fuel poverty - A contributing factor to fuel 

poverty especially in the rural areas within Derry City and Strabane District Council area is 

that Gas option is not readily available (7.21) 

Lack of public transport is perceived to be a barrier to employment and inclusion for those 

living in rural areas (7.21) 

Lack of transport prevents children and young people attending youth clubs and after 

school activities in rural areas (7.21) 

Worst physical environment tends to be in most deprived fifth of all local  areas (7.22) 

Lack of transport connectivity in North West is a barrier to :- 

Empowerment of competitive advantage 

Facilitation of inward investment 

Reduction of social isolators 

Improved integration and 

Linkage of people to information, services and opportunity  (7.23) 
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8 Social Wellbeing Pillar 
 

The key aims of achieving Social Wellbeing is to ensure that people are embedded 

within local networks of social support; that social isolation is reduced and people 

experience greater wellbeing and other benefits from the better understanding of 

how their neighbourhoods work. 

Respondents to the Derry City and Strabane District Council’s Citizens’ Survey 2015 

gave their views on their contribution to local decision making.  They were asked “Do 

you agree or disagree that you can influence decisions affecting your local 

area?”  

Table 47 

                     

The percentage that disagreed (Strongly Disagree or Disagree: 42%) was higher than 

those that agreed (Strongly Agree or Agree: 26%) although there was a sizeable 

percentage of respondents that neither agreed nor disagreed (32%). 

Community Development 

Emerging Outcome: 

We are actively engaged in the decisions that affect us – building a shared, equal, 

and safe community  

 

Sub Outcomes: 

 We are more actively engaged and can influence decisions which affect us. 

 We have safer communities. 

 We have access to quality facilities and services. 

 Our Community and Voluntary sector is more resilient and sustainable. 
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The belief held by the majority of people that their power to influence decisions may 

be limited was also borne out by the Northern Ireland Life and Times survey.  In 2014, 

30% of respondents to the NI survey indicated that they believed they could 

influence the course of local decisions made in their area. 

8.1 Evidence of impact of policy on Religious Belief/Political Opinion 

  

The Derry City and Strabane District Council area has 75% of its population from a 

Catholic background, 23% from a Protestant background and 2% with no or other 

religion.  The urban area is highly segregated along PUL (Protestant / Unionist / 

Loyalist) and CNR (Catholic / Nationalist / Republican) lines and includes 3 interface 

areas.  Council continue to carry out Good Relations work and engagements in single 

identity areas including, but not exclusive to, interface areas. 

Respondents to the Derry City and Strabane District Council’s Citizens’ Survey 2015 

were asked “Do you agree or disagree that you can influence decisions affecting 

your local area?” When responses were analysed in terms of religious belief it was 

shown that 11% of Catholics cited that they felt they could not influence decision-

making in their area –respondents from Protestant community and those who 

indicated that they had no religion who disagreed with this viewpoint were negligible. 

Table 48: 

 

Findings from the development of the Good Relations Strategy indicated that a very 

high proportion of the local population believe a person’s religious, political and 

ethnic background will impact aspects of daily life such as where people are prepared 

to work, shop, visit, socialise and live however it was cited that the only notable 

‘improvement’ in trends appears to relate to a growing openness in terms of where 

people are prepared to work.   
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This graph shows the % of respondents who answered ‘Yes’ to the question: ‘In this 

Council area, do religious background, political opinion or ethnic background make a 

difference to:’ and then lists a range of issues around shared space and places locally.  

religious backgrounds. 

Comparing changes in attitudes since 2005 and 2010 shows a drop across the board 

in terms of respondents answering ‘yes’ to this question which may highlight a 

softening in attitudes in terms of these factors.  It should be notes that in most cases, 

the decreases are marginal but are decreasing nonetheless. 

Table 49: 

 

Notably there is a slight decrease (4%) in terms of segregated living in 2013 as 

compared to 2010, this is positive in itself but needs further work as the rate remains 

6% higher than that of the 2005 survey.  In contrast there is a marked increase (8% 

change) in terms of people feeling identity does not impact where they are prepared 

to shop or visit locally and a 7% decrease in terms of how people feel about each 

other.   

According to the Northern Ireland Crime Survey 2014/15 Catholic respondents (10%) 

were more likely than Protestants (6%) to perceive ASB to be at a high level in their 

area, a trend generally reflected in most of the individual strands of ASB examined. 

Identity impacts: 2005 ‘Yes’ 

Responses 

(Adults) 

2010 ‘Yes’ 

Responses 

(Adults) 

2013 ‘Yes’ 

Responses 

(Adults) 

Where people are 

prepared to socialise 

94% 93% 92% 

Where people are 

prepared to work or 

apply for jobs 

90% 70% 68% 

Where people are 

prepared to live in the 

Council area 

86% 96% 92% 

Where people are 

prepared to shop or 

visit locally 

76% 75% 68% 

How people feel about 

each other 

92% 84% 77% 
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The greatest difference, in percentage point terms, was observed in the rates for 

‘people using or dealing drugs’ (25%, Catholics v 18%, Protestants).143 

According to the Volunteering in Northern Ireland - Research Report carried out by 

the Northern Ireland Omnibus Survey in September/October 2015 stated that of 

those who had volunteered in the previous year, 43% had carried out a fundraising 

activity, 33% had volunteered for a church or religious organisation and 32% of 

respondents indicated that they had organised or helped to run a community event. 

The most common methods of identifying volunteering roles were from someone 

already involved in the organisation (43%), by word of mouth (38%), and through a 

church or religious organisation (32%). 

The Derry City and Strabane District Council’s Citizens’ Survey highlighted that a 

quarter of respondents (25%) reported giving time as a volunteer or as an organiser 

for charities, clubs or organisations whilst 10% provided unpaid care. 

Do you give any time as a volunteer or as an organiser for any charities, clubs, 

organisations (i.e. in an unpaid capacity)? 

Table 50                           

   

8.2 Evidence of impact of policy on Political Opinion 

 Any inequalities which may be perceived for the ground of political opinion could be 

closely related to the inequalities found by religious background. General correlations 

between community background and political opinion can be supported by findings 

                                                      
143 Department of Justice (January 2016)  Perceptions of Crime: Findings from the 2014/15 Northern 

Ireland Crime Survey 
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from the Northern Ireland Life and Time Survey (2012) which shows that 

unionists/loyalists are predominantly Protestant, and nationalists/republicans are 

predominantly Catholic. 

 

8.3 Evidence of impact of policy on Racial Group 

  

 Derry City and Strabane District Council’s Citizens’ Survey showed that 65% of the 

respondents believed that people living in the Council area got on well together 

regardless of what their background was. 

 

To what extent do you agree or disagree that the DCSDC area is a place where 

people from different backgrounds get on well together? 

 

Table 51 

                           

 
 

While some factors encourage and enable participation in voluntary work, a range of 

barriers prevent people from getting involved and exclude some groups from 

participation or contribute to their under-representation in certain participatory 

activities or arenas.  For people from minority ethnic groups this may include:- 

  

Practical Issues 

 · Access and location of meetings 

· Timing of events 

· Transport 

· Language 

 Social/cultural 

· Stigma faced by minorities 

· Experiences of discrimination 

· Perceptions of community 
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People from minority ethnic groups are perceived to be at a greater risk of social 

exclusion, hate crime and racist attacks. This view is reflected in the research Council 

carried out when developing its Good Relations Strategy 2014-2017.   

 

Statistics in relation to hate crime show a worrying increasing trend in the number of 

racist and sectarian incidences reported. Hate crime on grounds of racism, 

homophobia, faith, sectarianism and disability all exist within the Council area.    

 

Table 52 

                   

 
 

8.4 Evidence of impact of policy on Age 

  

Respondents to the Derry City and Strabane District Council’s Citizens’ Survey 2015 

gave their views on their contribution to local decision making.  They were asked “Do 

you agree or disagree that you can influence decisions affecting your local 

area?” The percentage that disagreed (Strongly Disagree or Disagree: 42%) was 

higher than those that agreed (Strongly Agree or Agree: 26%) although there was a 

sizeable percentage of respondents that neither agreed nor disagreed (32%). 

This data was further analysed in terms of the Section 75 categories and it would 

appear that 16-24 year olds are the main grouping who do not believe they can 

influence decision-making affecting their local area with 29% disagreeing. (See Table 

53 below). 
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Table 53    

 
In the 2011 Census respondents aged 16 and over were asked if they had helped with 

or carried out any voluntary work in the previous year. Overall, 13.5% of people aged 

16 and over had undertaken voluntary work in the previous 12 months, with females 

(14%) more likely than males (13%) to have done so.  

 

People in the 16 to 24 age group were most likely to have done voluntary work 

(19%), including 20.5% of females and 15% of males. Those aged 75 and over were 

less likely than other age groups to have done 
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Table 54 

Usual residents aged 16 and over who were economically active were more likely 

than those who were economically inactive to have participated in voluntary work in 

the previous year (17% and 13% respectively). Students were most likely to have 

carried out voluntary work, including 28% of economically active full-time students 

and 22% of economically inactive students.  

From feedback received during the development of the Rural Development Strategy 

it appears that there is limited number of youth clubs in the area with few 

professionally trained and paid youth workers in rural areas.   

Consultation and research for the development of the Strategic Assessment and 

Action Plan for Derry City and Strabane Policing and Community Safety Partnership 

(PCSP) 2015-2016 has highlighted the following concerns affecting younger people: 

Derry and Strabane 
All usual residents aged 16 
and over 

Voluntary work without pay 

Yes No 

All usual residents aged 16 and over 114,683  15,500  99,183  

    Aged 16 to 24 19,571  3,510  16,061  

    Aged 25 to 34 19,926  2,396  17,530  

    Aged 35 to 44 21,190  2,828  18,362  

    Aged 45 to 54 20,207  2,998  17,209  

    Aged 55 to 64 15,350  2,060  13,290  

    Aged 65 to 74 10,775  1,201  9,574  

    Aged 75 and over 7,664  507  7,157  

  

 
    

Males 55,584  7,104  48,480  

    Aged 16 to 24 9,778  1,499  8,279  

    Aged 25 to 34 9,663  1,054  8,609  

    Aged 35 to 44 10,273  1,317  8,956  

    Aged 45 to 54 9,934  1,423  8,511  

    Aged 55 to 64 7,635  982  6,653  

    Aged 65 to 74 5,200  598  4,602  

    Aged 75 and over 3,101  231  2,870  

  

 
    

Females 59,099  8,396  50,703  

    Aged 16 to 24 9,793  2,011  7,782  

    Aged 25 to 34 10,263  1,342  8,921  

    Aged 35 to 44 10,917  1,511  9,406  

    Aged 45 to 54 10,273  1,575  8,698  

    Aged 55 to 64 7,715  1,078  6,637  

    Aged 65 to 74 5,575  603  4,972  

    Aged 75 and over 4,563  276  4,287  
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• There is a need for more action in relation to anti-social behaviour by 

providing more diversionary activities, increased youth engagement, local 

environmental improvements and increased police visibility, and additional 

provision especially in the rural areas.  

• Drug abuse/misuse especially among young people is an issue especially in 

the urban area with consequences in relation to mental health and suicidal 

tendencies. Early interventions in relation to drugs and alcohol are essential to 

tackle these issues and the provision of increased diversionary activities can 

provide positive outcomes.  

In relation to personal safety, older respondents were more likely than younger 

people to worry about walking alone in their area after dark with 10% of respondents 

aged 60 and over feeling ‘very unsafe’ compared with 5% of 16-29 year olds. 

As part of the Citizens Survey 2015 Council asked residents to rate various services 

the following breakdown shows the rating for policing in terms of age– it appears 

that people over 65 years of age have a more positive impression of policing in the 

Council area (See table 55 below). 

Table 55:  Views on Policing by Age 

16-24 24-44 45-64 65+ Total

Poor * 22% 18% * 19%

Fair 40% 31% 35% * 32%

Good 38% 48% 47% 68% 49%

Variable

Age Band

 

8.5 Evidence of impact of policy on Men and Women generally 

In Northern Ireland women are significantly under-represented in elected office, for 

example, women are 27.7% of MLAs, 25% of local Councillors. 

  

Women are also significantly under-represented on public bodies, 33% of all public 

appointments being women, but only 19% of chairs of public bodies 

 

There is segregation in the workforce by gender, in some areas extremely segregated: 

 

 Vertically women only comprise 37% of managers, directors and senior 

officials 

 By work pattern 80% of part time workers are women, but only 24% of     

self-employed are women 

 

According to the NI Crime Survey 2014/15 show that women were more likely than 

their male counterparts to claim that their quality of life is greatly (7% v 3% 
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respectively) or moderately (28% v 22%) affected by their own ‘fear of crime’. In turn, 

a greater proportion of men (75%) than women (65%) reported a minimal effect 144 

As part of the Citizens Survey 2015 Council asked residents to rate various services 

the following breakdown shows the rating for policing in terms of gender – it appears 

that women have a more positive impression of policing in the Council area than men 

(See table 56 below). 

       Table 56: Views on Policing by Gender 

Male Female Total

Poor 23% 15% 19%

Fair 32% 32% 32%

Good 45% 53% 49%

Variable

Gender

 

8.6   Evidence of impact of policy on Persons with/without a Disability 

 Among the economically active, unemployed people were least likely to have carried 

out voluntary work (13%), whereas, among the economically inactive, it was people 

who were Long-term sick or disabled (5.3%). 

 Disabled people continue to be confronted by very real obstacles in realising their 

capacity to participate in daily life. Those with mental health difficulties are 

particularly vulnerable and can face isolation that erodes opportunity.145 

 According to the Northern Ireland Crime Survey 2014/15 respondents with a long-

standing illness or disability, and in particular a limiting illness or disability, expressed 

higher levels of worry about all crime types than those with no illness or disability. For 

example, 22% of respondents with a limiting disability reported high levels of worry 

about burglary, compared with 12% of those with no illness or disability.146 

8.7 Evidence of impact of policy on People with/without dependants 

 For people with dependants there may be barriers to participating in voluntary work – 

these issues may include:- 

 

 

 

 

                                                      
144 Department of Justice (January 2016)  Perceptions of Crime: Findings from the 2014/15 Northern 

Ireland Crime Survey 
145 Equality Commission for Northern Ireland “Statement of Key Inequalities” (October 2007) 
146 Department of Justice (January 2016)  Perceptions of Crime: Findings from the 2014/15 Northern 

Ireland Crime Survey 
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Practical Issues 

· Access and location of meetings 

· Timing of events 

· Transport 

· Language 

. Available time 

 

Findings from the Citizens’ Survey 2015 show that people with dependents are more 

likely to participate in consultations about issues in their area as compared to people 

without dependents. 

 

Table 57 

          
 

Among the NI Crime survey 2014/15 participants most likely to state that their lives 

are greatly affected by ‘fear of crime’ were: residents in areas of self-perceived high 

ASB (15%); single parents (15%); respondents who are divorced (13%); residents of 

the 20% most deprived areas of Northern Ireland (12%); respondents with a limiting 

illness or disability (12%); and recent victims of crime reported to the police (12%).147 

 

8.8 Evidence of impact of policy on Sexual Orientation 

 LGB&/T people were more likely to have moved from an urban area to a more rural 

area with 2 in every 3 LGB&/T people living in a rural area having previously lived in 

an urban area.  

2 in every 5 LGB&/T people living in an urban area had previously lived in a rural area. 

However sexual orientation and/or gender identity was more than twice as likely to 

play a role in LGB&/T peoples decision to move from a rural are to an urban area 

                                                      
147Department of Justice (January 2016)  Perceptions of Crime: Findings from the 2014/15 Northern 

Ireland Crime Survey 



 

- Page 104 of 149 

compared to an urban to a rural. Overall 43% of LGB&/T peoples decision to move 

was at least partly related to their sexual orientation and/or gender identity.  

While attitudes towards lesbian gay and bisexual people are changing, experience of 

discrimination and marginalisation are still common for many for the LGB community.  

The number of homophobic incidents dealt with by the PSNI has risen from 36 cases 

in 2014/15 to 46 cases in 2015/16 for the Derry City and Strabane District Council 

area.148This perceived homophobia may present a barrier to members of the LGB 

community to participate in community development. 

LGB young people often feel that they are outsiders in their own homes, schools and 

communities. As a result of these feelings of isolation and exclusion, LGB young 

people rarely have support structures on which they can rely. This can exacerbate the 

isolation experienced by LGB young people. Whilst a young person who is being 

victimised for being a member of a racial or religious minority will have other 

members of their family who share the same characteristic, LGB young people often 

do not know of another family member who shares their sexual orientation.149 

8.9 Evidence of impact of policy on Marital Status 

According to the research carried out by Volunteer Now, people who are single, 

divorced or widowed are significantly more likely than individuals who are married 

not to volunteer150. 

8.10 Evidence of impact of policy on people in Rural areas 

Consultation for the Council’s Rural Development Strategy highlighted the following 

concerns: 

Access to Services - General 

 Lack of rural community support officers  

 Need village plan implementation teams and support from Council 

 Need to reach those most in need 

 Need more shared communal spaces • Need shared spaces – avoid duplication 

– this will require good relations and community development support to 

broker new ways of thinking about service delivery and the use of community 

space.  

 Banks, post offices, shops, all closing in rural areas – higher price of goods in 

those shops that remain – need buy local scheme that support local retailers 

and businesses in more isolated areas 

                                                      
148 PSNI -  quarterly-hate-motivations-bulletin-period-ending-mar16.pdf 
149 The Rainbow Project (May 2012) “Left Out of the Equation – A report on the experiences of Lesbian, 

Gay and Bisexual Young People at school” 
150 Volunteer Now (2007) It’s all about time 
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 Fuel poverty and food banks are growing issue/need in rural areas and debt a 

growing concern for lower income households 

 The fluctuating prices of agricultural produce is placing significant pressure on 

farm family incomes 

 Day opportunities for people with learning disabilities are hampered by 

accessible and affordable transport  

 Access to cash machines is limited in rural areas which leads to more cash in 

rural houses and business- security risk 

Table 58 provides details of issues highlighted from the consultation for the specific 

Section 75 groupings:- 

Table 58: 

Target Group  Main issues identified  

Children and 

families 

 

 Lack of play facilities (e.g. Strathfoyle). 

 

 Lack of Surestart facilities.   

 There is still a gap in regard of pre-school provision for young children and 

parents 

 There are gaps in services for children with special educational needs 

 Informal and formal  education settings need to be resourced 

 Support to families in rural areas needs to be improved  

 Early years provision needs more investment in the rural area 

 Speech and language services in rural areas – a significant gap 

 According to NIRWN, lack of appropriate childcare is the single biggest barrier to 

women’s engagement in education and training, work and public and political 

life.  Research shows that childcare provision is much more than a useful extra 

which ‘helps’ women to participate: it is more correct to state that without it, 

many women from disadvantaged and rural areas are entirely unable to consider 

education or work at all151.   

 The lives of rural women are affected directly and indirectly by their access to 

transportation. The absence of public transport in most rural areas makes the vast 

majority of women dependent on private transportation. Rural women, like 

youths and seniors, are one of the groups that are most often ‘transportation 

disadvantaged’. Research indicates that rural women have more limited access to 

                                                      
151 Women Living in Disadvantaged Communities: Barriers to Participation; compiled by Dr Helen Mc Laughlin 
2009http://www.womensregionalconsortiumni.org.uk/e-library/women%E2%80%99s-living-disadvantaged-
communities-barriers-participation 

http://www.womensregionalconsortiumni.org.uk/e-library/women%E2%80%99s-living-disadvantaged-communities-barriers-participation
http://www.womensregionalconsortiumni.org.uk/e-library/women%E2%80%99s-living-disadvantaged-communities-barriers-participation
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Target Group  Main issues identified  

family vehicles than do men.  

 The disadvantage women face in accessing reliable transportation affects their 

livelihoods, access to social services and impairs their ability to undertake the role 

of caregiver to family members. Lower incomes for women in rural communities 

mean that maintaining a vehicle may be beyond the reach of individuals, even 

when they need one to get to work152 or access childcare.  

 Female youth and seniors are doubly disadvantaged. Young women are less likely 

to have access to a car than their male friends, making them dependent on rides 

to work and social activities.  It is well documented that women isolated on farms 

are especially vulnerable to abuse153, a situation worsened without a means of 

transport to allow for a quick exit. 

 Rural women’s experience of work in the “new economy” often means multiple 

jobholding154 highlighting the need for transportation options. Without reliable 

access to transportation, rural women face challenges in; getting to job 

interviews, maintaining employment outside the home, accessing childcare, 

performing household tasks and taking on voluntary activities. 

 Recent research conducted by NIRWN155 identified lack of access to transport as a 

major issue for rural women accessing education, training work and childcare.  

Often provision is linked to the school terms, resulting in no service during 

holidays.  

 

 In addition the cost of transport was stated as prohibitive; not just to individual 

travellers but also to childcare providers trying to deliver an effective service 

                                                      
152 Leach 1999; Winson and Leach 2002 Contingent Work, Disrupted Lives: Labour and Community in the New 
Rural Economy. 
153 Hornosty and Doherty 2004 ‘Resistance and change: Building a framework for helping abused rural women’ 
154 Fuller 1999; Ames et al. 2006; Leach et al. 2006 “I'm Just Glad My Three Jobs Could Be During the Day”: 
Women and Work in a Rural Community. Volume 55, Number 1, pp. 119-131(13) 
155 http://www.nirwn.org/nirwn%20rural%20women_s%20manifesto%20final%20(1).pdf 

 

http://www.nirwn.org/nirwn%20rural%20women_s%20manifesto%20final%20(1).pdf
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Target Group  Main issues identified  

Young People  21.8% of people under 15 years in the rural area  

 Getting access to affordable transport is an issue 

 Lack of services for young people 

 Lack of qualified youth workers in rural areas 

 Isolation 

 Mental health issues 

 Cost of higher education 

 Emerging new entrepreneurs 

 Brain drain - young people moving from the area 

Women  49.5 % of the rural population are female 

 Unpaid care role  

 385 farm spouses working on farms – prime market for diversification projects 

 Women on farms with significant business skills in accounting etc. 

 Lower paid jobs 

 Women not on farms need to be targeted re diversification 

Adults and 

older people 

 Older population in rural areas growing – those 65+ represent 14.5%of the 

population of the rural area (13.3% in urban area) 

 11,600 people (42% of the rural adult population) have no qualifications 

compared with 32.5% of the urban population.  

 4,483 (16.2% of the rural adult population) have Level 4 (degree) qualifications or 

above, compared with 21.7% of the urban population 

 Isolation an issue 

 Transport hampers travel 

 Care in the home needed to keep older people in their homes and maintain their 

independence and dignity 

 Need outreach and domiciliary care 

 Need support re Alzheimers and dementia care 

 In regard of shared services – in the rural area  52% of the population are from a 

Catholic Community background (urban – 69.5%); 37.7% are from a protestant 

community background in the  rural area – much higher than urban area at 

(17.6% urban) and 9.8% are other or none in the rural area (12.9%) urban area) 
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Target Group  Main issues identified  

Ethnic and 

minority 

groups 

 Quite significant BME community in parts of the rural area – Strathfoyle, 

Castlederg, Sion Mills 

 According to Census 2011, there were 461 people of BME origin living in D/S 

rural area – 1.06% of rural population (compared with 1.65% in urban area). 

 Isolation 

 Transport issues 

 Forced labour issues 

 Understanding rights  and lack of information and support in rural areas  

LGBT 

Community  

 Service deliverers not understanding the issues faced by LGBT community 

 Isolation 

 Transport 

 Lack of safe and confidential support in rural areas  - One stop hubs/ multi-

functional service hubs with multi functions are good as they anonymise the 

person and the service which they may be accessing – important for those who 

have not “come out” yet – adds to the confidence in the services - if not designed 

in this way – people travel further and it costs them more  

 Services recently closed in Strabane 

Isolated Men   Many people living on their own in rural isolated areas – n 

 eed support with meals etc., isolation, loneliness – need interaction 

 Transport  

People with a 

disability 

including 

mental health 

and well being 

 Social farms identified as a way of addressing some of the mental health and 

well-being issues in rural areas- can create jobs and also address isolation issues  

 Access to services locally is an issue 

 Hidden issues – pride among rural people not to discuss mental health issues  

 Research carried out by Council’s PCSP highlighted that the main policing issues for 

residents are the lack of police presence in rural areas, the lack of a visible police 

presence on the streets, fear in relation to reduced service delivery due to budgetary 

cuts and lack of acceptance of police in certain areas. 

8.11 Evidence of impact of policy on people living in deprivation 

It is recognised that low educational attainment and lack of basic skills is prevalent in 

deprived areas and this affects people’s confidence to engage with their community.   
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Free School Meals (FSM) entitlement is an indicator of social deprivation and is highly 

correlated with lower levels of educational attainment.  This number of pupils in 

Northern Ireland who are entitled to free schools meals has increased steadily from 

20% in 2010/11 to 29.7% in 2014/15.156 In the Derry City and Strabane District Council 

area this statistic is substantially more - pupils who were entitled to free schools 

meals was just over 43%.  

Research157 has found that differentials in educational performance lie, to a degree of 

80% or more, outside schools. It found that systemic educational improvement will 

require comprehensive, long-term responses to inequality. The research highlights 

the de-industrialisation and the loss of traditional labour markets and skills and 

illustrates the frustration and increasing alienation of working class Protestant boys 

who are underachieving in education and have limited or no employment 

opportunities due to a loss of traditional industries to which this group historically 

turned to for employment.  

Social capacity building would help people in deprived areas who have low 

educational attainment and lack basic skills to become more involved in their own 

community development and decision making about their area.158 

The expected cuts in public sector funding of the social economy suggest that there 

will be increased demand for volunteers within social economy organisations to fulfil 

roles previously filled by paid staff. 

Northern Ireland Crime Survey 2014/15 findings indicate that respondents residing in 

the 20% most deprived areas of Northern Ireland, as measured by the 2010 Northern 

Ireland Multiple Deprivation Measure (MDM) rank, were more likely than those in 

other deprivation bands to perceive ASB as a problem in their area, both in terms of 

the perceived high level of ASB (composite measure) and across each of the seven 

strands considered. Over a fifth (21%) of people living in the 20% most deprived 

areas viewed ASB as a problem, contrasting with 2% of those in the 20% least 

deprved areas159. 

 

                                                      
156 Department of Education, School Census 2014/15, 26th February 2015. 
157 “A Call to Action Educational Disadvantage and the Protestant Working Class”, Issued by Dawn Purvis 

MLA and the Working Group on Educational disadvantage and the Protestant working class, March 2011. 
158 Marcello Bertotti, Faye Adams-Eaton, Kevin Sheridan, and Adrian Renton - Key Barriers to Community 

Cohesion: Views from Residents of 20 London Deprived Neighbourhoods – GeoJournal April 2012 

(These views were supported by anecdotal evidence from the Equality Assurance and Oversight Group) 
159Department of Justice (January 2016)  Perceptions of Crime: Findings from the 2014/15 Northern 

Ireland Crime Survey page 7 

  

https://www.ncbi.nlm.nih.gov/pubmed/?term=Bertotti%20M%5BAuthor%5D&cauthor=true&cauthor_uid=27761059
https://www.ncbi.nlm.nih.gov/pubmed/?term=Adams-Eaton%20F%5BAuthor%5D&cauthor=true&cauthor_uid=27761059
https://www.ncbi.nlm.nih.gov/pubmed/?term=Sheridan%20K%5BAuthor%5D&cauthor=true&cauthor_uid=27761059
https://www.ncbi.nlm.nih.gov/pubmed/?term=Renton%20A%5BAuthor%5D&cauthor=true&cauthor_uid=27761059
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8.12 Feedback from Equality Assurance and Oversight Group regarding emerging 

outcomes under the Community considerations of the Social Wellbeing Pillar   

 Community Development  

Discussion took place about how social inclusion was the key issue in ensuring all 

members of the community become actively engaged in influencing decision making.  

Reference was made specifically to the need to address issues for people with a 

learning disability who are often forgotten – they represent only one section of the 

high percentage of people within the community who are disengaged.  Issues like 

this require a cultural change to ensure social involvement of people with a learning 

disability – this would apply to many other minority groups.   

Initiatives such as the Destined project which will be based in the Foyle Valley Railway 

is an example of groups working towards city-wide social inclusion - This project 

would lend itself to this proposed cultural change. 

It was stated that projects like this need to be included in the community plan as 

mitigating measures which are needed to overcome equality issues which may inhibit 

progress on meeting the emerging outcomes. 

The theme of communication was cited as key to ensuring all emerging outcomes 

were delivered upon – information on how, when and where needs to be 

communicated in a timely fashion and in appropriate formats to meet the needs of 

all. 

Community Safety  

Members of the Equality Assurance and Oversight Group stated that community 

safety was such an important issue which affects many section 75 groups to varying 

degrees, namely:- 

  • LGBT community                   – Homophobic attacks 

• Minority Ethnic Groups         – Racist attacks 

• People with a disability         – Disablist attacks 

• Religion/ Political Opinion    – Sectarian attacks 

• Older People                         – Attacks on vulnerable people/ Ageist attacks 

Safety issues for each of these groups will vary in frequency and level of severity and 

needs to be dealt with differently – however communication again is vital – if 

awareness if raised about the level of attacks in areas of the Council then the 

community could become part of the solution to reducing levels of attacks on their 

neighbours. 
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Communities in areas of multiple deprivation were cited as perhaps being lower in 

confidence and resilience than other areas.  It was stated that community members 

tended not to contribute as much towards the wellbeing of their area as they didn’t 

know how to articulate the concerns or how to go about getting them addressed.  

Developing capacity was deemed to be key to changing this situation. 

Communication was key to reducing any inequalities in terms of raising confidence 

within the communities.  It was stated that if members of communities knew who was 

responsible for various public services then it would be a good starting point – 

measures such as the development of a central portal where all stakeholders could 

provide key contacts for their relevant areas of responsibility.  An initiative like this 

would also help minority ethnic groups who move into the area to access key 

services.   This portal could be extended to include training and development 

opportunities, funding opportunities etc. 
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Summary of Key Inequalities/Issues – Community Development 

Catholics (11%) are more likely to feel that they cannot influence decision-making in their area 

–respondents from Protestant community and those who indicated that they had no religion 

who disagreed with this viewpoint were negligible. (8.1/8.2) 

A high proportion of the local population believe a person’s religious, political and ethnic 

background will impact aspects of daily life such as where people are prepared to work, shop, 

visit, socialise and live. (8.1/8.2) 

People from minority ethnic groups are less likely to do voluntary work due to barriers which 

include:- 

· Access and location/timing of meetings or events 

· Language 

· Stigma/discrimination faced by minorities (8.3) 

16-24 year olds are more likely to feel that they cannot influence decisions affecting their local 

area (8.4) 

Older people in the Council area are more likely to feel “very unsafe” walking alone in their 

area after dark(8.4) 

It appears that there is limited number of youth clubs in the area with few professionally 

trained and paid youth workers in rural areas.  (8.4/8.10) 

Women are significantly under-represented in elected office, 

Women are significantly under-represented on public bodies. (8.5) 

Disabled people, especially those with mental health difficulties are more likely to face 

isolation which erodes opportunity to participate in daily life (8.6) 

According to the NI Crime Survey 2014/15 people with disabilities expressed higher levels of 

worry about all crime types as compared to a person without a disability. (8.6) 

According to the NI Crime Survey 2014/15 of the demographic and socio-economic groups 

examined those most likely to perceive ASB as a problem in their local area include the 

groups cited in “Current Position” column  (8.7) 

LGB young people are less likely to have support structures on which they can rely. This can 

exacerbate the isolation experienced by LGB young people. (8.8) 

According to the research carried out by Volunteer Now, people who are single, divorced or 

widowed are significantly more likely than individuals who are married not to volunteer (8.9) 

Rural areas are more likely to suffer in terms of social wellbeing in terms of: 

 Lack of local facilities 

 Lack of youth clubs and professionally trained youth workers 

 Isolation 

 Transport 

 Capacity  

 Communication (8.10) 

Analysis of volunteering activity in Northern Ireland by deprivation quintile revealed that 

respondents in the quintile identified as ‘most deprived’ had volunteered less in the previous 

year than respondents in the ‘least deprived’ quintile.  (8.11) 

Low educational attainment and lack of basic skills is prevalent in deprived areas and this 

affects people’s confidence to engage with their community.  (8.11) 
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Health and Wellbeing 

8.13  Evidence of impact of policy on Religious Belief 

The residential areas within the Derry City and Strabane District Council are largely 

segregated in terms of religious belief – Table 60 below shows a breakdown by DEA: 

Table 59: 

 

Whilst segregation can be seen as a barrier to building good relations it also impacts 

on health and wellbeing.  There have been many studies looking at the relationship of 

segregated living and good mental health which comes from well-developed support 

Emerging Outcome: 

We live long, healthy and fulfilling lives. 

 

Sub Outcomes: 

 We have improved physical & mental health. 

 Health inequalities are reduced. 

 We are more physically active. 

 We age actively and more independently 
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networks and protection from hostility.160 However where the segregated housing is 

within an area deprived of green spaces, clean air and sufficient opportunities to 

exercise then the physical wellbeing of the community can be impacted upon . 

‘Social Exclusion and Sport” of the on-going link between religious division within the 

schools sector and sports segregation. 51% of survey respondents agreed or strongly 

agreed that segregated schools are a major cause of segregation in sport, with just 

over one-fifth (21%) of the sample disagreeing. These figures were similar for 

Protestants, Catholics and people of no religion. Nearly all interviewees provided 

examples of this link in their own lives. 161 

Sporting colours, emblems and venues continue to be perceived as politico-religious 

markers. Interviewees provided rich detail and telling anecdotes to illustrate the 

‘otherness’ of certain sports venues, the manner in which sports emblems or even 

equipment could identify someone as a member of the out-group, and the related 

threat/anxiety that this may cause in particular areas.  

86% of the respondents believe that sport is a good way to break down barriers 

between Protestants and Catholics, while 67% believe that sports-based peace-

building projects are effective. 

Feedback received through the external survey carried out to inform Council’s Good 

Relations Strategy (2014-2017) noted that   

• There was an ‘improvement’ in trends appears to relate to a growing openness 

in terms of where people are prepared to work. 

•  Despite the segregation, the majority of the population would prefer to live, 

work or be educated in a mixed religion and mixed ethnicity environment. 

• The key barriers to improving relationships between communities were 

perceived as political leadership; segregation; lack of resources; attitudes; 

Protestant alienation; ‘Gatekeeping’ in some communities; lack of awareness; 

and GR work being funding led or not engaging a wide audience. 

 

A secondary data analysis of the Northern Ireland cohort of the Understanding 

Society: the UK Household Longitudinal Study was conducted to investigate the 

impact of mixed religion relationships on physical and psychological well-being in 

Northern Ireland. Less than 10 % of relationships were mixed religion relationships, 

and being in a mixed relationship was associated with poorer mental health but not 

with physical health. 

                                                      
160Christopher D. Lloyd, Shuttleworth, Ian G (2015) Social-spatial segregation: Concepts, processes and 

outcomes 
161 University of Ulster’s survey  ‘Social Exclusion and Sport” - 

http://www.ulster.ac.uk/comm/files/2015/12/SESNIReport.pdf 

 

http://www.ulster.ac.uk/comm/files/2015/12/SESNIReport.pdf
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8.14 Evidence of impact of policy on Political Opinion 

 Any inequalities which may be perceived on the grounds of political opinion could be 

closely related to the inequalities found by religious background. General correlations 

between community background and political opinion can be supported by findings 

from the Northern Ireland Life and Time Survey (2012) which shows that 

unionists/loyalists are predominantly Protestant, and nationalists/republicans are 

predominantly Catholic. 

 8.15  Evidence of impact of policy on Racial Group 

Cultural barriers are a particular concern of Muslim women. As is the case with 

Muslim women, the attitude of service providers and others towards these perceived 

‘differences’ can negatively impact participation rates.  

Ethnic minorities are not widely perceived to face serious sports exclusion, though 

some respondents felt that the impression that there is racism in certain parts of NI 

may dissuade ethnic minority participation. Just 15% of “Social Exclusion in Sport” 

survey respondents thought that a person from an ethnic minority group would not 

be welcome to join and play for most sports clubs in NI, and 7% did not wish their 

children’s or grandchildren’s sport team to be coached by someone from an ethnic 

minority group.  

Participants from ethnic minorities stated that they found the sectarian divide 

daunting to navigate, again, both in relation to sport and in other areas. The fact that 

the sports preferences of people from NI and from other countries could be 

incompatible, with sports played by migrants unavailable in NI, was highlighted, as 

was the language barrier.162 

It is recognised that in Northern Ireland there is minimal uptake of mental health 

services by BME communities, believed to be attributed to a range of barriers 

including cultural beliefs, language barriers, structural challenges, stigma and shame. 

This is recognised as increasingly problematic as migrants are at higher risk of poor 

mental health due to underemployment, communication difficulties, literacy issues, 

lack of access to support services, transitional upheaval, and social isolation.163 

 

 

 

 

                                                      
162 University of Ulster’s survey  ‘Social Exclusion and Sport” - 

http://www.ulster.ac.uk/comm/files/2015/12/SESNIReport.pdf 
163 NICEM (2014). The Annual Human Rights and Racial Equality Benchmarking Report 2013/14.Northern Ireland 

Council for Ethnic Minorities:Belfast. Retrieved from http://nicem.org.uk/wpcontent/uploads/2014/06/Final-

Benchmarking- Full-Report-NICEM-web.pdf [Accessed on: 19/07/16]. 

http://www.ulster.ac.uk/comm/files/2015/12/SESNIReport.pdf
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8.16 Evidence of impact of policy on Age 

Qualitative studies suggest that older people might consider themselves as ‘past it’ or 

that ‘they wouldn’t have the breath’. The British Medical Journal, suggests that the 

cultural expectation that older people should ‘put their feet up’ is problematic, 

stating: well-intentioned relatives and social support may unintentionally have a 

negative impact by taking away from the older person the household and other 

chores which could have provided them with much needed regular activity. 

According to NISRA’s projections there will be a population of 151,443 by 2025 within 

the Council area with the greatest increase being in the over 65 year age group.  This 

projected profile must be kept in mind when considering the needs of older people 

going forward.   

Research from Northern Ireland Longitudinal Study has found that deprivation 

(encompassing educational, employment and area level income deprivation, as well 

as housing tenure and property value) is associated with worse self-reported mental 

health in over 65s, especially men.164 

 

According to the Northern Ireland Health Survey 2014/15, 19% of individuals show 

signs of a possible mental health problem, consistent with the previous year in 

2013/14.  The highest incidence would appear to be within 45-54 year old age group.: 

 

Table 60: 

 

                                                      
164 Doebler, S., & Glasgow, N. (2016). Relationships Between Deprivation and the Self-Reported Health of 

Older People in Northern Ireland. Journal of Aging and Health. Available at: 

http://jah.sagepub.com/content/early/2016/03/30/0898264316641079. [Accessed on: 14/09/2016]. 

 

http://jah.sagepub.com/content/
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In Northern Ireland there were 318 suicides registered during 2015 – the highest 

annual death toll since records began in 1970. Of the suicide deaths registered in 

2015, 132 were aged between 15 and 34 years of age and 5 were 75 or older. 

Social and economic deprivation, poverty, and unemployment all play a part in this 

complex issue.  People who live in the most deprived areas of Northern Ireland have a 

life expectancy lower than the average for the region (males 4.5 years less, females 

2.5 years). 

The Northern Ireland Young Life and Times survey reported that 29% of 16 year old 

respondents had serious personal emotional or mental health problems, with a much 

higher percentage (43%) from ‘not well off backgrounds’ doing so.165 

The Young Life and Times Survey comparison from 2008 and 2013 found that overall, 

young people’s mental health was slightly worse in 2013 than in 2008. In 2008, 

around 90% of the young people said they had never self-harmed. In 2013, this 

percentage was 87%.  In both years, around 5% said they had self-harmed once166.  

According to Young Persons Behaviour and Attitudes Survey 2013 over 39% of young 

people 11-16 year olds in the Western Health Board area have taken alcohol at least 

once with 1% drinking alcohol on a daily basis.  In 2008, around 5% said they self-

harmed more than once, compared to 8% in 2013. Thus, slightly more 16-year olds 

reported having self-harmed in 2013.167 

Table 61: 

 

                                                      
165 Schubotz, D. & McMullan, G. (2010). Mental and Emotional Health of 16-year olds. Belfast: Accessing Research 

Knowledge, Queens University Belfast and University of Ulster. 
166 McCann, M. (2015). Who can I talk to? Self-harm and seeking help among 16 year olds: Changes between 2008 

and 2013. Research Update No 96. ARK Northern Ireland: Belfast. Retrieved from 

tp://www.ark.ac.uk/publications/updates/update96.pdf [Accessed on: 20/07/16]. 
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Table 62 

 

According to the report “Adult Drinking Patterns in Northern Ireland” (2013) Younger 

adults (18-29 years) were more likely to drink than older adults (60-75 years) – 82% 

compared with 58%. 

8.17 Evidence of impact of policy on Men and Women generally 

Overwhelming evidence shows that women had been at greater risk of experiencing 

poverty, multiple deprivation and exclusion.  This situation has improved and the risk 

of living in a low income household is now similar for both males and females of 

working age, both before and after housing costs. Female pensioners however were 

more likely than male pensioners to be in relative low income before housing. 168 

Single people with children, who are more likely to be female have the highest risk of 

poverty overall.169 

Table 63 

 
                                                      
168 DCSDC Final Stats V2 
169 NISRA KS107NI dataset  
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Males in the 20% most deprived LGD areas could expect to live 72.4 years, 4.5 years 

fewer than in Derry & Strabane LGD as a whole (76.8 years).  

Female life expectancy in the most deprived areas was 78.4 years, 2.5 years less than 

the LGD average (81.0 years).  

Between 2006-08 and 2010-12, life expectancy increased across the Derry & Strabane 

LGD for both genders, with the male inequality gap widening by 0.4 years and the 

female gap remaining similar across the period 170 

For women, one of the biggest barriers associated with levels of physical activity is 

the perception that it is unfeminine. This is apparent in the gender imbalance evident 

across the higher levels of the sporting industry, the media portrayal of sporting 

activity and the formative experiences of many women. 

For women time constraints are considered a significant barrier to participation. The 

majority (66%) of women in the UK experience time pressures, these pressures are 

most acute among working women and working mother in particular. 

 Other practical barriers women might encounter include: 

•  Financial – women earn on average £559 per month less than men which can act 

as a barrier; 

• Women with young children and those living in rural areas may experience 

problems accessing transport; 

• Personal safety can be a particular problem for women; and 

• Access to facilities – sports facilities often prioritise ‘male sports’ allocating ‘pitch 

time’ to men/boys at preferred times. 

A lack of fitness itself is also considered a barrier, a facet that may be linked, in some 

case, to body image issues. 

In addition a women’s socio-economic standing may influence the types and levels of 

activity they partake in. As noted previously, there is a tendency for more vigorous 

activity women among higher socio-economic positions and more incidences of 

sedentary lifestyles among women from lower socio-economic positions.   

On average, more women (20%) than men (16%) report signs of mental health 

problems.171  Trans men and women were the most likely to depression (82.6%). 172  

                                                      
170 HSCIMS Sub-Regional Inequalities 2015 
171 Bell, C., & Scarlett, M. (2015). Health Survey Northern Ireland: First Results 2014/15. Department of 

Health, Social Services and Public Safety: Belfast. Retrieved from https://www.health-

ni.gov.uk/sites/default/files/publications/dhssps/hsni-first-results-14-15.pdf [Accessed on: 18/07/16]. 
172 The Rainbow Project (Malachai O’Hara) Through Our Minds December 2013 http://www.rainbow-

project.org/assets/publications/through%20our%20minds.pdf 

http://www.rainbow-project.org/assets/publications/through%20our%20minds.pdf
http://www.rainbow-project.org/assets/publications/through%20our%20minds.pdf
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In Northern Ireland there were 318 suicides registered during 2015 – the highest 

annual death toll since records began in 1970. Of the suicide deaths registered in 

2015, 77% (245) were male. Trans men and women were the most likely to have 

attempted suicide (43.5%). 

Social and economic deprivation, poverty, and unemployment all play a part in this 

complex issue 

Overall 73% of adults in Northern Ireland drank alcohol, similar to proportions in 

previous years. Over three quarters of males (76%) and two-thirds of females (70%) 

drank alcohol. These proportions are similar to those reported for males (75%) and 

females (67%) in 1999.  The proportion of male drinkers (13%) that exceeded the 

recommended daily limits on three or more days in the previous week was more than 

double that of female drinkers (6%).  Almost one-third of those respondents (31%) 

who drank in the week before the survey had engaged in at least one binge drinking 

session with males (35%) more likely to do so than females (27%). 

8.18 Evidence of impact of policy on Persons with/without a Disability 

The practical barriers facing individuals with disabilities will be particular to their 

specific disability. However, some of the general obstacles include: 

 Barriers in the built and natural environment – persons with disabilities reported 

that the natural environment is ‘inherently inaccessible’. This was due to 

‘inaccessible access routes, doorways being too narrow, facility front desk being 

too high for people in wheelchairs to communicate, and lack of elevators’. 

 Cost/Economic Barriers – persons with disabilities noted that ‘membership and 

transportation costs are the primary economic barriers directly affecting their 

ability to access recreation and fitness facilities’. This was often accentuated by 

having ‘fewer economic resources compared to their non-disabled counterparts’. 

 Equipment-related barriers and facilitators – three main barriers were identified: 

not enough space between equipment for wheelchair access; poor equipment 

maintenance; and a lack of adaptive or accessible equipment. 

 Policy and Procedures – persons with disabilities noted that facilities often lack 

policies relevant to them. They noted too that facilities often lack a dedicated staff 

member to assist with access issues. Other issues included facilities not allowing 

disabled persons enough time to use the facility and requiring personal assistants 

to pay membership fees. 

 Transport – inaccessible transports systems, lack of public transport near facilities, 

disabled person may have to pay more if forced to use a taxi, information on 

public transport, lack of awareness of requirements by public transport staff, and 

community transport not including sports facilities on routes173 
                                                      

173 Northern Ireland Assembly Research Paper 18/10 29 January 2010 BARRIERS TO SPORTS AND 

PHYSICAL ACTIVITY PARTICIPATION 
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According to statistics cited in OFMDFM’S Disability Strategy 2012-2015 174 the level 

and participation of people with a disability in sports or leisure activity remains low 

(See Table 64).  Table 65 gives an insight into the barriers affecting the level of 

participation 

 

 

                                                      
174 OFMDFM Disability Strategy 2012 – 2015 Supplementary Statistical Bulletin #3 - Access: 

Transport, Sport and Leisure pg33 
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The barriers cited in OFMDFM’s Disability Strategy are echoed in research carried out 

by the Northern Ireland Assembly.175 

The Social Exclusion and Sport in Northern Ireland (SESNI) research project 2015 was 

conducted by Ulster University. Findings emanating from this research highlighted 

that many people believe that sports provision for people with disabilities is 

inadequate. Nearly half of respondents (49%) agreed that sports for people with 

disabilities were not taken seriously in NI. However, many interviewees were simply 

unaware of what sports provision existed for people with disabilities. Interviewees 

with disabilities attested to the importance of dedicated disability sports workers and 

the ongoing reality of access problems at sports venues. 

8.19 Evidence of impact of policy on People with/without dependents 

 Women with young children and those living in rural areas may experience problems 

accessing sports facilities or transport to these facilities thus inhibiting their 

participation in sport.176  

 Postnatal depression (PND) is an illness affecting up to 15% of mothers.  Statistics 

presented by the DHSSP (2013) of the 25,273 births in 2011 in Northern Ireland, 2527 

women developed antenatal depression, 3790 women developed postnatal 

depression, 50 mothers developed puerperal psychosis and 50 were admitted as a 

result of relapsing. (DHSSPS, 2013).  Nearly three quarters (72%) of costs set aside to 

deal with maternal mental health issues relates to adverse impacts on the child rather 

than the mother. 

8.20 Evidence of impact of policy on Sexual Orientation 

Obstacles to LGB participation were thought to include homophobia and the macho 

culture in some sports, and discomfort around LGB people in changing facilities.177 

Many LGB people face significant obstacles to engaging in sport and leisure.  

 the gendered nature of certain team sports and how this can create a culture 

which is conducive to homophobia.  

 open plan changing rooms and showers were intimidating places, in part because 

they afforded no privacy and in part because they lent themselves to bullying 

The incidence of poorer emotional health and wellbeing amongst LGB&/T people is 

higher than amongst the wider population. The experiences of invisibility, violence, 

                                                      
175 Northern Ireland Assembly Research Paper 18/10 29 January 2010 BARRIERS TO SPORTS AND 

PHYSICAL ACTIVITY PARTICIPATION  
176 https://funding4sport.co.uk/downloads/women_barriers_participation.pdf 
177 University of Ulster Social Exclusion in Sport (2014) 

www.ulster.ac.uk/comm/files/2015/12/SESNIReport.pdf 

http://www.ulster.ac.uk/comm/files/2015/12/SESNIReport.pdf
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discrimination and prejudice all lend to this. LGB&/T people have higher rates of self-

harm, suicidal ideations, suicide attempts and depression than the wider population. 
178  

LGB&/T people living in a rural area were less likely to have asked for professional 

help for mental health issues in comparison to those living in urban areas. More than 

5 in every 8 LGB&/T people living in a rural area have experienced depression; this 

was slightly higher than those living in an urban area. 179 

LGB&/T people are substantially more likely than the Northern Ireland population to 

use drugs and are nearly three times as likely to have taken an illegal drug in their 

lifetime (62% v 22%), and 57% of LGB&/T respondents to the survey drink to a 

hazardous level compared to 24% of adults in England.180  

The disproportionate impact of poorer emotional health and wellbeing amongst 

LGB&/T people is largely a symptom of their stigmatisation in Northern Ireland 

society.  

8.21 Evidence of impact of policy on Marital Status 

 Some of the most pronounced to suffer wellbeing inequalities within the marital 

status category would be lone parents and this would be in terms of access to 

affordable childcare, younger lone parents may not have completed their education 

and thus their employment potential is affected. 181 

 

Mental health and domestic abuse are also emerging themes in marriages, and 

partnerships. Potential solutions to these inequalities would include more flexibility in 

terms of both service provision and employment, help with childcare, childcare 

facilities and general support mechanisms such as health improvement, sex education 

programmes and mental health awareness. 

  

The death of a partner often leaves individuals living alone and can greatly increase 

their isolation, loneliness and adversely impact on their mental wellbeing. This may be 

especially true for older men who are more likely to depend on their wives to connect 

them to social networks. 

                                                      
178 Rainbow Project Through Our Minds (2013)  

www.rainbow-project.org/assets/publications/through%20our%20minds.pdf 
179 O’Doherty, J. (2016). OUTstanding in your field. Exploring the needs of LGB&T people in rural Northern 

Ireland. www.rainbow-project.org/assets/publications/OUTstanding%20in%20your%20field 
180Rooney, E. (2012). All Partied Out? Substance Use in Northern Ireland’s Lesbian, Gay, Bisexual 

and Transgender Community. The Rainbow Project. Retrieved from http://www.rainbow-project.org/ 

assets/publications/All%20Partied%20Out.pdf [Accessed on: 05/07/16].  
181 Hinds Bronagh (July 2011) Northern Ireland Economy – Women on the Edge (A comprehensive 

analysis of the impacts of the financial crisis) – Womens Resource and Development Agency  
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The British Cardiovascular Society Conference heard at its annual conference in 2016. 

Married people are 14% less likely to die after a heart attack than single people. 

Researchers were unable to explain why married people are more likely to survive a 

heart attack. However, they speculated that physical and emotional support after a 

heart attack may be key. 

 

8.22 Evidence of impact of policy on Rural Communities 

Consultation for the Council’s Rural Development Strategy highlighted that Rural 

Community service hubs are needed in key rural locations.  Consideration should be 

given to expansion of existing buildings where possible to bring services together 

e.g.: 

  Addiction units  

  Day centres 

  Surestart 

  Child development clinic 

  Men’s health and well-being 

  Health services 

  Obesity clinics 

  Social prescribing projects – addressing mental health & well being 

The Northern Ireland Longitudinal Study found that individuals living in deprived 

urban areas of Northern Ireland were 74% more likely to have received medication 

for anxiety, and 65% more likely to have received medication for depression, than 

those living in deprived rural areas.182 

Conversely, rural areas fared worse than NI overall for ambulance response times 

(almost double the regional average) - as the improvement in response times in 

rural areas has been modest compared to overall regional improvement, meaning 

that rural response times have increased relatively from being 67% higher than NI 

generally, to being 95% higher than NI generally. Over the period 2001/02 to 

2008/09 elective hospital admissions increased by 42% in rural areas compared to 

22% increase across NI generally. Given the better health observed in rural areas 

this relative increase probably represents decreasing access to elective care within 

urban areas. 

 

 

                                                      
182 Maguire, A., & O’Reilly, D. (2015). Does conurbation affect the risk of poor mental health? A population 

based record linkage study. Health and Place, 34, 126-134.  



 

- Page 125 of 149 

8.23 Evidence of impact of policy on Deprivation 

Almost half (35) of the 75 Super Output Areas in the Derry & Strabane LGD are 

classified as being included in the 20% most deprived areas in Northern Ireland (NI) 

with just 3% (2) of areas in the LGD classified as being among the 20% least deprived 

areas in NI.  

Health outcomes were worse in the most deprived areas than in the Derry & Strabane 

LGD as a whole across all 26 indicators.  

A similar picture was observed when comparing the Derry & Strabane LGD and the 

region, with the LGD worse than the NI average across all indicators, with the 

exception of the standardised admission rate for circulatory disease.  

 Compared with the regional average, populations from deprived areas in Northern 

Ireland experience:  

 

 Lower life expectancy (males 4.4 years less, females 2.5 yrs);  

 23% higher rates of emergency admission to hospital;  

 66% higher rates of respiratory mortality;  

 65% higher rates of lung cancer;  

 Suicide rates at three times more than less deprived areas; 

 Four times the number of self-harm admissions; 183 

 50% higher rates of smoking related deaths;  

 120% higher rates of alcohol related deaths.  

 

The rates of depression in Northern Ireland are associated closely with 

unemployment, low educational achievement and social deprivation.  There are 

significant inequalities in the prescription of medication for mental health problems: 

the prescription rate for mood and anxiety disorders in 2013 was 66% higher among 

women than men, and twice as high in the most deprived areas than the least 

deprived areas.184 The Derry City and Strabane District Council had the highest 

standardised prescription rate for mood and anxiety disorders as compared to the 

remaining 10 local government areas in Northern Ireland. 

 

 

 

 

 

 

                                                      
183 https://www.health-ni.gov.uk/sites/default/files/publications/health/hscims-report-2016.pdf 

 
184 Information Analysis Directorate. (2015). Health Inequalities in Northern Ireland: Key Facts 2015. 

Information Analysis Directorate. Retrieved from https://www.health-ni.gov.uk/sites/default/files/ 

publications/dhssps/hscims-2015-key-facts.pdf. [Accessed on: 30/08/16]. 

https://www.health-ni.gov.uk/sites/default/files/publications/health/hscims-report-2016.pdf
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Table 66 

 

8.24 Evidence from Equality Assurance and Oversight Group - Health and Wellbeing 

Discussion on the emerging outcome of improved physical and mental health 

highlighted that the group felt that people from socially deprived areas suffered 

more health inequalities than most especially young people and people with a 

disability. 

Again communication was cited as the key to overcoming these inequalities – people 

need to be made aware of the issues – get the message out there to the young 

people of our Council area and they will bring the message to their friends and into 

their family environment. 

The development of a Youth Zone was put forward as a positive workable solution 

which is already working well in areas across the UK – Manchester model was cited as 

a good example – this is a space dedicated to young people which aims to increase 

the self-esteem, confidence, mental health and aspirations of young people by giving 

them opportunities to take part in sport and activities, whatever level they’re at or 

whatever their abilities are.  This is an example of the type of projects which will take 

young people from areas of deprivation and high anti-social behaviour incidence and 

redirect their energies into positive activities.  This would potentially help meet the 

health and wellbeing outcomes. 

Consultation and Engagement is vital with the young people especially as the Council 

area are progressing well in its bid to become European Youth Capital – Council 

needs to hear from the hard to reach children and young people, namely those who: 

• Are in the care system 

• Are not in education, employment or training often referred to as NEETs 

• Have a disability  

• Are from a minority ethnic background 

• Are in jail or in the probation system 
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Summary of Key Inequalities/Issues - Health and Wellbeing 

There is a public perception of the on-going link between religious division within the schools 

sector and sports segregation. (8.13/14) 

Cultural barriers are a particular concern of Muslim women. As is the case with Muslim women, 

the attitude of service providers and others towards these perceived ‘differences’ can negatively 

impact participation rates (8.15) 

According to Young Persons Behaviour and Attitudes Survey 2013 over 39% of young people 11-

16 year olds in the Western Health Board area have taken alcohol at least once with 1% drinking 

alcohol on a daily basis.  In 2008, around 5% said they self-harmed more than once, compared to 

8% in 2013. Thus, slightly more 16-year olds reported having self-harmed in 2013 (8.16) 

Males in the 20% most deprived LGD areas could expect to live 72.4 years, 4.5 years fewer than 

in Derry & Strabane LGD as a whole (76.8 years).  

Female life expectancy in the most deprived areas was 78.4 years, 2.5 years less than the LGD 

average (81.0 years). (8.17) 

Overwhelming evidence shows that women had been at greater risk of experiencing poverty, 

multiple deprivation and exclusion.  (8.17) 

Practical barriers which might inhibit women’s participation in sport include: 

 Financial – women earn on average less than men  

 Women with young children and those living in rural areas may experience problems 

accessing facilities or transport to get to facilities; 

 Personal safety can be a particular problem for women;  

 A lack of fitness itself is also considered a barrier, a facet that may be linked, in some case, 

to body image issues (8.17) 

This issues cited above also represent barriers for people with a disability together with the belief 

that many people feel that sports provision for people with disabilities is inadequate. (8.18) 

Children are more likely than the mother to need care as a result of maternal mental health 

related issues - Nearly three quarters (72%) of costs set aside to deal with these issues relates to 

adverse impacts on the child rather than the mother. (8.19) 

Obstacles to LGB participation were thought to include homophobia and the macho culture in 

some sports, and discomfort around LGB people in changing facilities. (8.20) 

Studies show young LGB&/T people in NI are at least three times more likely to attempt suicide, 

two and a half times more likely to self-harm and five times more likely to be medicated for 

depression that their heterosexual counterparts. (8.20)  

Some of the most pronounced to suffer wellbeing inequalities within the marital status category 

would be lone parents and this would be in terms of access to affordable childcare, younger lone 

parents may not have completed their education and thus their employment potential is 

affected. 

Individuals living in deprived urban areas of Northern Ireland were 74% more likely to have 

received medication for anxiety, and 65% more likely to have received medication for depression, 

than those living in deprived rural areas. (8.22) 

Discussion on the emerging outcome of improved physical and mental health highlighted that 

the group felt that people from socially deprived areas suffered more health inequalities than 

most especially young people and people with a disability. (8.23) 
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Children and Young People 

Emerging Outcome: 

Our children and young people have the best start in life. 

 

Sub Outcomes: 

 Our children and young people are safer, healthier, more respected and included. 

 Our children and young people are better able to fully realise their potential and 

become active, responsible citizens. 

8.25 As Children and Young People also form part of the “Age Category” under the 

Section 75 groupings their inequalities, associated needs and the actions ide have 

been considered throughout this assessment in all aspects of Economic, 

Environmental and Social Wellbeing.  
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9    Impact on Good Relations 

The Community Planning process provides Derry City and Strabane District Council in 

conjunction with partners and communities with the opportunity to develop a shared 

vision for the area, a long term vision which relates to all aspects of community life 

and which also involves working together to plan and deliver better services which 

make a real difference to people’s lives”185.   

 

It is also important that we develop our City and regional assets in ways that provide 

public spaces which are more accessible and welcoming to the whole community. 

So we wish to continue to build a united community, based on equality of 

opportunity, the desirability of good relations and reconciliation - one which is 

strengthened by its diversity, where cultural expression is celebrated and embraced 

and where everyone can live, learn, work and socialize together, free from prejudice, 

hate and intolerance. 

In order to meet the desired outcomes one of the key actions which will have a 

positive impact on Good Relation is the promotion of greater integration and 

inclusion within and between communities through shared spaces, services and 

facilities. 

 

10  Impact on Sustainability 
         

The legislation on Community Planning requires us to improve social, economic and 

environmental wellbeing and to identify ‘long-term objectives in relation to the 

district for contributing to the achievement of sustainable development in Northern 

Ireland.’ 

 

Sustainable development is about improving the way we can achieve our economic, 

social and environmental well-being – it’s about making sure we are using the most 

appropriate method in the long term to achieve our goals in the short term. 

 

This plan takes a strategic approach to delivering sustainable development for the 

people of the Derry City and Strabane District Council area by focusing on a number 

of key areas. these include promoting sustainable communities, the development of a 

circular economy approach, a modal shift from the reliance on the private car to 

walking, cycling and public transport, reducing carbon emissions through energy 

efficiency and renewable energy, and protecting our own local ecosystems as the 

source of clean air, clean water and fertile topsoil.  

                                                      

185 Local Government Reform Guidance to Councils: Community Planning Foundation Programme, DoE, October 2013 
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11  Mitigating Measures and alternative Policies/Options 

 
Derry City and Strabane District Council has sought to develop a Community Plan 

which will contribute to a thriving, prosperous and sustainable City and District with 

equality of opportunity for all. 

 

Through the Community Planning process officers and participants have identified 

potential existing issues and priority areas for action through information gathered 

from engagement with citizens, organisations and businesses involving over 5,000 

people.  The findings were supported by research analysis and citizen survey results.  

 

Council have embedded mitigating action measures into the Community Plan which 

are summarised in Appendix 2.  These actions will help to reduce/offset many of the 

existing issues identified in relation to Section 75 groups, population of rural areas 

and population in deprived areas. 

 

It should be noted that the action measures in themselves refer to the delivery of 

further supporting programmes, policies and projects in order to meet aims of the 

Community Plan.  These should be also subjected to the equality screening/Equality 

Impact Assessment process to ensure that are promoting equality of opportunity and 

good relations. 

 

12   Monitoring Arrangements 
 

The Local Government Act (NI) 2014 requires the Council and its community planning 

partners to make arrangements to monitor progress against meeting the plan 

objectives, and the effectiveness of the actions taken for the purpose of meeting 

those objectives.  

 

The Council must publish a statement once every two years on outcomes achieved 

and actions taken, and community planning partners must provide the Council with 

relevant information to enable the Council to do so. The first statement must be 

produced within two years of the community plan being published. 

 

The Act also requires the Council and its community planning partners, before the 

fourth anniversary of the publication of the community plan, to carry out a review of 

the plan. 

 

Derry City and Strabane District Council will be monitoring progress against the 

Community Plan’s action plan the draft Community Plan by comprehensive 

governance, scrutiny and accountability arrangements in accordance with the 

legislation cited above. 
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Council recognises that embedding equality and delivering inclusive outcomes 

requires the involvement of stakeholders in the ongoing development of new 

approaches to monitoring impacts, challenging progress and contributing to finding 

new ways of accessing opportunities. For this reason, Council have established and 

will continue to develop an Equality Assurance and Oversight Group comprising 

representatives from Section 75 categories, and rural and deprived communities.  This 

group will have responsibility for monitoring progress against equality indicators and 

targets, identifying emerging issues and providing feedback to the Community 

Planning Partnership where there are adverse trends/lack of progress in addressing 

inequalities.   

 

13  Consultation and Policy Decision 

In line with its equality obligations and commitments made within its Equality 

Scheme Council has carefully considered the findings of the research and pre-

development consultation with citizens and other stakeholders.  As a result the 

Council has concluded that it would be appropriate to issue this draft Equality Impact 

Assessment on the draft Community Plan for formal consultation over a twelve week 

period. 

The final document will be prepared following consideration of the comments 

received during the consultation process and presented to the Council for approval. 

Copies of the final Equality Impact Assessment report will be sent to all consultees 

who participated in the consultation process.  It will also be made available on the 

Council’s website. 
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Appendix 1 

Name Address 1 Address 2 Town Postcode 

African Carribean Group 2nd Floor 21 Bishop St. DERRY BT48 6PT 

Age Concern Malvern House Chapel Road DERRY BT47 2AN 

Age Concern NI 3 Lower Crescent  BELFAST BT7 1NR 

Alliance Party of Northern 
Ireland 

88 University Street  BELFAST BT7 1HE 

Amalgamated Transport 
and General Workers 
Union 

56-58 Carlisle Road  DERRY  

An Gealaras 34 Morshraid 
Sheamais 

 DOIRE BT48 

Ancient Order of 
Hibernians 

23 Foyle Street  DERRY BT48 6AL 

Apprentice Boys of Derry Memorial Hall Society Street LONDONDERRY BT48 6PJ 

Autism Northern Ireland 
(PAPA) 

Donard, 
Knockbracken 
Healthcare Park 

Saintfield Road BELFAST BT8 8BH 

Baha' I Faith Baha'I Centre 5 Clarendon 
Streeet 

DERRY BT48 7EP 

Ballymacgroarty and 
Hazelbank Area 
Partnership 

19 Merriman Court Ballymagroarty DERRY BT48 02G 

Ballymagroarty 
Community Assoc/Youth 
Assoc. 

Ballymagroarty 
Community Centre 

Shaw Court DERRY  

Belfast Islamic Centre 5 Fortwilliam 
Gardens 

 BELFAST  

Bloody Sunday Trust 33 Shipquay Street  DERRY  

Bob Harte Memorial Trust 16-18 George's 
Street 

 LONDONDERRY BT48 6RP 

Bogside & Brandywell 
Women's Group 

c/o Dove House 32 Meehan Square DERRY BT48 9EX 

Bogside and Brandywell 
Initiative 

Gasyard Centre 128 Lecky Road DERRY  

Bond Street Community 
Association 

13 Bond's Street Waterside DERRY BT47 6ED 

Bridge Accessible 
Transport 

58 Strand Road  DERRY BT48 7AJ 

British Deaf Association 
(NI) 

3rd Floor - Wilton 
House 

5-6 College Square 
North 

BELFAST BT1 6AR 

Buddhist Centre 3 Iona Terrace  DERRY BT47 1EY 

CALMS 3rd Floor 44-46 Waterloo 
Street 

DERRY BT48 6HF 

Carers National 
Association 

11 Lower Crescent  BELFAST  



 

- Page 133 of 149 

 
 

Name Address 1 Address 2 Town Postcode 

Carnhill Community 
Association 

100 Caw Hill Park Waterside DERRY BT48 6WY 

Carnhill Resource Centre Racecourse Road Carnhill DERRY BT48 8BA 

     

Caw Centre 68 Seymour Gardens Waterside DERRY BT47 6MD 

Caw Nelson Drive Action 
Group 

205-211 Sperrin Park Waterside  LONDONDERRY BT47 6NQ 

Challenge Richmond Hall Eden Terrace DERRY BT48 0DH 

Cheshire House Kinsale Park Waterside DERRY BT47 6YX 

Childrens Law Centre 3rd Floor - Philip House 123-137 York Street BELFAST BT15 1AB 

Chinese Welfare Association 133 University Street  BELFAST  

Church of Ireland The See House Culmore Road DERRY BT48 8JF 

Churches Trust Ltd 74a Duke Street  DERRY BT47 6DQ 

Churches Voluntary Work 
Bureau 

22 Bishop Street  DERRY BT48 6PR 

Citizens Advice Bureau Embassy Court 3 Strand Road DERRY BT48 7BH 

Claudy Rural Development 
Group 

The Diamond Centre, 
630 Barnailt Road 

Claudy DERRY BT47 4EA 

Clooney Family Centre 34 Clooney Terrace Waterside DERRY BT48 1AP 

Coalition on Sexual 
Orientation 

64 Donegall Street  BELFAST BT1 2GT 

Committee on Administration 
of Justice 

45-47 Donegall Street  BELFAST BT1 2BR 

Community Development 
Learning Initiative 

10 Bishop Street  DERRY BT48 6PW 

Community Relations Council Glendinning House 6 Murray Street BELFAST  

Community Restorative 
Justice (NW Region) 

1 Westend Park  DERRY BT48 9JF 

Conference of Religious in 
Ireland 

369 Springfield Road  BELFAST  

Coshquin Community 
Association 

2 Benview Estate Coshquin DERRY BT48 0NQ 

Council for the Homless (NI) 79 Strand Road  DERRY BT48 7BW 

Counteract 2rd Floor Philip house 123-137 York Street BELFAST BT15 1AB 

Creggan Enterprises Ltd Rath Mor Centre Blighs Lane DERRY BT48 0LZ 

Creggan Neighbourhood 
Partnership 

Creggan Community 
Centre 

Central Drive DERRY BT48 9QG 

Creggan Pre-School and 
Training Trust (CPTT) 

13 Cromore Gardens Creggan DERRY BT48 9TF 

Creggan Women's Activity 
Group 

13a Cromore Gardens Creggan DERRY BT48 9TF 
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Name Address 1 Address 2 Town Postcode 

CRESCO 20 Pump Street  DERRY BT48 6JG 
 

Culmore Area Forum 40 Clonliffe Park Culmore village DERRY BT48 8NT 

Cumann Gaelach Chnoc 
na Ros Doire 

74a Duke Street Waterside DERRY BT47 6DQ 

CUNAMH 171 Sunbeam 
Terrace 

 DERRY BT48 6UJ 

Currynieran Community 
House 

42 Tullymore Road Currynieran DERRY BT47 3DQ 

D O Loan 48 Old Park Avenue Ballymena CO ANTRIM BT42 1AX 

DCAL 20-24 York Street  BELFAST BT15 1AQ 

Deaf Club Glenbrook Day 
Centre 

Glen Road DERRY BT48 OBX 

Democratic Unionist Party 91 Dundela Avenue  BELFAST  

Derry Children's 
Commission 

2nd Floor 26-28 Bishop 
Street 

DERRY BT48 6PP 

Derry City and Strabane 
District Shadow Youth 
Council 

8 Bishop Street  DERRY BT48 6PW 

Derry Northside 
Development Trust 

Northside Village Glengalliagh Road DERRY BT48 8NN 

Derry Travellers Support 
Group 

Ballyarnett Park 141 Racecourse 
Road 

DERRY BT48 8NG 

Derry Well Women 17 Queen Street  DERRY BT48 7EX 

Derry Youth and 
Community Workshop 

6 Society Street  DERRY BT48 6PJ 

Derry/Donegal Christian 
Fellowship 

Northland Road  DERRY BT48 7HX 

Diamond Project Trust 51 Wapping Lane  LONDONDERRY BT48 6RT 

Disability Action 58 Strand Road  DERRY BT48 7AJ 

Dove House Community 
Trust 

32 Meenan Square  DERRY  

Down's Syndrome 
Association 

Graham House 
Knockbracken 
Healthcare Park 

Saintfield Road BELFAST BT8 8BH 

Drumahoe Village 
Community Association 

3 Redwood Park Drumahoe DERRY BT47 3NU 

Eglinton Community 
Association 

44 St. Canice's Park Elginton DERRY BT47 3DH 

EGSA C/O Central Library Foyle Street DERRY BT48 8PQ 

Employers Forum on 
Disability 

Banbridge Enterprise 
Centre 

Scarva Road 
Industrial Estate 

BANBRIDGE BT32 3QD 

Equality Commission for 
Northern Ireland 

Equality House 7-9 Shaftesbury 
Square 

BELFAST BT2 7DF 

Equality Forum (NI) 
 

Royal Mail 20 Donegall Quay BELFAST BT1 1AA 

Equality Unit, OFMDFM Block E, Castle 
Buildings 

Stormount BELFAST BT4 3SG 
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Name Address 1 Address 2 Town Postcode 

First Housing Aid and 
Support Services (FHASS) 

28a Bishop Street  DERRY BT48 6PP 

Fountain Community 
Forum 

190 The Fountain  DERRY BT48 6GH 

Foyle Cruse Bereavement 
Care 

4 Dacre Terrace  DERRY BT48 6JU 

Foyle Downs Syndrome 
Trust 

Unit 2 Spencer 
House 

14 - 22 Spencer 
Road 

DERRY BT47 6AA 

Foyle Haven 23a John Street  DERRY BT48 6JY 

Foyle New Horizons Health & Training 
Unit 

Unit 13 Springtown 
Industrial Estate 

DERRY BT48 OLY 

Foyle Trust for Integrated 
Education 

c/o Oakgrove 
Integrated Primary 
School 

19 Limavady Road DERRY BT47 6JY 

Foyle U3A Paschal McDonald 
House 

Gransha Park DERRY BT47 1TG 

Foyle Women's Aid Pathways 24 Pump Street DERRY BT48 6JG 

Foyle Women's 
Information Network 

1 St. Columb's Court Bishop Street DERRY BT48 6PT 

fpaNI Riverview Health 
Clinic 

Abercorn Road DERRY  

Free Presbyterian Church Larch Hill  BELFAST  

Galliagh Community 
Development Group 

55 Fergleen Park Galliagh DERRY BT48 8LE 

Gasyard Development 
Trust 

128 Lecky Road  DERRY BT48 6NP 

Gay and Lesbian Youth 
(NI) 

PO Box 44  BELFAST BT1 2GT 

Gingerbread (NI) 7 Bayview Terrace  DERRY BT48 7EE 

GMB Union Great James Street  DERRY  

Goshaden Community 
Association 

11 Goshaden 
Cottages 

Ardmore Road DERRY  

Greater Shantallow Area 
Partnership 

Unit M20, Northland 
Village Centre 

Glengalliagh Road DERRY BT48 8NN 

Habinteg Housing 
Association 

2 Abercorn Road  DERRY BT48 

Hands That Talk 72 Main Street Dungiven DERRY BT47 

Help the Aged (NI) Ascot House Shaftesbury 
Square 

BELFAST  

Hillcrest Family Centre 15-17 Jasmine Court Gobnascale DERRY BT47 2DZ 

Holywell Trust 10-12 Bishop Street  DERRY BT48 6PU 

Hungarian-Irish Network 7 Kerrs Terrace  DERRY BT48 9BY 

HURT 14 Clarendon St.  DERRY BT48 7ES 

Indian Community Centre 86 Clifton Street  BELFAST  

Inner City Trust 12-14 Bishop Street  DERRY BT48 6PW 

Irish Council of Churches 48 Elmwood Avenue  BELFAST  
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Name Address 1 Address 2 Town Postcode 

Irish Street Youth and 
Community Association 

Bann Drive  DERRY BT47 2HQ 

Jehovahs Witnesses 55 Fallowlea Park  DERRY BT47 1YP 

Law Centre NI 9 Clarendon Street  DERRY BT48 7EP 

Leafair Community 
Association 

59a Leafair Park  DERRY BT48 8JT 

Learmount Community 
Development Group 

School Lane 192 Learmount 
Road 

DERRY BT47 4BA 

Lettershandoney and 
District Development 
Group 

Mullabuoy Centre Lettershandoney Co DERRY BT47 3HY 

LIFE 5 Bayview Terrace Strand Road DERRY BT48 7EE 

Lincoln Courts Community 
Centre 

186a Lincoln Courts Waterside DERRY BT47 5NN 

Londonderry Methodist 
City Mission 

Clooney Hall Centre Clooney Terrace DERRY BT47 6AR 

Londonderry Talking 
Newspaper 'Talkback' 

c/o 13 O'Donovan 
Road 

Culmore DERRY BT48 8TS 

Londonderry YMCA 51 Glenshane Road Drumahoe DERRY BT47 3SF 

Long Tower Trust Long Tower Y.C Ann Street DERRY  

Long Tower Youth Club 18 Kinnego Park Foyle Springs DERRY  

Maydown Ebrington 
Centre 

Ebrington Gardens Glendermott Road DERRY BT48 7BG 

MENCAP 17-19 Bishop Street  DERRY BT48 6PR 

MENCAP NI Segal House 4 Annadale Avenue BELFAST BT7 3JH 

Mens Action Network 6 Shipquay Street  DERRY BT48 6DN 

Methodist Church in 
Ireland 

11 Clearwater Waterside DERRY BT47 6BE 

Mind Yourself 15a Magazine Street  DERRY BT48 6HH 

Mrs Sue Divin Community Relations 
Officer 

Derry City  
Strabane District 
Council 

  

Multi-Cultural Resource 
Centre 

12 Upper Crescent  BELFAST BT7 1NT 

Multiple Sclerosis Society 
(Foyle Branch) 

58 Strand Road  DERRY BT48 7AJ 

NAISCOIL NA RINNE 33e Cromore Gdns  DERRY BT48 9TF 

NASUWT Ben Madigan House Edgewater Road BELFAST BT3 9JQ 

NCH (North West Office) Clooney Family 
Centre 

34 Clooney 
Terrace 

DERRY BT47 6AR 

Neighbourhood Assist 
(Bogside/Brandywell/Creg
gan) 

Dove House 32 Meenan Square DERRY BT48 9EX 

Neighbourhood Assist 
(Fountain) 
 

2a George's Street  DERRY BT48 6RT 
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Name Address 1 Address 2 Town Postcode 

Newbuildings Community 
and Environmental Assoc 

4 Duncastle Road Newbuildings DERRY BT47 2QS 

NEXUS Institute 38 Clarendon Street  DERRY BT48 7ET 

NI Association for Mental 
Health 

20 Clarendon Street  DERRY BT48 7ET 

NI Chest, Heart and 
Stroke Association 

21 Dublin Road  BEL0FAST  

NI Chest, Heart and 
Stroke Association (Local) 

50 Maybrook Park  DERRY BT48 7TP 

NI Sikh Association Sikh Cultural Centre 12 Simpson's Brae DERRY BT47 1BL 

NI Womens Aid 
Federation 

129 University Street  BELFAST BT7 1HP 

NI Womens European 
Platform 

58 Howard Street  BELFAST BT1 6PJ 

NIACRO City Factory 19c Queen Street DERRY BT48 7EG 

NIPPA Unit 1 Glenaden 
Complex 

Trench Road DERRY BT47 5XU 

NIPSA 21 Bishop Street  DERRY  

NIPSA Branch 536 c/o Derry City and 
Strabane District 
Council 

98 Strand Road DERRY BT48 7NN 

NISRA McAuley House 2-14 Castle Street BELFAST BT1 1SA 

North West Association of 
Hearing Concern 

21 Summer Hill Prehen DERRY BT47 2PL 

North West Housing Ltd 18 Magazine Street  DERRY BT48 6HH 

Northern Ireland Anti-
poverty Network 

3rd Floor Philip 
House 

123-137 York 
Street 

BELFAST BT15 1AB 

Northern Ireland Assembly Parliament Buildings  BELFAST BT4 3XX 

Northern Ireland 
Commissioner for Children 
and Young People 

Millennium House 17-25 Great 
Victoria Street 

BELFAST BT2 7BA 

Northern Ireland Co-
operative Development 
Agency 

2 Bay Road  DERRY BT48 7SH 

Northern Ireland Council 
for Ethnic Minorities 

Ascot House 24-31 Shaftesbury 
SQ 

BELFAST BT2 7BB 

Northern Ireland Council 
for Voluntary Action 

127 Ormeau Road  BELFAST  

Northern Ireland Gay 
Rights Association 

46 Malone Avenue  BELFAST BT9 6ER 

Northern Ireland Human 
Rights Commission 

Temple Court 39 North Street BELFAST BT1 1NA 

Northern Ireland NEWPIN 18 - 19 Jasmine 
Court 

 DERRY BT47 2DZ 

Northern Ireland Rural 
Women's Network 
 

15 Molesworth Street  COOKSTOWN BT80 8NX 
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Northern Ireland Womens 
Coalition 

50 University Street  BELFAST  

Northern Ireland Women's 
European Platform 

58 Howerd Street  BELFAST BT1 6PJ 

Northlands Centre Shepherds Way Dungiven Road DERRY BT47 2AL 

NSPCC 1 Waterside Centre Glendermott Road DERRY BT47 6BG 

NW Association for 
Visually Impaired 

c/o Sensory Support 
Services 

16 Bishop Street DERRY  

NW Centre for Learning 
and Development 

Unit 3-4 Hyde 
Business Park 

Pennyburn Ind Est DERRY BT48 0LU 

NW Community Network 23 Bishop Street  DERRY BT48 6PR 

NW Forum of People with 
Disabilities 

58 Strand Road  DERRY BT48 7AJ 

Orange Order Memorial Hall Magazine Street LONDONDERRY  

Outer North 
Neighbourhood 
Partnership 

Unit 20 Northside 
Village Centre 

Glengalliagh Road DERRY BT48 8NN 

Outer West 
Neighbourhood 
Partnership 

Springtown Training 
Centre 

Springtown 
Industrial Estate 

DERRY BT48 0LY 

Parents and Professional 
and Autism NI 

Knockbraken 
Healthcare Park 

Saintfield Road BELFAST BT8 8BH 

Parents and Professional 
Autism (Local Office) 

Education Centre, 
Foyle Hospice 

Culmore Road DERRY BT48 

Park and District Farm 
Association 

56 Sallowilly Road Altaghoney DERRY  

Partnership Care West 92 Spencer Road Waterside DERRY BT47 6AG 

Pat Finucane Centre 1 West End Park  DERRY BT48 9JF 

Peace and Reconciliation 
Group 

18 - 20 Bishop Street  DERRY BT48 6PW 

Praxis 16 Bishop Street  DERRY BT48 6PW 

Presbyterian Church in 
Ireland 

5 Nancy's Lane  STRABANE BT82 8LA 

Probation Board for 
Northern Ireland 

8 Crawford Square  DERRY  

Professional and Business 
Women's Association 

c/o Jeanette 
Thornton, 23 
Burnside Rd 

Doagh BALLYCLARE BT39 0SH 

Progressive Unionist Party 182 Shankill Road 
 

 BELFAST 
 

 

Protestant Interface 
Network (PIN) 

c/o 128 The Fountain  DERRY BT48 

Quakers Religious Society 
of Friends 
 

Hilary Sidwell 38 Great James 
Street 

DERRY BT48 7DB 

Rainbow Project 37 Clarendon Street 
 

 DERRY BT48 7ER 
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RNID Sensory Support 
Services 

16 Bishop Street DERRY BT48 6PW 

RNID - Employment 
Training and Skills Service 

Wilton House 5 College Square 
North 

BELFAST BT1 ^AR 

Roman Catholic Church The Bishop's House St. Eugene's 
Cathedral 

DERRY BT48 9AP 

Rosemount Resource 
Centre 

1 Westway Rosemount DERRY  

Royal Black Perceptory Memorial Hall Magazine Street LONDONDERRY  

Royal British Legion 33b Iona Terrace Waterside LONDONDERRY BT47 3EY 

Royal British Legion 
Women's Section 

38 Cloverhill Avenue Drumahoe LONDONDERRY BT47 3SH 

Royal National Institute for 
Deaf People 

Wilton House 5 College Square 
North 

BELFAST BT1 6AR 

Royal National Institute for 
the Blind 

40 Linehall Street  BELFAST BT2 8BA 

Rural Area Partnership  2 Forglen Road Kilaloo DERRY BT47 3TP 

Rural North West 
Community Support 

12 Townhall Street Newtownstewart CO, TYRONE BT78 4AX 

Sai Pak (NW) Chinese 
Community Association 

2F Ebrington Centre Glendermott Road DERRY BT47 6BG 

SALT Community 
Association 

40 Teenaght Road Claudy LONDONDERRY BT47 4AN 

Save the Children Unit 1 Glenaden 
Complex 

Trench Road DERRY BT47 2ED 

Save the Children NI Northern Ireland 
Programme 

15 Richmond Park BELFAST BT10 0HB 

SDLP Local Office 23 Bishop Street  DERRY BT48 6PR 

SEEDS One World Centre 7-15 Foyle Street DERRY BT48 

Sense NI Sensory Support 
Services 

16 Bishop Street DERRY BT48 6PW 

Shared City Project 71 Spencer Road  DERRY BT47 6AE 

Simon Community 15 Bonds Hill Waterside DERRY BT47 6DW 

Simon Community NI Central Office 57 Fitzroy Avenue BELFAST BT7 1HT 

Sinn Fein 15 Cable Street  DERRY  

Soroptomists Club 33 Talbot Park  DERRY BT48 7SZ 

Soroptomists International 71 Killysorrell Road Dromore Co DOWN  

St Columb's Park House 
Peace & Reconciliation 
Centre 

4 Limavady Road Waterside DERRY BT47 6JY 

St. Patrick's Senior 
Citizens Club 

Parochial Hall Malverne Terrace DERRY BT47 2AY 

Staff Commission for 
Education and Library 
Boards 

Forestview Purdy's Lane BELFAST BT8 7AR 

STEER 13 Pump Street  DERRY BT48 6JG 
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Strabane Ethnic 
Community Association 

32-36 Bridge Street  STRABANE BT82 9AE 

Strathfoyle Community 
Association 

31-33 Bawnmore 
Place 

 DERRY BT47 6XP 

Talking Newspaper Glenview Community 
Centre 

Cedar Street DERRY BT48 0EG 

Teanga Ltd 37 Great James 
Street 

 DERRY BT48 7DF 

Tuar Ceatha Services 23 Windsor Avenue  BELFAST BT9 6EE 

The Cedar Foundation Unit 4 the Vale 
Centre 

Clooney Road DERRY BT47 3GE 

The Gorbals Women's 
Group 

The Family Centre 14-15 Jasmine 
Court 

DERRY BT47 2DZ 

The Guide Dog's for the 
Blind Association 

Lanesborough 
House 

15 Sandown Park 
South 

BELFAST BT5 6HE 

The Junction 8 - 10 Bishop Street  DERRY BT48 6PW 

The Local Government 
Staff Commission for NI 

Commission House 18-22 Gordon 
Street 

BELFAST BT1 2LG 

The Rainbow Project 2-8 Commercial 
Court 

 BELFAST BT1 2NB 

The Whistle Project 27 Campion Court Gobnascale DERRY BT47 2EW 

The Women's Centre Beibhinn House 5 Guildhall Street DERRY BT48 6BB 

Top of the Hill Community 
Centre 

Corrody Road Waterside DERRY  

Traveller Movement NI 30 University Street  BELFAST BT7 1FZ 

Triangle Tenants 
Association 

9a Clooney Terrace  DERRY BT47 1AW 

Triax Neighbourhood 
Partnership Board 

Iona Business Park Southway DERRY BT48 9LH 

Tullyally and District 
Development Group 

Tullyally Resource 
Centre 

Church Brae DERRY BT47 6HB 

Ulster Cancer Foundation 40 Eglantine Avenue  BELFAST BT9 6DX 

Ulster Scots Programme 218 York Street  BELFAST  

Ulster Unionist Party Cunningham House 429 Holywood 
Road 

BELFAST BT4 2LN 

UNISON Unit 4 Fortwilliam 
Business Park 

Dargan Road BELFAST  

Verbal Arts Centre 
 
 

Stable Lane Bishop Street 
Within 

DERRY BT48 6PU 

Victim Support Northern 
Ireland 

7 Bayview Terrace  DERRY BT48 7EE 

Waterside Area 
Partnership 

Ebrington Centre Glendermott Road DERRY BT487 6B 

Waterside Development 
Trust 
 

Gortfoyle House 104 Spencer Road DERRY BT47 6AG 
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Name Address 1 Address 2 Town Postcode 

Waterside Neighbourhood 
Partnership 

c/o LSP, Derry City 
and Strabane District 
Council 

98 Strand Road DERRY BT48 7NN 

Waterside Women's 
Centre 

170 Spencer Road  DERRY BT47 1AH 

WELB Headquarters 1 Hospital Road OMAGH  

West Bank Initiative 22 Bishop Street  LONDONDERRY BT48 6PP 

Women In Enterprise Chamber of 
Commerce House 

1 St. Columb's 
Court 

DERRY BT48 6PT 

Women's Information 
Group 

6 Mount Charles  BELFAST BT7 1NZ 

Women's Institute 209-211 Upper 
Lisburn Road 

 BELFAST BT10 0LL 

Womens Support Network 109-113 Royal 
Avenue 

 BELFAST BT2 7BB 

Workers Education 
Assosication (WEA) 

11 Clarendon Street  DERRY BT48 7EP 

Youth Council for Northern 
Ireland 

Forestview Purdy's Lane BELFAST BT48 7AR 
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Appendix 2 

Proposed Community Plan Action Measures 

Economic Wellbeing Pillar 

Enterprise & the Economy 

Outcome: We prosper through a strong, competitive, entrepreneurial and innovative 

economy (Refers to Programme for Government Outcomes: 1, 5, 6, 12) 

 

 Meaningful and rewarding employment is available to everyone 
 Our economy is better connected and more prosperous 

 We are more entrepreneurial, creative and business ready and have grown our 

economic base 

 We are more specialised and innovative and have competitive advantage 

 

Some of the actions which will contribute to achieving this outcome are as follows: 

 Maximise job creation and investment opportunities in our City and Town Centres, 

regionally significant regeneration sites and rural areas. 

 Establish a Development Zone Pilot to mitigate the challenges and explore the 

opportunities arising from Brexit. 

 Develop more Grade A office accommodation. 

 Build and Strengthen clusters of Industry specialism in Advanced Manufacturing, 

Life and Health Sciences, Digital and Creative Industries and Tourism. 

 Develop compelling business cases and support packages for Foreign Direct 

Investment and develop our international connections to drive growth and 

investment. 

 Secure investment into Strabane Business Park and ensure its full utilisation. 

 Develop a pilot Rural Community Broadband Scheme and roll out in multiple 

locations. 

 Develop incubation space and opportunities for collaborative public sector shared 

office space. 

 Provide intensive mentoring support for Entrepreneurs from underrepresented 

groups. 

 Deliver business start-up programmes and development support focused on areas 

of high economic inactivity and rural community hubs. 

 Develop a vibrant social economy sector through targeted support programmes. 
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Education & Skills 

Outcome: We are better skilled and educated (Refers to Programme for Government 

outcome 5) 

 Our young people have improved attainment levels 
 We have a better skilled and educated workforce 
 As a North West Learning Region we have increased training and learning 

opportunites. 
 

Some of the actions which will contribute to achieving this outcome are as follows: 

 

 Increase third level student numbers through the significant expansion of the Ulster 

University at Magee (including establishment of a graduate-entry medical school) and 

the North West Regional College. 

 Develop and support models of shared education across the Council area – both 

capital and programme initiatives though a partnership model with a range of 

sectors. 

 Continue to deliver on the work of the key sector subgroups established ensuring a 

global perspective on future skill needs (advanced manufacturing and engineering 

collaborative networks action plan, data analytics, digital/IT, tourism etc). 

 Embed entrepreneurialism within all learning opportunities in collaboration with 

appropriate agencies. 

 Develop local and sub-regional responses to skill needs and implement, review and 

monitor the Skills Action Plan. 

 Deliver Pilot projects to include work experience and upskilling opportunities to 

embed core employability skills for those entering the labour market, the long term 

unemployed and economically inactive.  

 Increase industry engagement in careers advice and guidance  

 Become a Learning City and Region. Promote and accelerate the practice of life-long 

learning, develop an active and inclusive learning culture from early education in 

families and communities. 

 Implement a STEM action plan.  Develop and promote STEM programmes in primary 

and post primary schools and deliver pilot projects focusing of STEM/Career/Industry 

Engagement. 

 Promote the importance of educational pathways and promote the apprenticeship 

framework. 

 Implement Vocational Educational Programmes for young people aged 14 - 18 at risk 

of disengaging (schools based pre-apprenticeship programme). 

 Develop a collaborative and partnership model of working across the education 

sector with businesses to ensure smarter use of existing estate assets and funding. 

 Support community and parental engagement projects focusing on numeracy and 

literacy 

 Increase the level of continuous professional development and support available for 

teachers across a range of areas particularly STEM. 
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Tourism, Arts & Culture 

Outcome:  We live in the cultural destination of choice (Refers to Programme 

for Government outcomes: 10 &12) 

 

 We are the cultural destination of choice and off er world-class visitor 

experiences 

 

Some of the actions which will contribute to achieving this outcome are as follows: 

 Secure international designations such as European Capital ofCulture 2023 and 

UNESCO Creative Cities Network. 

 Develop and promote our heritage assets - in particular managing the Walled 

City to realise its full potential to the standard of a world heritage site - 

through capital investment, preservation and a marketing programme.  

 Expand and develop the Walled City Signature Project including Phase 2 of the 

Lighting Strategy to encompass new attractions. 

 Promote the use of the District’s waterways and in particular the River Foyle as 

a tourism attraction. 

 Scope the potential of a regional gallery being located in the City with relevant 

partners  

 Develop a maritime museum and genealogy centre at Ebrington  

 Develop a regionally significant, family friendly wet weather attraction as part 

of Council’s new leisure estate. 

 Support the core cultural sector to become sustainable through new revenue 

opportunities including funding and commercial activity. 

 Develop and deliver an Access and Inclusion Programme in partnership with 

the Public Health Agency encouraging participation and engagement, 

promoting intercultural diversity and promoting accessible cultural 

experiences. 

 Drive capital investment in visitor orientation and infrastructure to improve 

accessibility and the development of community tourism initiatives. 

 Establish a Tourism Delivery Partnership to oversee the implementation of the 

tourism community planning actions and act as an industry voice and lobby 

group. 

 Establish an Arts and Cultural Delivery Partnership to oversee the 

implementation of the Arts and Cultural community planning actions and act 

as an industry voice and lobby group. 

 Develop a comprehensive cultural strategy and action plan to address issues 

such as growing participation, developing audiences, strengthening the sector, 

supporting our practitioners and improving the health and wellbeing of our 

citizens. 

 Create and support national and international cultural exchanges and 

collaboration. 
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Environmental Wellbeing Pillar 

Physical & Environmental Regeneration 

Outcome: We live sustainably – protecting the environment (Refers to Programme for 

Government Outcome 2) 

 Our Local Development Plan contributes to the development of sustainable 
communities and to meeting housing need. 

 We benefit from well designed and managed green space 
 We have stronger environmental stewardship 
 We value and enhance our environment 

 
Some of the actions which will contribute to achieving this outcome are as follows: 

 Deliver a new Local Development Plan and local planning policies to provide a framework 
to support sustainable economic growth and development and the social needs of the 
City and District. 

 Prepare a development and conservation spatial framework and masterplan for both 
Derry City Centre and Riverfront and Strabane Town Centre to provide high quality design 
and regeneration and investment. 

 Develop a conservation-led masterplan and implementation action plan for the village of 
Sion Mills and other settlements, including Newtownstewart town centre conservation 
area. 

 Protect and promote our natural and built heritage assets through the establishment of 
multi-sectoral heritage partnerships, heritage education programmes and skills 
specialisms development. 

 Progress the development of regionally significant regeneration sites in Ebrington, Fort 
George, Derry City Centre and Strabane Town Centre in collaboration with government 
and private sector partners. 

 Deliver major local area-based regeneration projects and initiatives including the Top of 
the Hill masterplan and Drumahoe area development plan. 

 Support the implementation of the Urban Villages Programme in the Bogside, Fountain 
and Bishop Street areas to foster positive community identities, build community capacity 
and improve the physical environment of the area. 

 Provide quality social and private housing in sustainable urban and rural neighbourhoods 
to meet the needs of our growing population providing attractive places to live within 
easy access to local services and amenities. 

 Design and Deliver high quality public realm schemes in our urban centres. 
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Infrastructure: Energy, Waste, Transport & Water 

Outcome: We connect people and opportunities through our infrastructure (Refers to 

Programme for Government Outcome 13) 

 We have a secure and affordable energy supply  

 We have grown our Zero Waste circular economy 

 We have more integrated, sustainable and accessible transport  

 Our water is cleaner and more effectively managed. 

 

Some of the actions which will contribute to achieving this outcome are as follows: 

 Delivery of strategic road infrastructure including: The A5 Western Transport 

Corridor from Derry to Aughnacloy and N2 improvements beyond enhancing 

critical and safe connectivity to Dublin. 

 The A6 dualling project from Derry to the M22 providing high quality dual 

carriageway/motorway connectivity to Belfast 

 The upgrade of the A2 Buncrana Road cross-border economic corridor to release 

the potential of Fort George and other development opportunities along its route. 

 Development and delivery of a sub regional integrated transport strategy and 

implementation plan for the City and District. 

 Provision of enhanced rail services and facilities including more frequent 

connectivity to Belfast and Dublin and the development of a new rail station and 

multimodal transport hub with integrated connectivity to local city and regional 

public transport services and the greenway network. 

 Improved connectivity and frequency of flights from City of Derry Airport to major 

business hubs and the development and sustainability of the Airport. 

 Enhanced City regional, cross-border and inter-city bus services, timetabling and 

frequency. 

 Scoping, feasibility, design and delivery (subject to funding) of a city orbital route 

connecting the A5, A6 and a 3rd Road Bridge across the River Foyle at 

Newbuildings. 
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Social Wellbeing Pillar 

Community Development 

Outcome: We live in a shared, equal and safe community (Refers to 

Programme for Government Outcome 3, 7, 8, 9) 

 We are more actively engaged and can influence decisions which affect us 

 We have safer communities 

 We have access to quality facilities and services  

 Our Community and Voluntary sector is more resilient and sustainable 

Some of the actions which will contribute to achieving this outcome are as follows: 

 Establish local community planning partnerships and deliver action plans 

which enable people to become actively involved in the planning and delivery 

of community services and facilities. 

 Promote greater integration and inclusion within and between communities 

through shared spaces, services and facilities and the development of rural 

community clusters. 

 Foster positive community identities and build community capacity through a 

range of interventions. 

 Reduce crime, disorder and intercommunity tensions by addressing interface 

and contested spaces issues and improve safety. 

 Develop iconic shared space projects in Strabane/Lifford, Waterside and Top of 

the Hill areas. 

 Design and deliver a programme of improved community centres and 

facilities. 

 Empower communities to make the most of their assets through developing a 

community asset strategy. 

 Develop co-design and co-production ways of working to deliver improved 

outcomes for our people. 
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Health & Wellbeing 

Outcome: We live long, healthy and fulfilling lives 

 We have improved physical & mental health  

 Health inequalities are reduced 

 We are more physically active  

 We age actively and more independently 

Some of the actions which will contribute to achieving this outcome are as follows: 

 A strong focus on mental health and wellbeing across the lifetime of our people 

based on models of prevention, early intervention, pathways to recovery and the 

Future Foyles research. 

 Develop an alcohol and drug awareness and intervention programme focused on 

safe drinking levels and working with the police to address illegal alcohol and 

drugs supply. 

 Develop community based support for the delivery of crisis intervention services. 

 Deliver a health literacy programme focused on developing the capabilities of 

individuals to take control of their own health. 

 Develop an age friendly and child friendly City and Region through an integrated 

programme of action, based on a rights based approach and on the eight World 

Health Organisation’s key themes. 

 Develop new regional sport and leisure facilities at Templemore in Derry City and 

in Strabane. 

 Support cross-border collaboration in health and social care with a focus on early 

intervention with vulnerable families; promotion of positive mental health and 

well-being; supporting independence and inclusion of older people; and 

citizenship for people with disabilities. 

 Deliver a programme of sports pitch development, to include an extensively 

refurbished Brandywell Stadium and Melvin Sports Area.  

 Deliver an ongoing phased expansion of Altnagelvin Hospital and two new primary 

health care centres – one in Strabane and one in the westbank of Derry-

Londonderry. 

 Deliver an ambitious programme of play areas, remodelled parks, open spaces and 

an expanded greenway/cycling network across the City, towns and villages of our 

Council area. 

 Build the capacity of our local sporting and recreational clubs to become more 

sustainable and encourage higher levels of participation and proficiency in sport 

and recreational activities. 

 Deliver a sports development programme to promote greater activity by people 

with a disability, women, girls, older people and those living in areas of high social 

need 
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Children & Young People 

Outcome: Our children and young people have the best start in life 

(Refers to Programme for Government Outcome 14) 

 Our children and young people are safer, healthier, more respected and 

included 

 Our children and young people are better able to fully realise their 

potential and become active, responsible citizens 

Some of the actions which will contribute to achieving this outcome are as follows: 

 Adopt UNICEF UK’s Child Rights Framework to improve services for children 

and young people. 

 Support the implementation of a Pioneering Community pilot project to 

address child maltreatment reducing levels of disengaged a ttachment in 

children. 

 Deliver proactive early intervention to improve family support for c hildren 

falling below the statutory thresholds for intervention. 

 Provide positive opportunities for children and young people to take part in 

play, music, arts, drama, recreation and sport. 

 Engage and empower young people through their participation and 

involvement in the development and delivery of an inclusive programme of 

events and initiatives for Year of Youth 2019. 

 Establish local structures to allow children and young people to be involved in 

decisions which affect them and have their voices heard, including 

establishment of a Youth Council. 

 Establish Child Poverty Advocacy to facilitate and develop proven models of 

good practice that will help reduce the number of children/young people 

living in poverty.  

 

 

 


