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SGP 18th June 2021 
 

 

Minutes of Meeting of the Strategic Growth Partnership held remotely on 
Thursday 18th June 2021 at 10.00am. 

Members in Attendance 

Councillor Graham Warke (Co-Chair) Mayor 

Gavin Killeen (Co-Chair) Education & Skills ODP 

Paul Clancy Chamber of Commerce 

Louise Clarke NIHE 

Leo Murphy North West Regional College 

Roisin McLaughlin Northwest Community Network 

Aodhán Harkin LGP – Strabane Town Centre 

Linda Watson LGP – Waterside  

Councillor Sandra Duffy DCSDC – SF 

Councillor John Boyle DCSDC – SDLP 

Councillor Paul Gallagher DCSDC – IND 

Maura O’Neill  WHSCT 

John Kelpie DCSDC 

Rachel Craig DCSDC 

Jim McLaughlin Rapid 

Presenters in attendance:  
Keith Hegarty WHSCT 

Fergal Tuffy NWRC 

Dr. Eoin Magennis UU 

 
 

1. Welcome and Introductions  
 
Co-Chair, Mayor Warke opened the meeting and welcomed members.  He advised 
Members this was his second week in office and he looked forward to today’s 
meeting.  Mayor Warke read out the broadcast statement.   
 
 

2. Apologies  
 
Janis Scallon Department of Education  
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Pauline Campbell Department for Communities  
Donna Allen  Education Authority  
Trisha Ward  Libraries NI 
John News Sport NI 
Teresa Molloy WHSCT  
Des Gartland  Invest NI  
Fiona Teague PHA 
Colm Doherty DCSDC 

 
 

3. Declarations of interest  
 
There were no declarations of interest. 
 
 

4. Minutes of the meeting of 4 March 2021  
  
The minutes of the SGP meeting held on 4th March 2021 were agreed as an 
accurate record.  Aodhán Harkin raised a matter relating to Item 5.  Mr Harkin had 
previously welcomed Mr Kelpie’s presentation regarding investment in Strabane 
town however expressed his concern over recent speculation these works were no 
longer proceeding.  He asked for clarification of any truth in the rumours. 
 
Mr Kelpie confirmed that from a Council perspective there was no change and as far 
as he was aware the project was proceeding according to plan at this stage. 
 
Mr Harkin expressed his delight to hear confirmation from the Chief Executive and 
thanked him for clarifying that the works were proceeding as agreed. 
 
Councillor Gallagher spoke on the same subject and agreed there was speculation 
and negative press.  He advised Mr Harkin that he felt this was more politicking 
rather than factual evidence. 
 

Minutes were  Proposed by Councillor Duffy 
    Seconded by Linda Watson 
 
 

5. Deputation – Western Health & Social Care Trust Investment proposals: 
 

• Health & Care Hubs – City Side and Strabane 
• THRIVE 

 
Mayor introduced Mr Keith Hegarty to give a brief update on projects the Trust will be 
taking forward over next few years namely the Health and Care Centre Hubs as well 
as the THRIVE Project a co-ordination between the Trust & University of Ulster.   
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Mr Hegarty explained the Cityside Centre was furthest down development path and 
first in the province to have initial approval.  He explained its purpose is to deliver 
integrated care, flexible to changing needs and allow for multi-disciplinary working.  
Also to support the shift from hospital to deliver as many community-based services 
as possible in the community.  He said overall, it will be a £72m investment and the 
plan is to have approximately 26 GP’s with 6 practices as well as some Trust 
services.  The hope is to move a large part of both Acute Services and Out Patients’ 
services across to the new hub as well as GP out of hours, back into the heart of the 
community.  
 
The aim is to have 20 sessions of procedures based there every week ultimately 
freeing up space at Altnagelvin allowing for the development of other departments.  
The hub will allow A&E to respond to existing pressures as demand is currently 
double their capacity.  In co-ordination with the new medical school at Magee the 
hub will also serve as space for trainees meaning students can train local and secure 
placement locally.  He said it is anticipated design + planning will take 2 years and 2-
3 years for construction depending on approval.  He showed an early artist 
impression for the development at Fort George and said the Hub together with the 
University, College and Council will be a corridor of services and opportunities along 
the riverfront. 
 
In relation to the Strabane Health & Care Centre Hub Mr Hegarty said this was 
further back in the development stage.  He explained it would be a £30m investment 
and half the size of the CitySide hub.  They aim was to have a business case 
developed by Dec 2021 in line with other City Deal projects and they will keep 
pressure on to get moving quickly as possible. 
 
He said the THRIVE project was being developed via CTRIC and the University and 
a project board has been established to take this forward.  In line with City Deal the 
intention is to have Industry Facing research facility. This will be a £22m investment 
which will deliver 100 direct jobs & 500 industry jobs.  He said the timescale is similar 
to Strabane in that they hope to have a business case developed by Dec 2021. 
 
Mr Hegarty concluded that these were three of the strategic projects they are taking 
forward as well as pressing for the development of Altnagelvin and core Central 
Secondary Care Services.  They also hope to reduce the pressures on waiting lists.  
He thanked Members for their time. 
 
Mr Kelpie, Chief Executive passed on Mayor’s apologies and confirmed he would co-
chair.  He thanked Mr Hegarty for his presentation and said it showed the integrated 
nature of proposals coming together.  He said the growing vision, with everyone 
working together through the Growth Plan, has been to establish that health and 
innovation corridor along the riverfront.  He is delighted to see this high quality 
investment and the University together taking forward innovation projects through 
City Deal.  He said the inclusion of the Strabane Health Hub’s proposal in the City 
Deal catapulted it up the priority list.  He said the hub will play a huge role in the 
health agenda in Strabane and the physical regeneration of Strabane centre.  Mr 
Kelpie invited Members to state any questions/comments. 



 

SGP 18th June 2021 
 

Councillor Duffy thanked Mr Hegarty for a great update and it was exciting to see the 
plans.  She agreed the health hubs will most definitely take pressure off the health 
service and enhance the work of GP’s.  She said the Cityside Hub will be great for 
the medical school being able to train and retain GP’s locally.  She said it is great to 
see the City Deal projects coming together and everyone working together for 
betterment of the health of the City and District. 
 
Jim Mc Colgan of Community & Voluntary sector thanked Mr Hegarty for 
presentation and welcomed the progress.  He felt it was important that as both 
projects move forward that links with both the Community & Voluntary sector and 
rural areas are established. 
 
Mr Hegarty confirmed that both will be included in the development process and 
thanked everyone for their time. 
 
Subsequently the Partnership, 
 
 
Recommended To endorse the update provided. 

 
 

6. Supporting Businesses with Skills & Innovation 
 
Co-Chair Mr Killeen expressed his delight to introduce both Mr Leo Murphy and Dr 
Fergal Tuffy of NWRC to deliver their presentation saying they have both 
transformed the North West College and how it interacts with and supports 
businesses locally. 
 
Background 
 
Mr Murphy thanked Mr Killeen explaining the presentation focuses on their work with 
industry across the region in both Skills and Innovation.  He said the NWRC has 
10,000 students some with little to no skills and others on professional & technical 
qualifications.  Mr Murphy passed over to Dr Tuffy to give an indication of some of 
the firms they work with and investment they have supported.    
 
Dr Tuffy introduced himself and thanked Members for the opportunity to present.  He 
explained their role is to support businesses with Skills and Innovation.  They liaise 
with businesses to determine their needs and work with them to develop their staff 
and take their business forward with innovative solutions.   
 
In terms of Skills the College provides industry training where they respond to 
business needs i.e. training existing staff to develop their talent and establishing 
ways to attract new staff.  In relation to Innovation the College is primarily focused on 
Development.  They aim to help businesses develop new products/services which 
are practical and market focused.  The hope is that businesses are equipped with 
solutions that will help generate revenue.  They work with businesses in many 
different sectors but primarily work on food and drink product development.   
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Skills 
 
Dr Tuffy went on to discuss in more detail some of the Training Opportunities funded 
by Department for the Economy including Skills Focused Training, Higher Level 
Apprenticeships, Assured Skills Academies and Covid Skills Interventions.   
 
He explained that Skills Focus Training is for businesses with less than 250 
employees.  The College conduct a needs analysis and develop bespoke training 
specific to their business needs. This is 100% funded by Department for Economy 
until March 2022.  So far with this programme the College have worked with 190 
businesses and 470 employees have received training and qualifications in many 
different areas.   
 
He mentioned that Higher Level Apprenticeships can be for new or existing 
employees.  It involves attending College 1 day a week and work with employer 4 
days (known as Earn as you Learn).  This is fully funded i.e. the participant has no 
fees, will accrue no debt and gain a foundation degree.  The Apprenticeship 
incentive scheme means the employer receives up to £3000 towards the cost of 
employing the apprentice.   
 
Dr Tuffy went on to explain that the College were successful in their bid for Covid 
Skills Interventions training.  They determined areas for growth and felt training in 
such areas would provide new skills and a pathway to employment for those affected 
by Covid.  The College ran two very successful Kick Start Software courses with 
both Derry City and Strabane District Council the Causeway Coast & Glens Council.  
In total there have been 680 people trained, 52 participants through the graduate 
programme and 69 courses developed and delivered during this time.  
 
He lastly talked about Assured Skills Training is for indigenous businesses.  He 
mentioned FinTrU and Alchemy who wanted to establish facilities in Derry and grow 
a talented workforce to meet their needs.  With funding from Department for the 
Economy the College worked with them to deliver academies over the past 3 years.  
He said the academies have supported the creation of 220 highly skilled, well paid 
jobs.   
 
Dr Tuffy said how John Harkin and team at Alchemy have grown their business with 
NWRC supporting them through the academies.  The 7th academy is currently being 
delivered and he believes they give candidates cutting edge skills to progress within 
the company.  Since the academies began NWRC continue to support Alchemy. 
They continue to invest in their staff and provide development opportunities and 
College have been able to facilitate. 
 
Innovation 
 
Dr Tuffy explained there is a fully funded innovators programme where the College 
supports businesses, providing 1-to-1 mentoring on innovation intervention, 
developing new products and services.  This past year the College has supported 90 
businesses through this programme.  Examples include Monto Chocolates, 
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Landmark Panels, Saffron Restaurant and Suki’s Kitchen.  They delivered a project 
with A-Global which was recognised as outstanding by Innovate UK. 
 
Dr Tuffy concluded the College will continue to invest in the facilities they have.  He 
believes that by investing in centres, such as Foodovation and Product Design they 
can provide businesses with state of the art facilities as well as access to staff with 
specialised knowledge.  He said they will continue to support businesses and 
stakeholders to strengthen and grow the North West economy. 
 
A video was played which gave an insight into new facility at Springtown.  Mr Murphy 
said he hopes the new state of the art facility will help drive apprenticeships by 
encouraging new students to come in, gain new skills then connect their skills to 
work. Again another pathway into work and help retain graduates within the region. 
 
Co-Chair Gavin Killeen thanked Mr Murphy and Dr Tuffy and asked if Members had 
any questions/comments. 
 
Chief Executive, Mr Kelpie thanked them for the presentation and the fantastic video 
showcasing the new facility.  He said it clearly demonstrates the link between the 
work of the College and how it directly creates jobs/opportunities.  He referred to the 
College’s pivotal role in both the skills agenda and innovation space as excellent.  
He applauded the work on the Assured Skills programme which has resulted in 100’s 
of new jobs.  He believed we would not have attracted such companies nor 
sustained growth without those programmes.  He said it was very impressive that 
650 people trained through the Covid Skills Intervention during such uncertain times.  
He asked if the funding would be sustained in the future and wished them well for the 
tremendous new facility in Springtown campus. 
 
Mr Murphy thanked the Chief Executive and confirmed they aim to continue this level 
of work, helping people get required skills for work.  He confirmed they will continue 
to find additional funding and praised his staff for their great work quietly growing 
businesses. 
 
In response to Mr Kelpie’s question Dr Tuffy explained that the Department were 
pleasantly surprised with the outcome of the Covid skills training and as a result 
£15m has been earmarked to continue these interventions.  He confirmed the 
College will bid again to secure further funding and feels confident in their chances 
based on success they have had.  He said it has been a collaborative approach and 
a real willingness to make things happen. 
 
Co-Chair Gavin Killeen agreed that the collaborative approach was very important.  
He said he was excited to see it coming together and it was a significant 
achievement. 
 
The Mayor thanked both Mr Murphy and Dr Tuffy for their presentation and 
commended them for the brilliant work they have done and continue to do.  He said 
the outstanding figures is positive news for the City and District. 
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Councillor Duffy thanked them both for the impressive work and excellent video.  
She said it was remarkable to see the amount of work in terms of skills and 
innovation and developing the workforce which will continue to attract investment.  
She said she was delighted to see the joined up approach with Ulster and Donegal 
that it was a complimentary way of working.  She felt hopeful for the future seeing 
everyone coming together working towards becoming a key innovative sub region 
within the North West.  She thanked Mr Murphy and Dr Tuffy on behalf of Sinn Fein 
for all their hard work. 
 
Co-Chair Gavin Killeen asked if Members were happy to endorse and approve 
 
Subsequently the Partnership,  
 
Recommended To endorse the presentation and support NWRC in future 

endeavours. 
 
 
 

7.  Economic Outlook Summer 2021 for Derry City and Strabane District 
Council – Light at the end of the tunnel 

 
Mr Kelpie introduced Senior Economist Ulster University, Dr Eoin Magennis to 
present the above report. 
 
Dr Magennis thanked Members for invitation to speak.  He said he was cautiously 
optimistic however uncertainties do remain.  
 
He said he felt the move to digital was a good change however it adds to the 
uncertainty of the future of retail and city centres.  He believed the vaccine rollout 
has been strong despite the hesitancies.  He confirmed the government support will 
continue until autumn and has been a huge bridge to recovery.  He said the past 
year has been a chance for some to reset work and save but not for all. 
 
He felt there were still uncertainties as the ongoing spread of Covid was still at 
different stages around world and Brexit still remains an uncertainty.  He said it has 
become apparent businesses are shifting suppliers and there has been a shift in 
trade patterns.  As mentioned the future of town centres remains uncertain as does 
the level of employment scarring.   
 
Claimant count has peaked at 6.5% as of May 2021 over 6000.  It remains unknown 
what will happen when furlough ends.  The hope is that most jobs should come back 
as economy reopens but ¼ of jobs may not come back at all.  He said they are 
forecasting a sharp rise in unemployment in autumn 2021 and into 2022.  He 
referred to the skills training at the College presented earlier saying that support was 
critical in getting people back into work.  Inactivity still remains an issue however it is 
important we distinguish the different reasons for inactivity i.e. lack of part time work, 
caring duties or early retirement.   
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He explained the outlook for the City Deal – He still believes that the City Deal will 
offer a transformational change in terms of population, additional jobs and wages.  
He said population could rise more than predicted.  Investments such as the allied 
health projects and medical school new jobs will attract new people and offer 
opportunity to remain. 
 
He believes we will see some growth in local economy in terms of GVA.  Not just the 
City Deal projects but, also as mentioned by Dr Tuffy, local firms coming into City via 
Foodovation.  He said we could see higher wages employability and employment 
opportunities.  The initial City Deal investments in terms of construction will see a 
strong boost to employment growth. 
 
Mr Magennis concluded by praising the level of partnership within the City and 
District.  He said the fact the meeting still takes place is testament to that. 
Necessary more than ever as we recover from Covid could not happen without a 
partnership.  
 
Mr Kelpie thanked Mr Magennis and said despite the negative impact we might face 
it was great that this path may create an additional 7000 jobs over next 5-8 years. 
He said this key message needs to be communicated out to the young people so 
they can see the future plans which would encourage them to live and work in this 
Council area.  He agrees that this Partnership is testament to partnership working 
and we would not be where we are with projects and how city and district responded 
to Covid crisis without it.   
 
Maura O Neill thanked Mr Magennis for the informative presentation.  She said all 
presentations clearly showed the collaborative work.  She asked Members to 
continue this partnership approach, have open conversations, capitalise on this good 
work and learn from each other.  She congratulated everyone on the great 
presentations today. 
 
Mr Clancy thanked all presenters.  He asked Mr Magennis question in relation to 
flows of trade since January to which Mr Magennis explained in great detail saying 
cross border trade looks healthy. 
 
Chief Executive, Mr Kelpie thanked Mr Magennis. 
 
Subsequently the Partnership, 
 
Recommended Endorsed the presentation as outlined. 

 
 

8.   Strategic Growth Plan – Programme Management Update 
 
 
The Strategic Business Manager presented a report on the programme management 
arrangements for the Strategic Growth Plan. She updated Members that consultation 
was ongoing with stakeholders on the review of the plan and an update would be 
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provided at the next meeting on the outcomes of the consultation. Members noted 
the report. 
 
 

9. Rural Issues Group – Progress & Issues 
 

Members noted the progress report on the Rural Issues Group. 
 
10. Meeting Schedule 
 

Members noted the next meeting date of 22nd October 2021 which would be online 
via WebEx.  
 

 
11. AOB 

 
There being no further business, the Chief Executive Mr Kelpie thanked all 
stakeholders for participating in the meeting which was declared closed at 11.53am. 



AGENDA ITEM 6.  

 

 

 

 

Committee:            Strategic Growth Partnership 
Date:            22 October 2021 
Agenda Item: Carnegie UK - Working Together for Wellbeing:  Report of the NI 

Embedding Wellbeing in Local Government Programme  
 

1 Purpose of Report/Recommendations  

1.1 The purpose of this report is to update the Strategic Growth Partnership (SGP) on the 
Partnerships participation in the Carnegie UK Trust (CUKT) ‘Embedding Wellbeing in 
Northern Ireland’ project. 

1.2 It is recommended Members note the content of this report and presentation detailing the 
findings and recommendation of the overall Embedding Wellbeing Project from Jennifer 
Wallace, Carnegie UK, Head of Policy.  

2 Background 

2.1 In May 2018 the CUKT confirmed the successful participation of the Derry City and Strabane 
Strategic Growth Partnership together with two other NI Community Planning Partnerships 
(Armagh, Banbridge & Craigavon; and, Lisburn and Castlereagh) in the Embedding 
Wellbeing in NI Programme.  The Trust have providing tailored and financial support of up 
to £75,000 to each of these Community Planning Partnerships over the last 2 and half year 
period (March 2021) to implement a local wellbeing outcomes approach in the 
implementation of their Community Plans.  CUKT have provided support for wellbeing 
initiatives that have aligned to the general themes of Co-Production and Shared Leadership. 

3 Key Issues 

3.1 Members will be aware of the ongoing updates provided in relation to the Partnerships 
participation in the Embedding Wellbeing in NI programme throughout the duration of the 
project, including the bespoke support which has enabled the Partnership to take forward: 



• The creation of an innovative Natural Capital Account.  
• Communication and marketing for the first Statement of Progress. 
• YOUth Making It Happen - Youth Participatory Budget Pilot. 
• Development of a Community Engagement Strategy. 

3.2 In addition to the bespoke support outlined above, the Partnership has also benefitted from 
participation - together with the other project participants - in Shared Leadership and Co-
Production initiatives delivered as part of the wider project.     

3.3 On 08 September 2021 Carnegie UK launched the final overall project report – “Working 
Together for Wellbeing - The report of the Northern Ireland Embedding Wellbeing in Local 
Government Programme”.  The report outlines the work undertaken across the 3 
participating Community Planning Partnerships and details a number of findings relating to 
both Community Planning and more broadly to improving wellbeing in Northern Ireland.  
The report concludes with 18 recommendations for improving wellbeing in Northern 
Ireland. 

3.4 In addition to the full report, a summary report and toolkit on co-production have also 
been published.  CUK have also produced detailed report packs for each of the individual 
participating Community Planning Partnerships detailing the bespoke support that was 
provided to each.  The report pack for the Derry City and Strabane Strategic Growth 
Partnership was circulated previously and is available on the Grow Derry/Strabane website.  

3.5 Members are advised that Jennifer Wallace, Carnegie UK Head of Policy will attend the 22 
October meeting of the Strategic Growth Partnership to provide an overview of the 
Embedding Wellbeing projects findings and recommendations. 

 
4. Financial, Equality, Legal, HR, Improvement and other Implications 

4.1 There are no direct implications arising from this report. 

5 Recommendations 

5.1 Members note the content of this report and presentation detailing the findings and 
recommendation of the overall Embedding Wellbeing Project from Jennifer Wallace, 
Carnegie UK, Head of Policy.  

https://www.carnegieuktrust.org.uk/publications/working-together-for-wellbeing-full-report/
https://www.carnegieuktrust.org.uk/publications/working-together-for-wellbeing-full-report/
https://www.carnegieuktrust.org.uk/publications/working-together-for-wellbeing-full-report/
https://www.carnegieuktrust.org.uk/publications/working-together-for-wellbeing-summary/
https://www.carnegieuktrust.org.uk/publications/a-toolkit-for-co-production-in-community-planning/
https://growderrystrabane.com/wp-content/uploads/2021/10/Carnegie-UK-report-to-DCSDC.pdf
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Committee:            Strategic Growth Partnership 
Date:            Friday 22 October, 2021 
Agenda Item:   Progress and Performance Report – Statement of   

Progress/SGP Consultation Feedback 
Officer presenting:          Strategic Business Manager 
 

1.    Purpose of Report/Recommendations  

1.1     The purpose of this report is to update the Partnership on progress in the     
implementation of the Strategic Growth Plan and provide feedback in relation to 
stakeholder consultation/engagement conducted as part of the review of the 
Strategic Growth Plan currently underway.   

1.2 This report includes a draft progress report on actions update and update on key 
performance indicators (Appendix I).  

1.2 Subject to Members’ views it is recommended that the Partnership: 

• Endorse the contents of the draft progress update and indicator reports - 
and the progress detailed therein during the first 4 years of Community 
Planning. 

• Endorse the consultation feedback received to be considered as part of the 
review of the Strategic Growth Plan. 

2. Background 

2.1 In November 2017 the Partnership agreed a Strategic Growth Plan for the Derry City 
and Strabane District Council area in accordance with Section 10 of the Local 
Government (Northern Ireland) Act 2014 and the Operational Guidance in the 
Delivery of Community Plan. 

2.2 Part 10 (S.71) of Act also states that the Strategic Growth Partnership/Community 
Planning Partnership has a statutory commitment to publish by way of a public 
statement progress achieved towards the actions and outcomes identified within 
Community Plan (Strategic Growth Plan) every 2 years.  In adherence to this the 
Partnership approved the publication of the first ‘Statement of Progress’ in 
November 2019.  In cognisance of this, and in addition to the legislative 
requirement, the Strategic Growth Partnership have also committed to reviewing 
progress on a biannual basis as part of the ongoing performance management of the 
Plan. 

https://growderrystrabane.com/wp-content/uploads/2021/10/Progress-Rpt-Oct-2021-Web.pdf
https://growderrystrabane.com/wp-content/uploads/2021/10/Indicator-Rpt-Oct-2021-Web.pdf


2.3 Part 10, Section 69 of the ‘Act’ also outlines the statutory requirement to undertake 
a review of the Community Plan. It states “A review must be completed … before the 
fourth anniversary of the date in which the community plan was published “.    

2.4 In February 2020 the Partnership endorsed an approach to undertake a review of the 
Strategic Growth Plan for the Derry City and Strabane District Council area.  A part of 
this review process a series of engagement/consultations have taken place with key 
partners. Engagement has focused on 3 broad elements of the Strategic Growth Plan 
and its implementation – the governance and partnership structures (Strategic 
Growth Partnership, Outcome Delivery Partnerships etc.); the actions and the use of 
data (particularly considering performance measures). 

 

3. Key Issues 

 Progress/Population Indicator Update Report – Statement of Progress 

3.1 A draft progress report on the implementation of the Strategic Growth Plan is 
available for download and Members consideration on the Grow Derry/Strabane 
Website.  This is an update on earlier reports presented to the Partnership, most 
recently in March 2021.  Each action has been allocated a rag status based on 
whether the action is currently being progressed within the timescales specified 
(Short Term: 0-5 years (to 2021); Medium Term: 10 years (2027); or Long Term: (up 
to 2032).  

3.2 In summary the Progress Report shows that of the 233 actions and sub actions 
identified, 11% are already complete, 76% are on track to be delivered as planned, 
11% are reported as progressing at a slower rate than originally planned and 2% 
were status is unknown or has been unreported. 

3.3 An update on key population indicators is also provided at Appendix II.  This shows 
that of the 49 revised population indicators aligned to the Plans 8 Outcomes, 32 
show a positive indicative upward change from the baseline data recorded at the 
beginning of Plan (2017), 17 indicators show an indicative negative change and 0 
report no change.    

3.4 In adherence to the Local Government (NI) Act requirement to publish progress by 
way of a public statement a high-level online dashboard has been developed to 
summarise and display the progress report and population indicator updates detailed 
above in a user friendly and accessible way.  This dashboard will be made available to 
the public via the Grow Derry/Strabane website and will be updated on a bi-annual 
basis in line with the current performance management update timeline.  

https://growderrystrabane.com/wp-content/uploads/2021/10/Progress-Rpt-Oct-2021-Web.pdf
https://growderrystrabane.com/wp-content/uploads/2021/10/Indicator-Rpt-Oct-2021-Web.pdf
https://growderrystrabane.com/performance-monitoring-2/


Screenshots of Performance Management Dashboard 

 

 

 Review of Community Plans.  

3.5 As reported at the June ’21 meeting of the Partnership, officers have conducted a 
series of one-to-one and online engagement/consultations with Community Planning 
partners and stakeholders seeking to obtain feedback on the Strategic Growth Plan. 
These engagements /consultations have focused on the review themes as outlined in 
section 2.2.  As part of the one-to-one engagements officers have meet with a 
number of Statutory and Community Planning partners.  The feedback received from 
these one-to-one engagements has been categorised against the review themes and 
is summarised in Table I overleaf: 

 



Table 1 – Feedback from Stakeholder Engagement 
 Review Theme  

Governance & Partnerships Actions Data 

Strategic Growth Partnership: 
• Meetings are too formal. 
• Current focus is on 

reporting rather than 
exploring issues/gaps and 
needs that need to be 
addressed.  

Number and prioritisation  of 
actions: 
• Too many actions  
• Need to narrow focus on a 

smaller number of 1-3 key 
actions per Outcome. 

• Collective agreement on 
areas of focus 

Access to data 
• No central statistical 

repository  
• PfG Outcomes Dashboard no 

longer available.  
• Data is not always available 

in the format requested. 

Alternative partnership 
structures (e.g. Labour Market 
Partnerships; Integrated Care 
Partnerships etc…) 

• Risk of overlap 
and duplication. 

Actions should be collaborative 
and promote cross partnership 
working. 

OBA – remains an issue 

Limited capacity/resources to 
commit fully at all levels. 

Additionality - Actions should be 
additional, not those which 
would have been delivered by 
partners anyway regardless of 
SGP 

NISRA  - unclear how to access 
data now that local government 
statistical support has been 
recalled centrally.   

Improved connection between 
partnership structures 

True partnership/community 
planning means looking at 
pooling resources and looking at 
ways in which actions can be 
delivered better to make a 
difference  

Alignment of Performance 
Measures to new PfG. 

Outcome Delivery Partnerships 
• Can be good forum for 

discussion 
• Structure – need to ensure 

the correct representation 
at the right level.  

• Meetings are often 
intermittent (especially 
since COVID).  

Key policy priorities need to be 
reflected in updated plan  - E.g. 
COVID Recovery, Age Friendly, 
City Deal, Strategic Rail, Climate 
Adaptation, Sustainable 
Development Goals, WHO 
Designation, Paramilitary Activity 

 



3.6 In parallel to the one-on-one engagements wider stakeholder and citizen 
engagement was conducted via digital survey and online questionnaire.  The first of 
these, an in-depth Survey Monkey questionnaire mirrored the one-to-one 
engagements and focused on the review themes of governance; partnership 
structures; actions, and the use of data.  The survey sought to obtain honest 
feedback on each of these themes, asking what has worked and what has not 
worked in the implementation of the Strategic Growth Plan to date.   

3.7 Feedback from this questionnaire generally reinforced that of the one-to-one 
engagements as outlined above in Table 1 but with a greater focus on Local Growth 
Plans and desire for more tangible evidence of delivery of actions at a local level.  

 3.8 A further more streamlined/user friendly survey was developed using the Council’s 
online citizen engagement platform ‘Citizen Space’.  This survey had a more specific 
focus on the actions detailed within the Plan and was much quicker and easier to 
complete.  This survey outlined the actions detailed within the Strategic Growth Plan 
aligned to each Outcome and asked users to prioritise those which they felt were the 
most important.  Respondents were also asked to identify any key actions not 
already identified.   

3.9 The emerging priority actions aligned to each outcome are detailed in Table 2 
overleaf: 



Table 2 – Online Consultation: Emerging Priority Actions 

Outcome Top 3 Actions 

Education & Skills  

1. Increase third level student numbers through the expansion of the 
Ulster University at Magee and the North West Regional College. 
(57%) 

2. Vocational Educational Programmes for young people at risk of 
disengaging. (53%) 

3. Addressing local skills needs. (45%) 

Enterprise & Economy  

1. Job creation and investment opportunities in our City and Town 
Centres, regionally significant regeneration sites and rural areas. 
(77%) 

2. Rural Community Broadband. (47%) 
3. Targeted support programmes for social economy, creative and 

cultural sectors. (51%) 

Tourism, Arts & Culture 

1. Sustain and grow the existing festival and events programme, 
secure events of international appeal and signature events around 
key themes and designations. (66%) 

2. Promote the use of the District’s waterways and in particular the 
River Foyle as a tourism attraction. (53%) 

3. Development of key tourism, arts and heritage projects that will 
have a significant impact on the delivery of Tourism and Arts & 
Culture. (51%) 

Physical & Environmental 
Regeneration 

1. Community led regeneration initiatives to promote environmental 
stewardship and the responsible use and protection of the 
environment. (49%)  

2. Deliver major local area-based regeneration projects and 
initiatives. (47%) 

3. Progress the development of regionally significant regeneration 
sites (Ebrington, Fort George, Derry City Centre and Strabane 
Town Centre). (45%) 

Infrastructure: Energy, Waste, 
Transport  
& Water 

1. The A5 Western Transport Corridor. (55%) 
2. Enhanced rail services and facilities including more frequent 

connectivity to Belfast and Dublin. (45%) 
=3.   The A6 dualling project from Derry to  
         the M22. (38%) 
=3.   Improved connectivity and frequency of flights from City of Derry     
         Airport. (38%) 

Health & Wellbeing 

1. Mental health and wellbeing focusing on models of prevention, 
pathways to recovery and the Future Foyles research and green 
prescriptions. (66%) 

2. Community based support for the delivery of crisis intervention 
services. (49%) 

3. Alcohol and drug awareness and intervention programme. (43%) 



Table 2 – Online Consultation: Emerging Priority Actions 

Community Development 

=1.    Reduce crime, disorder and inter- community tensions. (49%) 
=1.    Empower communities to make the most of their assets through  
          developing a community asset strategy. (49%) 
2. Improved community centres and facilities. (45%) 
3. Shared spaces, services and facilities and the development of rural 

community clusters. (43%) 

Children & Young People  

1. Provide positive opportunities for children and young people to 
take part in play, music, arts, drama, physical activity and sport. 
(72%) 

2. Early intervention to improve family support for children falling 
below the statutory thresholds for intervention. (66%) 

3. Child Poverty Advocacy to facilitate and develop proven models of 
good practice that will help reduce the number of children/young 
people living in poverty. (57%) 

 

3.10 This feedback from both the one-to-one engagements and online consultations will 
be taken into consideration as part of the Strategic Growth Plan review of actions 
and content.  This next stage of the review will take place over the autumn/winter, 
with a view of presenting a revised draft of the Strategic Growth Plan at the February 
2022 meeting of the Strategic Growth Partnership for Members approval. 

 

4. Financial, Equality, Legal, HR, Improvement and other Implications 

4.1 There are no direct implications arising from this report. 

 

5. Recommendations 

5.1 Subject to the views of Members, it is recommended that Members: 

• Endorse the contents of the draft progress update and indicator reports - 
and the progress detailed therein during the first 4 years of Community 
Planning. 

• Endorse the consultation feedback received to be considered as part of the 
review of the Strategic Growth Plan. 
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Appendix A:  Baseline Measures - Community and Social 

Outcome Measure 

Baseline data 
Latest data 

Period DCSDC Value NI Value Period 
DCSDC 
Value NI Value 

We live in a shared, 
equal and safe 
community. 

Recorded Crime - Offences (excluding fraud) 2016/17 8,510 98,076 2020/21 9,754 94.339 

per 1,000 population 2016/17 57 53 2020/21 65 50 

a) Homophobic motivation  2016/17 21 162 2020/21 26 246 

- per 10,000 population  2016/17 1.4 1 2020/21 1.7 1.3 

b) Racist motivation  2016/17 31 660 2020/21 47 719 

- per 10,000 population  2016/17 2.1 4 2020/21 3.1 3.8 

c) Sectarian motivation  2016/17 78 694 2020/21 72 674 

- per 10,000 population 2016/17 5.2 4 2020/21 4.8 3.6 

d) Anti-social behaviour incidents 2016/17 4,766 59,703 2020/21 6,522 76,063 

- per 10,000 population 216/17 317 2020/21 432 401 

Represents indicative positive change from baseline data 

recorded at the beginning of Plan (2017) 

Represents indicative negative change from baseline data 

recorded at the beginning of Plan (2017) 

https://www.psni.police.uk/inside-psni/Statistics/hate-motivation-statistics/
https://www.psni.police.uk/inside-psni/Statistics/hate-motivation-statistics/
https://www.psni.police.uk/inside-psni/Statistics/hate-motivation-statistics/
https://www.psni.police.uk/inside-psni/Statistics/anti-social-behaviour-statistics/


Appendix A (cont’):  Baseline Measures - Community and Social 

Outcome Measure 

Baseline data Latest data 

Period DCSDC Value NI Value Period DCSDC Value NI Value 

We live long, healthy 
and fulfilling lives. 

Standardised Death Rate - U75 All-Cause Mortality 
(Deaths per 100,000 population)* 

2012-16 413.2 369.2 2015-19 401.0 363 

Standardised Death Rate - Preventable (Deaths per 
100,000 population)* 

2012-16 196 169 2015-19 194 170 

Standardised Prescription Rate - Mood & Anxiety 
(Prescriptions per 1,000 population)* 

2016 239.1 213.1 2019 253 219 

Standardised Admission Rate - Self-harm 
(Admissions per 100,000 population)* 

2012/13 - 
2016/17 

204.5 173.3 
2015/16 - 
2016/20 

126 123 

Standardised Admission Rate - Circulatory 
(Admissions per 100,000 population)* 

2014/15 - 
2016/17 

1,948.1 2170.1 
2017/18-
2019/20 

1,505 1,953 

Standardised Admission Rate - Circulatory U75 
(Admissions per 100,000 population)* 

2014/15 - 
2016/17 

1,409.5 1,525.4 
2017/18-
2019/20 

1,066 1,351 

Standardised Admission Rate - Respiratory 
(Admissions per 100,000 population)* 

2014/15 - 
2016/17 

2,242.0 2055.1 
2017/18-
2019/20 

2,056 1,969 

Standardised Admission Rate – Respiratory U75 
(Admissions per 100,000 population)* 

2014/15 - 
2016/17 

1,838.6 1506.4 
2017/18-
2019/20 

1,652 1,430 

Standardised Admission Rate - Alcohol (Admissions 
per 100,000 population)* 

2014/15 - 
2016/17 

1,127.2 721.0 
2017/18-
2019/20 

782 662 

Standardised Admission Rate - Drugs related 
causes  
(Admissions per 100,000 population)* 

2014/15 - 
2016/17 

271.3 219.9 
2017/18-
2019/20 

183 190 

Our children and 
young people have the 
best start in life. 

Low birth weight (Proportion low birth weight <2500g 
(%))* 

2016 6.7% 6.3% 2015-19 6.5% 6.2% 

Birth rate to teenage mothers per 1,000 female 
population aged 13-19 years * 

2016 10 10 2017-19 7.8 8.5 

% of children living in low income families (all 
children) 

2016 
Relative :28% 

Absolute: 25% 
15% (UK) 2020 

Relative: 22% 
Absolute: 18% 

16% (UK) 

* Source - Health inequalities annual report 2021

https://www.gov.uk/government/statistics/children-in-low-income-families-local-area-statistics-2014-to-2020
https://www.gov.uk/government/statistics/children-in-low-income-families-local-area-statistics-2014-to-2020
https://www.health-ni.gov.uk/publications/health-inequalities-annual-report-2021


Appendix A (cont):  Baseline Measures – Economy 

Outcome Measure 

Baseline data Latest data 

Period DCSDC Value NI Value Period 
DCSDC 
Value NI Value 

We prosper through a 
strong, sustainable 
and competitive 
economy. 

Employment rate (16-64) 2016 54.8% 69.3% 2019 68% 71.9% 

Economically inactivity rate exc students (16-64) 2016 27.9% 19.3% 2019 23% 20.9% 

Claimant Count rate (16-64) Jan-17 5.3% 2.4% August ‘21 6.1% 4.2% 

Gross median weekly pay of those residing in 
DCSDC 

2017 £344.6 £407.4 2020 £377.3 £431.3 

Number of Vat and/or PAYE businesses 2017 4,945 71,615 2021 5,410 £77,640 

Regional Gross Value Added (Balanced) 2016  £2,470m £37,236m 2019 £2,857m £42,226m 

We are better skilled 
and educated. 

School leaver attainment 
2015/16 

60.0% 
57.3% 2019/20 59.4% 59.8% 

- Achieved 2+ A-levels (or equiv) (%)

- Achieved at least 5 GCSE's grades A*-C (or
equiv) (%) 

2015/16 81.5% 81.7% 2019/20 92.1% 91.3% 

- Achieved At Least 5 GCSE's grades A*-C (or
equiv) inc. GCSE English and GCSE Maths (%) 

2015/16 68.2% 67.7% 2018/19 75.5% 76.2% 

Enrolments in regulated FE courses (DCSDC 
resident) 

2015/16 10,277 129,274 2019/20 8,887 107,760 

Enrolments at higher education institutions in the UK 2015/16 5,800 63,600 2019/20 5,345 62,500 

Participants on Training for Success Apr-17 547 4,554 April-21 434 4,102 

Participants on ApprenticeshipNI Apr-17 1,133 8,901 April-21 1,094 8,841 

We live in the cultural 
destination of. 

Overnight tourism statistics 
2016  282,939 4,725,242 2019 308,336 5,475,376 

- Estimated trips

- Estimated nights  2016  909,898 15,179,818 2019 939,875 16,583,419 

- Estimated expenditure (£)  2016 £50,240,461 £850,707,668 2019 £71,391,373 £1,043,996,095 

https://www.executiveoffice-ni.gov.uk/indicators/employment-rate-by-council-area
https://www.executiveoffice-ni.gov.uk/indicators/economic-inactivity-rate-excluding-students
https://www.ninis2.nisra.gov.uk/InteractiveMaps/Labour%20Market/Claimant%20Count%20Monthly%20Averages%20LGD2014/atlas.html
https://www.nisra.gov.uk/publications/ni-geographies-by-place-work-and-place-residence
https://www.nisra.gov.uk/publications/ni-geographies-by-place-work-and-place-residence
https://www.nisra.gov.uk/publications/current-publication-and-idbr-tables-1
https://www.ons.gov.uk/economy/grossvalueaddedgva/datasets/nominalregionalgrossvalueaddedbalancedperheadandincomecomponents
https://www.education-ni.gov.uk/articles/school-leavers
https://www.education-ni.gov.uk/articles/school-leavers
https://www.education-ni.gov.uk/articles/school-leavers
https://www.executiveoffice-ni.gov.uk/indicators/percentage-school-leavers-achieving-level-2-or-above-including-english-and-maths
https://www.executiveoffice-ni.gov.uk/indicators/percentage-school-leavers-achieving-level-2-or-above-including-english-and-maths
https://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=10312&lh=73&yn=1999-2019&sk=130&sn=Children%20Education%20and%20Skills&yearfilter=
https://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=10312&lh=73&yn=1999-2019&sk=130&sn=Children%20Education%20and%20Skills&yearfilter=
https://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=10133&lh=73&yn=1999-2018&sk=130&sn=Children%20Education%20and%20Skills&yearfilter=
https://www.economy-ni.gov.uk/articles/training-success-statistics
https://www.economy-ni.gov.uk/articles/apprenticeshipsni-statistics
https://www.nisra.gov.uk/publications/local-government-district-tourism-statistics-publications


 

 

Appendix A (cont):  Baseline Measures – Environment and Regeneration 

Outcome Measure 

Baseline data Latest data 

Period DCSDC Value NI Value Period DCSDC Value NI Value 

We live in sustainable 
communities with strong 
environmental stewardship. 

Applicants in Housing Stress: 30 pts plus (NIHE 
New, NIHE Transfer and HA Transfer) 

2015/16 67.4% 58.7% 2018/19 75.4% 69.7% 

Reduce five year social housing need1 2017/18 2,818 - 2021-23 3,890 - 

Private/speculative new dwelling completions 2016 277 5,416 2020 331 5,738 

Social housing new dwelling completions2 2016 176 1,033 2020 203 682 

Length of greenways delivered (km)  2017 80km  - 2018 95km  - 

Improved Play Value Score3 - - - 2019 38% - 

We connect people and 
opportunities through our 
infrastructure. 

Reduce carbon emissions (per capita) (kt CO2) 
(scope of influence of Local Authorities) 

2015 6.1 6.5 2019 5.7 5.7 

Percentage of fuel poor households   2011 
Derry: 47-51% 
Strabane: 52-

56% 
42% 2016 30.7% 22% 

Local authority collected municipal waste sent for 
preparing for reuse, dry recycling and composting 
(%) 

2015/16 34.9% 41.8% 2019/20 46.9% 51.1% 

Household waste sent for preparing for reuse, dry 
recycling and composting (%)  

2015/16 33.3% 42.2% 2019/20 44.2% 51.9% 

 

Please note: Data may be subject to sampling error and reported changes may not be statistically significant.  

Historic data are subject to revision

                                                           
1 Not included in original baseline report   
2 Due to Covid-19, physical inspections by Building Control offices across Northern Ireland ceased in the second half of March 2020.  All building control offices supplied data for the period 
Apr - Jun 2020, therefore figures recorded are accurate, but may be lower than otherwise expected. 
3 Play facilities with a Play Value Score >481 

https://www.finance-ni.gov.uk/topics/statistics-and-research/new-dwelling-statistics
https://www.finance-ni.gov.uk/topics/statistics-and-research/new-dwelling-statistics
https://www.gov.uk/government/statistics/uk-local-authority-and-regional-carbon-dioxide-emissions-national-statistics-2005-to-2019
https://www.gov.uk/government/statistics/uk-local-authority-and-regional-carbon-dioxide-emissions-national-statistics-2005-to-2019
https://www.ninis2.nisra.gov.uk/public/PivotGrid.aspx?ds=9938&lh=73&yn=2006,2009,2011,2016&sk=10&sn=People%20and%20Places&yearfilter=2100
http://www.daera-ni.gov.uk/publications/northern-ireland-local-authority-collected-municipal-waste-management-statistics-2019
http://www.daera-ni.gov.uk/publications/northern-ireland-local-authority-collected-municipal-waste-management-statistics-2019
http://www.daera-ni.gov.uk/publications/northern-ireland-local-authority-collected-municipal-waste-management-statistics-2019
http://www.daera-ni.gov.uk/publications/northern-ireland-local-authority-collected-municipal-waste-management-statistics-2019
http://www.daera-ni.gov.uk/publications/northern-ireland-local-authority-collected-municipal-waste-management-statistics-2019
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